International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

Challenges for Human Resource Management Professionals

during Covid-19 Crisis

Kalpana B.S
Research Scholar, Dept., of P.G Studies in Social work,
Davanagere University, Shivagangotri, Davanagere District, Karnataka, India

-Dr.Shivalingappa B.P
Associate Professor, Dept., of P.G Studies in Social work,
Davanagere University, Shivagangotri, Davanagere District, Karnataka,

ASTRACT:

The vulnerability of virus in the country is has its effect on each and every
sector. People have been affected in so many ways, in general-there uncertainty and
confusion many are experiencing rising fear, anxiety, frustration and anger.
Vulnerability of people in specific those who are losing jobs, getting reduced salary
because covid-19 effect on global economy made businesses all over the world are
forced to slowdown temporarily. Majority of employees are laid off with some working
from homes and some business have gone bankrupt. Human resource department will
play a very important role in every organization the responsibility of staffing,
employee compensation and benefit, defining and designing jobs. The productivity of
every organization is depended on its human resource, optimizing the effectiveness of
employee and making them competent is the responsibility of human resource. But the
unexpected pandemic crises which challenge for everyone, hr professionals have
certainly not imagined the challenges that covid-19 has dawned on them. The
uncertainty has crushed the economy, employees are in stressful situations, and hr
professionals are trying their best to keep everything in perspective and aligned.
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INTRODUCTION: with rapid shifts, health scares, financial
strains and domestic challenges that can
be stressful and confusing. As a result,
human resources (HR) have become one
of the single most important functions for

any organization in these unprecedented

While businesses continue to
make hard decisions to stay afloat, HR
teams work to keep up employee morale,
reconfigure workflows, redeploy talent,

and up skill staff to help them stay times.

relevant. The COVID-19 Crisis Has Made

HR One of the Most Important Jobs Let us examine the in need of
Today. In a matter of only a few months, attention impact and the long-term

the world as we know it has changed
drastically, stumbling into survival mode
as it struggles to adapt to new realities.

effects of how the pandemic will forever
change the way companies manage their
business and the crucial role of HR to

This is equally true for the global help alleviate the issues in its
workforce, as people are learning to deal consequences. Before even COVID
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showed up, India’s economy had already
started to show signs of deteriorating and
growth appeared indecisive. With the
advent of COVID, this has become a
reality with leading rating agencies
pegging India's growth rate very low for
the year 2020. This coupled with slowing
down of investments would invariably
have a long-term effect on the industry-
leading to the consolidation of businesses,
lower earnings which may well drive
layoffs and recruitment freeze. An
important significance here is that we
currently foresee demand-supply
disruptions.

In such a circumstances, the role
of HR is very crucial in how they will
handle the ongoing crisis and ensure
smooth operations of their organizations.
Today, HR is no longer working behind
closed doors and is a crucial part of
driving the company’s success. During
these unprecedented times, the role of
HR leaders becomes all the more
important and they are expected to
respond quickly and comprehensively,
considering immediate, short-term, and
long-term consequences of this global
crisis.

CONCEPTUAL FRAME WORK

1.According to Merriam Webster a
pandemic is an outbreak of a disease that
occurs over a wide geographic area and
affects an exceptionally high proportion
of the population.

2.According to Wendell French, “Human
resource management is the systematic
control of a network of interrelated
process affecting and involving all
members of an organization.” Human
resource is defined as the total
knowledge, skills, creative abilities,
talents and aptitude of persons working

in an organization. It is the sum total of
inherent abilities, acquired knowledge
and skill represented by the talents and
aptitude of the persons employed in an
organization.
3.According to WHO, The COVID-19
pandemic, also known as the corona virus
pandemic, is an ongoing pandemic of
corona virus disease 2019 (COVID-19),
caused by severe acute respiratory
syndrome corona virus 2 (SARS-CoV-2).
The outbreak was first identified in
Wuhan, China; in December 2019 the
outbreak was declared a Public Health
Emergency of International Concern on
30 January 2020. On 11 February 2020,
WHO announced a name for the
new corona virus disease: COVID-19?
Before discussing what the
challenges are faced by the human
resource department it’s very essential to
understand or know the importance or
the every role play by the human
resource department, it makes us to
understand the need of human resource
management at present situation. Below
are the important roles of human
resource management
e Strategic management
Wage and salary
Analyzing benefits
Safety and risk management
Minimizing liability issues
Training and development
Employee satisfaction
Recruitment and on boarding
Hiring process
Maintaining compliances
So these are the very important
roles played by the human resource
department for the smooth functioning of
the every organization. At present
scenario the relationship between the
employee and the management is
changing their relationship as the
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employee and employer relation and
employee engagement is the major
responsibility of the human resource
management, its working hard and
making the strategies to cope up with the
present situation. in that sense the
human resource management has become
a very big challenge for the human
resource professionals at this point of
time of covid-19 pandemic, so let us
discuss the what importance of this study
and what are all the challenges faced by
the human resource Team

IMPORTANCE OF THE STUDY

At present the study is very
essential because it through light on the
human resource department , roles
played by the human resource
department and the department working
towards the smooth functioning of the
organization by assisting its employees to
improve their competency during the
pandemic so majorly study focuses on the
following objectives.

1. To understand the challenges faced
by the human resource department
during covid-19 pandemic

2. To study how human resource
department managing a flawless
work transition

3. To know the how employee and
employer relations are changing
during covid- 19

4. To know how the covid- -19 made the
human resource professional job
important at present scenario.

1. CHALLENGES BEFORE THE
HUMAN RESOURCE
DEPARTMENT

The sudden and the unexpected
pandemic of covid- — 19 a really a
shock to a human resource
department as they deal with the
employees and their behavior as well
as potential now it’s become a very
challenging to a human resource
apartment to challenges a new
challenges of covid-19 and concern on
employee wellbeing is the topmost
priority of the human resource
department, below are the few
challenges faced by the human
resource department

» Managing the Mental Health and
Well being: managing the mental
health and well being of an employee
is the first priority of the
organization. The sudden attack of
the pandemic crisis is responsible for
the many mental imbalance among
the employees as well as the health

issues, the psychological problems
like anxiety, panic
disorders,hypertention,stress are

disturbing the competency of the
every employee at the same time
many worried and disturbed because
of insecurity in the job. At the
sometime as  everyone know
everything become virtual now a
day’s staying at home , no direct
contact with anyone , no physical
activity affecting the physical health
of the employee

So it’s very challenge for a
human resource department to manage
their employees in absence of the office
work environment difficult to understand
the employee pulse and sensitivity.

e Managing The Remote Work
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Even though the 50% of th
organizations given access to work from
home for the benefit of the employees as
well as the organization, now every
organization made their employees to
work from home the major challenge is
Employee Engagement and providing the
necessary tools for working from home
and investment on that during this global
business crises is a biggest challenges for
a unman resource department

e Communication

The communication play an very
important role at this time,
communication is the key to our success
as everyone know but it became major
challenge in the list not only with the
employees in any organization the
communication from the CEOS to
managers, managers to employees this
flow is very important for the smooth
functioning and the challenge for the
Human resource professional is to avoid
the barriers of the communication and

choose the write mode for the
communication in the advanced
technology

e Lack of liveliness

The lack of liveliness is the major
challenge the human resource
department struggling hard to build the
confidence of employees as the
uncertainty of covid-19 made everyone to
worry about their future and sometime
even helpless. So HR team is strolling
hard to settle everything for the
employees.

o Employee Engagement
Engaging the employees in the

absence of the office environment
without knowing the attitudes of the

employee towards the work is the really a
challenge for the HR team because the
team cannot assess the employees
interest in the work and difficult to know
how employees are really passionate
about work and committed to the
organization from top executive line to
assembly line so the HR team need to
organize them and conduct discussions to
know the collective opinions for better
association

2. Flawless Work Transition

Organizations globally are
tackling instantaneous issues of keeping
employees safe, ensuring finest
utilization of staff, and maintaining the
stability of business operations. Even
though human resource department
facing a crucial time the main concern is
how they going to handle this difficulties
for the smooth functioning of the
organization is the biggest challenge,
expected to respond quickly and
comprehensively, considering immediate,
short-term, and long-term consequences
of this global crisis. So for the seamless
work transition it’s very important to
take better options like

» Using safe harbor method whew
employee assure a all the safety
like health care, wellbeing and
provide all the facilities to work
from remote area

» Effective management of policy:
due to unexpected circumstance
there may be sudden changes in
the few policies of the
organization so it’s important to
make the employees accept and
adopt those changes with positive
acceptance.

» Facility of working from home is
simply not an easy task to handle
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the workforce and create a work
space to the HR team so that the
organization can abiding by the
government rules to protect the
employees as well as the society

» Communication within
organization must be in a very
transparent and managers with
HR team must assure the
employees they are available and
open for discussion for the
development within and outside
the organization.

3. Employee and employers relation
today

Covid -19 pandemic made every
organization to think in the new way,
which upholds the employee morale and
also to provide the platform for its
employees to learn the new skills and
build the profile so that it will prove
advantage to the organizations as well as
the employees as they get lot of time for
skill development with quality time of the
family in this way these strategies of HR
team helps to build the employee and
employer relation together

4. Importance of HR team during
covid-19

Human resource management is
as important as the employees to the
organization and it is the internal part of
the every organization as its play a very
important role in the decision making
and collective bargaining the existence of
the human resource department now
became more popular because of covid- -
19 as it brings the drastic change globally
so it’s a responsibility of human resource
department to bring the coordination
between the lot many things like demand
and supply, employee and employer
relation, employee engagement and soon.

In that way the HR team rigorously
working for the development of both
employee and employer by using some
strategies like

Communicating with empathy
Keep up with having less
Investment in trainging
Providing moral support is only
possible with the human resource
department.

YVVVY

LIMITATIONS OF THE

This study is limited to the
Human Resource Professional who is
working in the IT sector, because the
manufacturing industries cannot give the
facility of working from home

METHODOLOGY

This study is descriptive in
nature focuses on the fact finding and
aims at describing the factors
contributing for change, sample size for
the study is 50, both qualitative and
guantitative methods used to collect the
data by using both primary and
secondary sources and tool used for data
collection is telephonic interview.

DISSUSSION

The impact of covid- -19 is really
a challenge for the human resource
professionals in various aspects most
importantly to be a bridge between the
organizations and employees for the
sustainable development of both the
organization and its work force, in that
way this study focused on the challenge
faced by the HR professional employees
are in stressful situations, and HR
professionals are trying their best to keep
everything in perspective and aligned.
But is it is not so easy as it sounds
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because they are dealing with the
different  individuals and  unique
personalities.

RESULT

Many HR teams are not designed
for agility. And this affecting the HR
professional big time. In this crisis, it is
critical to respond fast and move quickly.
But there are many approvals to take
before taking action. This slows down the
process of collecting data and takes
immediate measures that a crisis
demands. And to tackle these challenges
HR teams making strategies and working
smartly for the development of
organization and its staff

Conclusion

Challenges make the every
individual learn the new things and give
importance for the team work. Among
the challenges HR teams are faced with
during these times are managing health
and safety, ensuring work continuity, and
promoting well-planned and ethical
policies. HR needs to constantly showcase
its sound leadership by being there for
the employees. And everyone who is in
search of the bright future must
understand that the key for the success
or progress is possible through
collaborating human and technology

SUGGESTION

TRUST playa a very important
role during this time the employees
should have trust on organization and
organization on its employees working
from is only possible through when there
is trust so in that way the hr professional
need to design the work by the way of
honest communication.
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Abstract

This article throws light on electoral arena of Shimoga disrtict Urban local
bodies. which includes political significance of the area, and it provides the electoral
data until the results. The data includes gender wise classifications of the voter ,No. of
Wards, No. of polling stations, gender wise candidate details, party wise contested
candidates and the result details party wise, finally the study says that the ruling
party in the state has placed by the voter in the apex position.

Key words: Ulbs,(urban local bodies), Dudc (district urban development cell)Cmc,(city
municipal council) Tmc(town Municipal council) Tp(Town panchayath)

Introduction

In a democratic polity the quality
of political leadership gets inevitably
linked to the process of recruitment of
leadership and one cannot, or rather
should not, expect any improvement in
this respect unless we first obtain a fair
and healthy procedure of selection of our
leaders. An election conducted in a free,
fair and upright manner backed with a
rational and mature voting- behavior, in
fact, a basic pre-requisite of the
emergence of a competent political
leadership and, thereby, of an efficient
functioning of the system. A faulty
conduct of election resulting in an
improper selection of leaders, on the
other hand, not only means incompetent
leadership or non-achievement of goals
but also gives rise to various forms of
conflicts, frustrations,  malpractices,
apathies and other such negative trends
in the society

This paper will focus on comprehensive
scenario of urban local bodies elections —
2007, in Shimoga District

OBJECTIVES:

To collect comprehensive
information on shimoga district Urban
local bodies during the period of the
election, which was went through on
September 2007. (it includes 8 Ulbs)

SOURCE:

To fulfill the objectives both
primary and secondary data were
collected. The primary data were
collected from the officials of Shimoga
District Urban Local bodies, District
Urban Development cell (DUDC) the
Project directors of DUDC, the Chief
officers of Town Panchayaths, and City
Municipal councils and Deputy
Commissioners (DC) of Shimoga district.

The secondary data were, gathered from
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published and unpublished sources like
books, articles, news papers, various
committee reports, which set up by the
Governments on Urban Local Bodies and
Urban Governments, Gazetteers, the
debates of Karnataka state Legislature
(i.e., Legislative assembly and Legislative
council), the annual reports of
Government of Karnataka.

TOOLS FOR ANALYSIS: The collected
data were examined by using simple
perfect mean, and ratios, etc.,

YEAR OF REFERENCE: The secondary
data collected for the study for a period of
2005 to 2010 based on availability.

AREA OF RESEARCH

The Urban Local Bodies (ULBS)
of Shimoga district has been selected for
the study to observe the facts that, it is
one of the pioneering district in
Karnataka state. Historically and
politically this district is having its own
prominence, and also this district has

produced, 04 chief ministers for
Karnataka state.
SHIMOGA DISTRICT Urban Local

Bodies electionS-2007 scenario - a bird
View.
1)Details of the Voters.

The details of the voters have been shown in the following Table No. 1

SL.No. Male/Female Strength PERCENT

1 Male 2,18,189 50.74

2 Female 2,11,800 49.26
TOTAL 4,29,989 100.00

Source : Field Survey

Table.1 reveals that total voters for this election in Shimoga Dist was 4,29,898, out of
which 2,18,189 (50.74%) were men and 2,11,800 (49.26%) were women voters.
2)Details of wards of shimoga Dist Urban Local Bodies

The details of Shimoga Dist Urban Local Bodies have been shown in the following

Table No.2.

’\SI(I;. Name of the LOCAL BODIES Total No. of Wards
1 Shimoga City Municipal Council 35
2 Bhadravathi City Municipal Council 35
3 Sagar City Municipal Council 31
4 Shikaripura Town Municipal Council 23
5 Hosanagara Town Panchayath 11
6 Thirthahalli Town Panchayath 15
7 Soraba Town Panchayath 11
8 Shiralakoppa Town Panchayath 15
Total 176

Source: Field Survey

Table.2 reveals that, Shimoga City Municipal Council is having 35 wards, Bhadravathi
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City Municipal Council is having 35
wards , Sagar City Municipal Council is
having31 wads, Shikaripura Town
Municipal Council is having 23 wards,
Hosanagara Town Panchayath is having
3)Details of Polling stations

11 wards, Thirthahalli Town Panchayath
is having 15 wards, Soraba Town
Panchayath is having 11 wards, and
Shiralakoppa Town Panchayath is having
15 wards.

The details of the polling stations have been shown in the following Table No.3

Table No.3
Name of the Urban | No.of Polling stations

SL.No. Local bodies

1 Shimoga 246
2 Bhadravathi 140
3 Thirthalli 15
4 Sagar 40
5 Hosanagar 11
6 Shikaripira 28
7 Soraba 11
8 Shiralakoppa 11
Total 506

Source: Field Survey

Table.3 reveals that the arrangements of
the polling stations made for this
election. As per this arrangement there
were 246 polling stations in Shimoga city
Municipl Council, 140 in Bhadravathi
City Municipal Council, 15 in
Details of contested candidates

Thirthahalli Town Panchayath ,40 in
Sagar City Municipal Council , 11 in
Hosanagara Town Panchayath , 28 in
Shikaripura Town Municipal Council , 11
in Soraba Town Panchayath ,and 11 in
Shiralakoppa Town Panchayath.

The details of contested candidates have been shown in the following Table No. 4

Table No.4
SI.No Name of the Urban | Male Female Total
Local bodies
1 Shimoga 159 33 192
2 Bhadravathi 105 34 139
3 Thirthalli 18 19 37
4 Sagar 119 23 142
5 Hosanagar 016 13 29
6 Shikaripura 107 19 126
7 Soraba 08 25 33
8 Shiralakoppa 38 24 62
Total 570 190 760

Source: Field Survey

Table.4 gives the picture of candidates
who are contested gender wise. As per the
details collected 192 candidates were

contested for Shimoga City Municipal
Council, out of which 159 were male and
33 were female candidates. In
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Bhadravathi out of 139 candidates 105
were male and 34 were female
candidates. In Sagar City Municipal
Council out of 142 candidates 119 were
male and 23were female candidates. In
Hosanagar town Panchayath, out of 29
candidates 16 were male and 13 were
female candidates. In Shikaripura Town
Municipal Council out of 126 candidates

107 were male and 19 were female
candidates. In Soraba Town Panchayath
out of 33 candidates, 08 were male and 25
were female candidates. In Shiralakoppa
Town Panchayath out of 62 candidates 38
were male and 24 were female
candidates.

5) Details of contested candidates Party
wise.

The details of Party wise contested candidates have been shown in the following Table

No.5
Sl Name of the
No. | Urban Local | B.J.P JD.S |S.P | INDEPEN

Bodies INC(I) DENT Total
1 Shimoga 35 35 20 09 93 192
2 Bhadravathi 35 35 26 03 40 139
3 Thirthalli 15 15 - - 07 37
4 Sagar 31 31 17 01 61 142
5 Hosanagar 11 11 -- -- 07 29
6 Shikaripura 23 23 10 - 70 126
7 Soraba 11 11 02 01 08 33
8 Shiralakoppa | 15 15 01 -- 31 62
Total 176 176 76 15 317 760
Source: Field Survey
Table.5 reveals that in this election, for candidates, I.N.C. (1) has nominated

Shimoga City Municipal council , B.J.P
has nominated 35, candidates, 1.N.C.(I)
has nominated 35 candidates, J.D.S. has
nominated 20 candidates, S.P. has
nominated 09 candidates, and 93 were
independent candidates, for Bhadravathi
City Municipal Council B.J.P has
nominated 35, candidates I.N.C.(I) has
nominated 35, J.D.S has nominated 26

candidates, S.P has nominated 03
candidates and 40 were independent
candidates, for Thirthahalli Town

Panchayath B.J.P has nominated 15
candidates I.N.C.(I) has nominated 15
candidates and 07 were independent
candidates, for Sagar City Municipal
Council B.J.P has nominated 31

3lcandidates, J.D.S has nominated 17
candidates, S.P has nominated 01
candidate and 61 were independent
candidates, for Hosanagar Town
Panchayath, B,J,P has nominated 11
candidates, I.N.C. has nominated 11
candidates and 07 candidates were
independent, for Shikaripura Town
Municipal Council, B.J.P has nominated
23 candidates, 1.N.C(I) has nominated 23
candidates, J.D.S has nominated 10
candidates, and 70 were independent
candidates, for Soraba Town Panchayath
B.J.P has nominated 11 candidates,
I.N.C.(I) has nominated 11 candidates,
J.D.S has nominated 02 candidates, S.P
has nominated 01 candidate, and 08
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candidates were independent, for
Shiralakoppa Town Panchayath B.J.P
has nominated 15, candidates, 1.N.C.(I)

has nominated 15 candidates, J.D.S has
nominated 01 candidate and remaining
31candidates were independent.

6) Details of Party Supported and Independent candidates
The details of Party Supported and Independent candidates has shown in Table No.6

Table No.6
Sl Details Strength
No.
1 Party supported candidates 443
2 Independent candidates 317
Total 760

Source: Field Survey

Table.6 reveals that in this election out of 760 candidates 443 were party supported

candidates, and 317 were independent,

candidates were contested in the Shimoga

District for Urban Local Bodies elections 2007.

7) Details of Shimoga Dist Urban Local Bodies elections (party wise result break-up)

On 30™

September 2007 the election counting process was done by the designated

authorities. The details of the results of Shimoga District Urban Local Bodies elections

has shown in Table No.7

Table No. 7.
Name of the

Sl Urban Local | B.J.P | INC(l) |J.D.S |S.P | Indepen Total
No. | Bodies dent
1 Shimoga 19 11 01 02 |02 35
2 Bhadravathi 02 18 13 - 02 35
3 Thirthalli 10 04 - - 01 15
4 Sagar 16 05 03 - 07 31
5 Hosanagar 02 01 07 01 -- 11
6 Shikaripura 18 02 -- 02 01 23
7 Soraba 02 05 - 04 - 11
8 Shiralakoppa 11 04 -- -- -- 15
Total 80 50 24 09 13 176

Source: Field Survey

Table.7 reveals that in this election in
Shimoga City Municipal council out of 35
seats , BJP has secured 19 seats, INC has
secured 11seats, JDS has secured 01 seat,
SP has secured 02seats and independent
candidates had secured 02 seats, in
Bhadravathi City Municipal council out
of 35 seats BJP has secured 02seats, INC

has secured 18seats, JDS has secured 13
seats, SP has not won any seats, and
independent candidates had secured 02
seats, in Thirthalli Town panchayth out
of 15 seats , BJP has secured 10 seats,
INC has secured 04 seats, JDS, and SP,
has not secured any seats, and
independent candidates had secured 01
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seat, in Sagar City Municipal council out
of 31 seats , BJP has secured 16 seats,
INC has secured 05 seats, JDS has
secured 03 seats, SP, has not secured any
seats, and Independent candidates had
secured 07 seats, in Hosanagar town
panchayath out of 1lseats , BJP has
secured 02 seats, INC has secured 01seat,
JDS has secured 07 seats, SP has secured
Olseat and independent candidates has
not secured any seats, in Shikaripura
Town Municipal council out of 23 seats ,
BJP has secured 18 seats, INC has
secured 02 seats, JDS has not secured

any seats, SP has secured 02 seats and
Independent candidates had secured 01
seat, in Sorab Town Panchayath out of
11 seats , BJP has secured 02 seats, INC
has secured 05 seats, JDS has not
secured any seats, SP has secured 04
seats and independent candidates also
had not secured any seats, in
Shiralakoppa Town Panchayath out of
155 seats , BJP has secured 11 seats, INC
has secured 04 seats, and JDS , SP and
Independent candidates has not secured
any seats.

8) Details of party wise results of Shimoga Dist Urban Local Bodies
Details of party wise results of Shimoga Dist Urban Local Bodies have been shown in

the following Table No.8

Table No.8.
Sl. Name of the | Total No.of
No. Urban Local | wards B.J.P J.D.S S.P INDEPEN
Bodies INC(I) DENT
1 Shimoga 35 19 11 01 02 02
2 Bhadravathi 35 02 18 13 -- 02
3 Thirthalli 15 10 04 -- -- 01
4 Sagar 31 16 05 03 -- 07
5 Hosanagar 11 02 01 07 07 --
6 Shikaripura 23 18 02 -- 02 01
7 Soraba 11 02 05 -- 04 --
8 Shiralakoppa 15 11 04 -- -- --
Total 176 80 50 24 09 13
Source: Field Survey
Table.8 reveals that in this Urban Local which 2,18,189 were men and 2,11,800

Bodies elections out of 176 seats in the
Shimoga District B.J.P has secured 80
seats, and 1.N.C.(1) has secured 50 seats,
J.D.S. has secured 24 seats, S.P has
secured 13 seats and remaining 13 seats
were secured by the Independent
candidates .

SUMMARY OF FINDINGS

The major findings based on primary and
secondary data are as below,

The total voters for this election in
Shimoga District was 4,29,898, out of

were women voters.

In Shimoga District there are 176 Wards
in the Municipal bodies.

For this election 506 polling stations were
established.

Total 760 candidates contested, among
them 570 were male and remaining 190
were female.

The political party BJP nominated its
candidates to all wards in the district the
number is 176 , INC(I) also nominated
176 candidates, JDS nominated 76
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candidates, SP nominated 15candidates
and the independent candidates were
317.

In this election among 760 candidates,
there were 443 party supported
candidates, and remaining 317 were
independent.

As per declared result BJP has secured
80 seats INC(I) has secured 50 seats, JDS
has secured 24 seats, SP has secured 09
seats and the independent secured 13
seats in the district.

CONCLUSION:

In this election of Shimoga
district Ulbs, this can be note that male
voters are more than female, there are 3
Cmcs,01 Tmc and 4 Tps. In Shimoga
there are more polling stations, i..e,246,
than other Ulbs. It can be say that in the
contestant list again male are dominant
than female, in the case of political
parties the Bjp and Inc(l) were the direct

contestants. Here one more point has
observed, that is independent candidates
has shown more interest to participate in
the Urban electoral politics, finally the
result shows that the Bjp which was the
ruling party in the state was emerged as
a dominant political party, and in one
Cmc(Sagar) the Independent candidates
were played a major role in the urban
electoral politics.
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Impact of Pandemic Crisis on Employee’s Productivity: A

Contemporary Issues and Challenges
-Dr.Patwardhan Rathod
Assistant Professor, Dept., of Social work,
Davanagere University, Shivagangotri, Davanagere District, Karnataka, India

ABSTRACT

The liability of the virus speeded all over the country and it became
responsible and affected the various sector and many people , With the rapid and sudden
transition to working from home for millions of people around the world, business
leaders are asking about the impact of this shift. The uncertainties caused by COVID-
19 continue to disrupt work environments, fostering employee productivity and morale
through COVID-19 is become very difficult, in general-there uncertainty and confusion
many are experiencing rising fear, anxiety, frustration and anger. Vulnerability of
people in specific those who are losing jobs, getting reduced salary because covid-19
effect on global economy made businesses all over the world are forced to slowdown
temporarily. Majority of employees are laid off with some working from homes and some
business have gone bankrupt. Productivity is very important to Individual,
Organizations, and Stakeholders as it contribute for the economic sustainability of the
individual, organization and also the entire nation. This research paper is descriptive in
nature and both qualitative and quantitative methods used to collect the data from both
primary and secondary sources to discuss

Key Words: productivity, Pandemic, Challenge, Employees, Organization

INTRODUCTION during the crisis. It is really a challenge
for human resource management to deal

The vulnerability of virus in the  with the crisis. Productivity can be linked

country is has its effect on each and every
sector. People have been affected in so
many ways, in general-there uncertainty
and confusion many are experiencing
rising fear, anxiety, frustration and
anger. Vulnerability of people in specific
those who are losing jobs, getting reduced
salary because covid-19 effect on global
economy made businesses all over the
world are forced to  slowdown
temporarily. Majority of employees are
laid off with some working from homes
and some business have gone bankrupt.
At this point the HUMAN RESOURCE
MANAGEMENT team play a very
important role to boost employee morale

to employee wellbeing, including mental
health, Employee productivity is a metric
that is calculated based on the amount of
output on a project versus the amount of
time it takes. It can also be measured
against a standard or “base” of
productivity for a group of workers doing
similar work

In our modern work
environment, the definition of
productivity should take into

consideration the value and quality of
production as well. Setting your teams up
for success means shifting focus on
tracking employee output as well. A
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traditional model of productivity is
limited and doesn't give us a granular
understanding of the total output of one's
work. In sum, a more fitting definition of
productivity means producing valuable
and quality work in a short amount of
time. But the effect of pandemic brought
everything to a halt.

The ultimate company goal is the
productivity of its employees. It becomes
challenging to keep the employees
engaged when they are working remotely
and that too, in a crisis. The internal
communication is compromised, and
keeping everyone on the same page
becomes tough. With remote working, it
is difficult to follow a routine and even
except a systematic workflow. When the
teams are cross-functional, you have little
power to manage them. Not updating
them regularly or not arranging
meetings/ sessions can impact their
morale to a great extent.

OPEARATIONALIZATION FRAME

WORK

1. Pandemic according to Merriam
Webster: occurring over a wide

geographic area and affecting an
exceptionally high proportion of the
population. an outbreak of a disease
that occurs over a wide geographic
area and affects an exceptionally high
proportion of the population : a
pandemic outbreak of a disease

2. Employee Productivity, Peter F.
Drucker opines, “Productivity means
a balance between all factors of
production that will give the
maximum output with the smallest
effort.”

3. European Productivity Council holds,
“Productivity is an attitude of mind.
It is a mentality of progress, of the

constant improvement of that which
exists. It is the certainty of being able
to do better than vyesterday and
continuously. It is constant
adaptation of the economic and social
life to changing conditions. It is the
continual effort to apply new
techniques and method. It is the faith
in human progress.”

Productivity and Effectiveness

A lot of people, even people who
regularly discuss workplace productivity,
confuse the terms productivity and
effectiveness. However, these terms are
not interchangeable. Effectiveness is how
much effort an employee puts in, whereas
productivity is how much work is
completed. Some employees can be very
productive but not very effective, whereas
some employees can be effective without
being very productive.

IMPORTANCE OF
PRODUCTIVITY

EMPLOYEE

Understanding the importance of
workplace productivity is beneficial to
any organization. Since productivity is
determined by how efficiently one uses its
available resources to produce profit via
goods or services, analyzing it and then
acting accordingly leads to increased
revenue and lower overhead costs. It is
essentially the lifeblood of the
performance of an organization. He more
productive a company is, the better it
runs overall. In this article, we elaborate
on the impact productivity has on
different areas of an organization.

Time: Productivity is not solely reliant on
the performance of employees but also
about the operation methods being used.
It is not just solved by simply asking

Www.ijar.org.in

15



International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

workers to do more and in less time.
Actions to develop the work process
should also be considered. Improving this
area of the organization also causes
productivity to improve which, in turn,
saves time. Saving time allows employees
to perform other tasks that will help
benefit them in the long run such as
planning ahead and creating work
strategies. It is a cycle that benefits itself
that ultimately makes the company run
smoother.

Finances:One major area that is affected
by productivity is an organization’s
financial standing. When a company is
paying multiple employees who do not
produce at a profitable rate, this may
bring the company in financial jeopardy.
Hiring the right candidates and proper
training reduces the chances of this from
happening. Implementing  improved
screening  processes and employee
evaluations are other factors that can
avoid financial loss. Paying for your
workers’ medical examinations or
purchasing hair drug testing kits are
small yet effective ways to ensure your
workers are healthy, generally boosting
overall productivity.

Morale: Productivity and morale have a
co-dependent relationship with one
another. When morale is low,
productivity is low. When morale is high,
productivity is high. Stress plays a big
factor in workplace environment, and
when one employee sees another one
slacking  off, their morale and
productivity is affected. This might
continue on as a dangerous cycle,
lowering one employee’s morale to
another’s.

Productive operations and setting
up a system that boosts morale is one

way to maintain great productivity levels.
If employees are able to finish their work
in a certain amount of time, they will feel
satisfied. However, not doing so might
frustrate them. Utilizing a work system
that keeps them productive so that they
can finish their work is a way to improve
company morale.

Customers: A company’s relationships
with their customers are improved when
they can provide goods and services
within the customer’s’ expected time
frame. Consistently productive employees
will leave an impression on customers,
causing them to speak positively of their
experience with the organization. This
being spread via word of mouth is likely
to provide a significant increase in the
company’s profits. Also, creating the
impression that all employees are
productive just shows them how well-run
the company is, which is a factor that
may attract new customers.

When workplace productivity is
improved, more things get done in lesser
time. This is an invaluable aspect in a
company and should never be overlooked.
Progress often comes hand in hand with
it.

ISSUES AND CHALLENGES OF
EMPLOYEE PRODUCTIVITY

ISSUES:

Major issue is distraction employees are
facing at home

e Managers need to be flexible around
work hours and productivity.

e Do employees have access to
everything they need to be productive

e Where some job responsibilities may
have decreased or stopped entirely,
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new priorities have popped up to take
their place.

e Engage your team in planning the
response to COVID-19.

e Ensuring people have enough work
(but not too much) and providing
decision-making opportunities
supports mental health became very
difficult

CHALLAENGES:

e Mental Health and Wellbeing: The
sudden shift in work culture took a
toll on overall employee health and
wellbeing. Stress, anxiety, and other
mental health issues have always
been there, and it is no new story

e Managing Remote Work: The
transition to remote work culture is
not as seamless as it seems. This has
led to many undiscovered problems

o Lack of Agility

o Employee Communication:
Communication is another major
challenge that is on the priority list.
Communication, in itself, is a critical
aspect that needs to be taken into
account whether or not the workforce
is working remotely.

e Uncertainty: Uncertainty can
paralyze anyone. The daunting
feeling of not knowing what the
future holds or what measures to
take to sustain  organizational
operations is a huge challenge.

o Employee Engagement: The ultimate
company goal is the productivity of
its employees. It becomes challenging
to keep the employees engaged when
they are working remotely and that
too, in a crisis.

MANAGING EMPLOYEE
PRODUCTIVITY DURING PANDEMIC

For  companies across all
geographies and industries, workplace
disruption due to COVID-19 is inevitable.

Those that effectively manage the
disruption will not only be well-
positioned to maintain business

operations throughout the outbreak, but
they’ll be better prepared for future
crises, too. With more and more
employees working from home, managers
have a greater responsibility than ever to

help shape workplace culture and
behaviors wherever that work takes
place.

1. Build a strong virtual workplace
infrastructure

At its core, a virtual workplace
includes many of the same elements as a
physical one: places to collaborate, share
ideas and get work done. Yet it can take a
Herculean effort to ensure each employee
has the technology and tools to be
effective in a virtual environment. From
internal chat and messenger apps to
videoconferencing solutions, equipping
employees with tools to communicate—
and providing training on how to use
them—can make all the difference
between a connected organization and a
collection of people working in silos.

2. Keep teams motivated and

accountable

It’s important to recognize that
employees will have questions and
concerns about adjusting to the new work
environment.  Whether they need
additional equipment or feel disconnected
from the team, creating a dialogue with
your employees and being compassionate
is critical in this disruptive time.
Additionally, creating structure can help
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to establish a sense of normalcy and help
keep employees accountable.

One of the most striking results was that
almost half (49%) of respondents stated
that their productivity has decreased
since they started working from home.

This is mostly due to distractions
at home environment, as well as difficulty
in communicating with colleagues. In
trying to overcome these
challenges, people are trying to connect
more often with each other. The top two
ways respondents are staying connected
with their teams are more frequent check
INS and one-on-ones (33%) tied with
more frequent team meetings (33%).

3. Establish feedback loops.

Hold short feedback sessions
every fortnight to pulse check how your
team are finding their workload, identify
any challenges, and discuss how it could
be improved. Keep tabs on employee
wellbeing. Productivity and wellbeing are
intrinsically linked. Wellbeing is a top
priority for many organizations today, as
it is a key driver of individual and
organizational performance.

Take time to regularly check in with your
team members,

Creating a psychologically safe
environment for them to express
concerns that may be having an impact
on their job.

CONCLUSION:

Even though all the risks and
pressure, it is important to keep in mind
that we have faced crises situations like
this in the earlier period. First of all, it is
a challenge for the company's culture and
management practices. If you believe that
people are the most valuable asset to your
business, then you have to communicate,
plan, and be consistent. Show up for your
employees and support them. It’s
important to remind your team that
plenty of things remain constant during
this upheaval. While this may vary across
organizations, make it a point to provide
an anchor and reinforce what’s not
changing to provide a much-need sense of
stability.
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Abstract: This article examines the role of the agribusiness in establishing the
economic stability of the scheduled caste women through linking the small farmers
with the agribusiness. The Scheduled Castes (SC) occupies the bottom most rung of
the social ladder. They form the majority of the depressed classes. Scheduled Caste
signifies those groups of people who were out of the caste system or Varna hierarchy in
the past. These castes have been discriminated against by the upper castes for ages
and they never had any kind of social acceptance from the majority of the people who
belonged to the upper caste. The SC people who belong to the rural areas virtually live
as agricultural laborers, tenants and marginal farmers. Almost all persons engaged in
jobs like sweeping, scavenging and tanning, which belong to the Scheduled Castes. In
addition to the majority of agricultural laborers, we also find among them good
number of leather workers, weavers, fishermen, toddy-tappers, basket/rope makers,
washer men, scavengers, artisans, fruit vegetable sellers, shoe makers, liquor
manufacturers, drummers, carpenters, iron smiths and some others following petty
occupations (Chanabasappa, 2000). An agribusiness denotes the collective business
activities that are performed from farm to fork. It covers the supply of agricultural
inputs, the production and transformation of agricultural products and their
distribution to final consumers. Agribusiness is one of the main generators of
employment and income worldwide. The scheduled caste women who engaged in the
agriculture can implement the strategies of business with their agriculture which is
called agribusiness to generate and accelerate the economic stability among them.

KEY WORDS: Agribussiness, empowerment, stability, schedulrdcaste, small farmers.

INTRODUCTION isolation, and who need special

consideration for safeguarding their

Scheduled castes are those castes/races in
the country that suffer from extreme
social, educational and economic
backwardness arising out of age-old
practice of untouchability and certain
others on account of Ilack of
infrastructure facilities and geographical

interests and for their accelerated socio-
economic development. These
communities were notified as Scheduled
Castes as per provisions contained in
Clause 1 of Article 341 of the
Constitution. The Ministry of Social
Justice and Empowerment is the nodal
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Ministry to oversee the interests of the
Scheduled Castes. Though the primary
responsibility for promotion of interests
of the Scheduled Castes rests with all the
Central Ministries in the area of their
operations and the State Governments,
the Ministry complements their efforts by
way of interventions in critical sectors
through specifically tailored schemes.
The Scheduled Castes Development
(SCD) Bureau of the Ministry aims to
promote the welfare of Scheduled Castes
through their educational, economic and
social empowerment. Efforts made by
State  Governments  and Central
Ministries for protecting and promoting
the interests of Scheduled Castes are also
monitored.

The number of farm holdings of
scheduled castes and scheduled tribes in
India jumped 10.18 per cent to 29.10
million in 2010-11 compared with 26.41
million in 2005-06, the latest agri-census
report said.SC and STs had more than 20
per cent of the country's overall 138.35
million agri-land holdings in 2010-11.
Over 80 per cent of total land was held by
men, it said. Interestingly, SC farmers
had more land holdings under irrigation
than STs in the said period.
A large share of farm holdings of SC
farmers was in Uttar Pradesh (23.5
percent), followed by Bihar, West Bengal,
Andhra Pradesh, Madhya Pradesh,
Maharashtra, Rajasthan, Karnataka,
Tamil Nadu and Odisha.SC women in
Andhra Pradesh had the highest
proportion, followed by Bihar, UP and
Maharashtra, the report said.

India is a large country with extensive
areas of land that combined with
favorable climate conditions, is conducive
to agriculture and the production of a
variety of crops. Agriculture plays an

important role in India and is the
backbone of the economy. Almost 50 per
cent of the total labor force is engaged in
agriculture and it contributes
approximately 16 per cent of India’s
GDP. Agriculture has great potential and
India is making constant efforts to
improve the industry by extending
adequate support to product strategy,

CONCEPTUAL FRAME WORK

> The Scheduled Caste [2] (SCs)
and Scheduled Tribes (STs) are officially
designated groups of people in India. The
terms are recognized in the Constitution
of India and the groups are designated in
one or other of the categories. For much
of the period of British rule in the Indian
subcontinent, they were known as the
Depressed Classes.

> In  modern literature, the
Scheduled Castes are sometimes referred
to as Dalit, meaning "broken/scattered" in
Sanskrit, having been popularized by B.
R. Ambedkar (1891-1956),

> Agribusiness is the business
sector encompassing farming and
farming-related commercial activities.
The business involves all the steps
required to send an agricultural good to
market: production, processing and
distribution. It is an important
component of the economy in countries
with arable land, since agricultural
products can be exported.

> Economic stability is the absence
of excessive fluctuations in the macro
economy. An economy with fairly
constant output growth and low
and stable inflation would be considered
economically stable.

INITIATIVES TAKEN FOR THE
ECONOMIC DEVELOPMENT OF
SCHEDULED CASTE
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Economic Empowerment:

> National Scheduled Castes
Finance and Development Corporation
(NSFDC

> National Safai  Karamcharis
Finance and Development Corporation
(NSKFDC

> Special Central Assistance (SCA)
to Scheduled Castes Sub-Plan (SCSP)

> Scheme  of  Assistance to
Scheduled Castes Development
Corporations (SCDCs

> oriented schemes covering
diverse areas of economic activities which
inter-alia include agriculture and allied
activities including minor irrigation

)] small scale industry

(i) transport and

(iii) trade and service sector

> Venture Capital Fund for
Scheduled Castes

> Credit Enhancement Guarantee
Scheme for Scheduled Castes

> the Land Purchase scheme

The Karnataka Scheduled Castes &
Scheduled Tribes Development
Corporation was established by the
Government of Karnataka in 1975 with
the vowed objective of bringing the SCs &
STs population above the poverty-line.
The Corporation was incorporated under
the Companies Act of 1956. The
Corporation was renamed as Dr.
B.R.Ambedkar Development Corporation
Limited on 13-10-2005.

)] Under the Land Purchase scheme
one acre of wet land or two acres of dry
land will be purchased from non SC/ST
land owners.

(i) The land will be registered in the
name of wife of head of the family.

IMPORTANCE OF AGRIBUSINESS

Agribusiness denotes the collective
business activities that are performed
from farm to fork. It covers the supply of
agricultural inputs, the production and
transformation of agricultural products.
Agribusiness includes all the activities
within the agricultural food and natural
resource industry involved in the
production of food and fiber. Individual
agribusinesses may sell items to farmers
for production; provide services to other
agricultural businesses; or be engaged in

the marketing, transportation,
processing, and distribution of
agricultural products. Agriservice is

activities of value to the user or buyer.

The activities are an intangible product.
Marketing is providing the products and
services that people want when and
where they want them. Agribusiness
provides people with food, clothing, and
shelter. It also provides jobs for millions

of people in science, research,
engineering, education, advertisement,
government agenda and their

distribution to final trade organizations,
and commodity organizations.
Agribusiness pertains to the public and
private sectors. The public sectors the
economic and administrative functions of
dealing with the delivery of goods and
services by and for the government.

The private sector is the part of the
economy associated with private profit

and is not controlled
bygovernment.Agribusinesses process
inputs into outputs. An input is a

resource used in production. An output is
the result of the production process.

(iii) The unit cost is Rs.10.00 lakh, in . h "
which 50% subsidy and 50% term loan. Agribusiness denotes the collective
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business activities that are performed
from farm to fork. It covers the supply of
agricultural inputs, the production and
transformation of agricultural products
and their distribution to final consumers.

Agribusiness is one of the main
generators of employment and income
worldwide. Agribusiness is characterized
byraw materials that are mostly
perishable, variable in quality and not
regularly available. The sector is subject
to stringent regulatory controls on
consumer safety, product quality and
environmental protection. Traditional
production and distribution methods are
being replaced by more closely
coordinated and better planned linkages
between agribusiness firms, farmers,
retailers and others in the supply chains.

AGRIBUSINESS AND ECONOMIC
EMPOWERMENT OF SCHEDULED
CASTE

Economic empowerment, as it relates to
agriculture, refers to the ability to
improve one’s standard of living through
the income generated from the sales of
agricultural produce. This means that
practicing agriculture enables farmers to
do many things to improve their own
lives and to make them happy.

Apart from the benefits to farmers,
agriculture also supports the
manufacturing industries. Agriculture
provides raw materials for manufacturing
industries without which the industries
cannot produce. They depend on
agriculture for manufacturing their
products which they sell to earn income.
These industries also employ many
workers in the factories and earn a lot of
money and so they become economically
empowered.

There are certainly many important
benefits that agriculture can bring to the
economy. Apart from the benefits to
farmers, agriculture also supports the
manufacturing industries. Agriculture
provides raw materials for manufacturing
industries without which the industries
cannot produce. They depend on
agriculture for manufacturing their
products which they sell to earn income.
These industries also employ many
workers in the factories and earn a lot of
money and so they become economically
empowered. There are certainly many
important benefits that agriculture can
bring to the economy.

AGRIBUSINESS OPPORTUNITIES IN
ACCELERATING ECONOMIC
STABILITY OF SCHEDULED CASTE

India has Opportunities to do business
with Indian Agriculture are enormous.
Fruit pulp, concentrates, flavors,
extracts, frozen fruits, frozen vegetables,
pickled products, assorted products.
Fruits, Vegetables, Food grains,
Mushrooms and Medicinal and Aromatic
plants etc. They are discussed in detail

1. Vermicompost-Organic Fertilizer
Production:-  Vermicompost  organic
fertilizer production has now become a
major component of agro-business models
across the country with a very low initial
investment. An entrepreneur can start
this business with the proper know-how
of the production process.

2. Dried Flower Business: - Dried
Flower Business in specialty flower is a
very profitable venture now worldwide.
Flower production is one of the fastest
growing crop trends in agriculture today
with a strong demand for all types of
flowers, especially unique and hard-to-
grow varieties. The interest in cut dry
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flowers has increased consistently over
the last ten years.

3. Fertilizer Distribution Business: -
Fertilizer distribution business in India is
highly  controlled by Government
regulation. It is one of the profitable
agriculture business ideas one can start
with moderate capital investment.

4. Organic Farm Green House: - An
organic farm greenhouse business has a
high potential to grow and succeed
because steadily the demand for
organically grown farm products has
grown considerably. Organic farm
greenhouse business has been normally
done on small, family-run farms. But
since the demand for organically grown
food products is now increasing, people
are investing in land for organic farming.
5. Poultry Farming: - Poultry
farming in India has transformed into a
techno-commercial industry from the
status of backyard farming since three
decades. Poultry farming is the fastest
growing sector in agriculture and farming
business. The annual growth rate is 8-
10% in egg and 12-15% in the broiler
industry.

6. Mushroom Farming: - A
mushroom farming business can be a
mean of big profit in just a few weeks
with considerably low startup -capital
investment to start a business. A person
who has a little bit of idea in the science
and technology of mushroom growing
and has an own building for having the
farm — mushroom farming business will
be the perfect option for him to start.

7. Hydroponic Retail Store: - A
person having passion in plantation
technology can start the hydroponic retail
store business to turn his hobby into a
profit-making venture. Hydroponics is a
new plantation technology that has been
increasing in demands over the past

decades as a soil free way of plantation
both for commercial and home use.

8. Snail Farming: - Snail farming
business opportunity demands discipline
and specific knowledge in modern
technology. Snail farming is the process
of raising land snails specifically for
human consumption. It has a high rate of
protein, iron, low fat and almost all the
amino acids that are needed for human
body.

9. Sunflower Farming: - In starting
sunflower farming business, the primary
requirement is the land. In India,
sunflower is often called a commercial
cash crop. Growing sunflower for oilseed
with maintaining right process is a viable
business opportunity. An entrepreneur
passionate about agriculture and having
owned land can start sunflower farming
business.

10. Guar Gum Manufacturing: -
Guar gum, locally called guar an, is a
galactomannan. It is basically the ground
endosperm of guar beans. The guar seeds
are dehusked, milled and

11. Flour Organic Farm Green
House: - An organic farm greenhouse
business has a high potential to grow and
succeed because steadily the demand for
organically grown farm products has
grown considerably. Organic farm
greenhouse business has been normally
done on small, family-run farms. But
since the demand for organically grown
food products is now increasing, people
are investing in land for organic farming.
12. Bee Keeping: - Beekeeping
business opportunity demands day to-day
monitoring with close supervision to the
bees. With the increasing awareness
about the health, demand for honey is
growing globally. Beekeeping for selling
honey and other products like wax is a
profitable venture to start with less
startup investment.
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13. Fish Farming: - Commercial fish
farming business is a lucrative
investment that can spin money at any
time of the year continuously. With the
implementation of modern techniques
and having owned space, an entrepreneur
can start this business with moderate
capital investment.

14. Botanical Pesticide Production: -
The botanical pesticide is one of the most
profitable agriculture business ideas. It is
an essential and mandatory product for
organic farming and the demand for this
product is increasing highly

15. Flour Milling: - Flour milling
business has many diversified fields. An
entrepreneur can start this business with
a proper business plan. Establishing your
own brand product is highly profitable in
this business.

16. Fruit juice-Jam-Jelly Production:
- Fruit juice-jam-jelly production business
has the huge market opportunity. Most
important thing is the production process
is not that complex and can be initiated
small-scale basis.

17. Groundnut Processing: - Having
confidence in the source of raw material
ground nut an entrepreneur can start
this business with moderate capital
investment. Processed groundnut has
very good market potential globally.

18. Cashew-nut Processing: -
Processed cashew nut is a consumer
durable product and has huge market
potential. An entrepreneur can initiate
this venture semi-automatic small scale
basis.

19. Quail Egg Farming: - Commercial
quail farming is all about raising quails
commercially for the purpose of
profitable eggs and meat production.
Globally quail farming is playing an
important role in fulfilling the daily
family nutrition demands and earning
livings. Shrimp Farming: - Shrimp

farming is an aquaculture business that
exists in the freshwater environment,
producing shrimp or prawn for human
consumption. The demand for this
product is increasing globally.

20. Fish Hatchery: - A fish hatchery
is a place for artificial breeding, hatching
and rearing through the early life stage of
finfish and shellfish in particular.
Hatcheries produce larval and juvenile
fish primarily to support the aquaculture
industry where they are transferred to
on-growing systems.

21. Fruits and Vegetables Export—
22. Folier and Soil Application.

23. Florist\

24, Livestock Feed Production
25. Frozen Chicken Production
26. Piggery

27. Soya Beans Processing

28. Spice Processing

29. Vegetable Farming

30. Chicks Hatchery

31. Tea Growing

32. Grocery E-Shopping Portal
33. Medicinal Herbs Farming
34. Cactus  Arrangements
Farming

35. Goatery Farming

36. Jatropha Farming

37. Potato Powder

38. Corn Farming

39. Certified Seed Production
40. Soil Testing Lab

41. Horticulture Crop Farming
42. Clover, grass and wheat.
43. Agriculture Consulting

44. Rabbit Rearing

45. Grass Cutter Farming

Dairy

CONCLUSION:

The share of operated land area for
scheduled caste is only 9%, and the
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economic status of the scheduled caste is 4. http://adcl.karnataka.gov.in/en/la
not good the thought of incorporating the  nd_purchase_scheme.html
agribusiness with the agriculture process

for the schedule caste can play a very

important role in making the schedule

community economically very stable.

Even thought the government has taken

many initiatives they are lagging behind

to avail the benefits because of poor

quality of education at the same they feel

isolated from the society because of caste

system. So to overcome with the all the

hurdles the schedule caste can implement

the new ideas of agribusiness which is

very familiar to work with the agriculture

process.
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Abstract: Mahatma Gandhi always believed, worked and preached four values or
principles i.e' Satyagrah, Sarvodya, Swaraj and Swadeshi. Satyagrah is an idea of 'non-
violent (ahimsa) resistance' (fighting with peace), Sarvodya means 'universal uplift' or
‘progress of all', Swaraj means with 'self-rule’ or 'self governance' and Swadeshi relates
with 'self sufficiency'. These principles are capable to mitigate the greatest challenges

of the modern age

Introduction

Gandhian philosophy is significant for
achieving growth and sustainable
development in the economy as it is
referred to as a non-violent development.
Mohandas Karamchand Gandhi, better
known as 'Mahatma Gandhi' or 'Bapu’,
was a man of principles who created a
new history for India. Being remembered
as "The Father of the Nation" for his non-
violent fight for the freedom of India, he
has been a revolutionary social reformer
who restructured the entire Indian
society by practicing what he preached at
all times. He always spoke and
understood the language of the masses
including socially deprived and
downtrodden which left an everlasting
impact on the world at large.

Gandhiji dreamt of two things during his
life i.e. liberation of India from the
British rule and liberation of Indians
from oppression, injustice and inequality,
from discord and disharmony. His
foremost goal behind India's freedom was
to build a self-sufficient society for the
future generations. Throughout his life,
Gandhiji  sought to develop the
approaches to fight India's extreme

poverty, backwardness and socio-
economic challenges, as apart of his wider
involvement in the Indian Independence
Movement. He worked tirelessly to
develop a culture of peace, whereby
human beings would be able to curb
aggressiveness and follow a policy of
peaceful co-existence but also a policy of
nonmilitary global competition (Kothari).

Ideologies of Mahatma Gandhi as a
Global Inspiration
Mahatma Gandhi's

philosophy and practices has left an
impression not only in India but all
across the world. As a visionary voice of
the 21" century, his name in itself
transcends the bounds of race, religion
and nation-states. Gandbhiji is
remembered for his passionate adherence
to the practice of non-violence and
supreme humanism, in every corner of
the world which has been a great
inspiration for many political, social and
religious leaders all over the world
(Barua); whether it is Jawaharlal Nehru
(First Indian Prime Minister of India) or
Dalai Lama (Tibetan Spiritual Leader
and Buddhism Monk) or Desmond Tutu
(South African Anglican Theologian and
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Human Right Activist) or Martin Luther
King Junior (American Baptist Minister
and Activist) or Nelson Mandela (South
African Anti Apartheid Revolutionary,
Political Leader, and Philanthropist) or
Barack Obama (Ex-US President) or
Aung San Suu Kyi (Burmese Politician,
Diplomat, Author, and Nobel Peace Prize
laureate) or Narendra Modi (Current
Indian Prime Minister of India).

Authors' strongly believe that Gandhi's
philosophy shouldn't be confined to text
books. He shouldn't only be remembered
either for the national holiday on eve of
his birthday or for his photo on the
Indian currency notes. Therefore, this
article is authors' attempt to study the
application of Gandhian Philosophy for
growth and Sustainable Development in
Contemporary India.

Four Pillars of Gandhian ldeology and
Way Forward

"Your beliefs become your thoughts.
Your thoughts become your words. Your
words become your actions. Your actions
become your habits. Your habits become
your values. Your values become your
destiny".

Mahatma Gandhi always believed,
worked and preached four values or
principles i.e' Satyagrah, Sarvodya,
Swaraj and Swadeshi. Satyagrah is an
idea of 'non-violent (ahimsa) resistance'
(fighting with peace), Sarvodya means
‘'universal upliftt or ‘progress of all,
Swaraj means with ‘self-rule’ or ‘'self
governance' and Swadeshi relates with
'self sufficiency’. These principles are

capable to mitigate the greatest
challenges of the modern age:
Gandhiji  was

forward looking and provided an answer

and an alternative, a vision for future and
a blue print for individual., state and
society. His goal of development was
inspired by ' Sarvodaya' and his methods
were based on Truth and Non-violence'
(Anonymous, 2016).His philosophy is a
living thought for solving the social,
economic and political problems of the
day where his idea of Swaraj enables a
practical sustainable development that
can be irnplemented without
comprornising the quality of life. He can
thus, be said as a missionary and
advocate of peace and sustainability.

Action Plan for Rural Growth and

Sustainability  through  Employment
Generation

Gandhiji has always been critical
towards urbanization and

industrialization as he believed in being
Swadeshi and expressed that
urbanization is a process of double drain
from the villages. Rural development,
poverty reduction and employment
generation can be possible through rapid
growth of the nation. His development
model evolved around "Village
Development" with two basic components
i.e. self-sufficient villages and
decentralization of economic and political
powers formed a significant place to
development of Khadi and Village
Industries in India. The Gandhian rural
industrial approach was rightly followed
in India, right from the industrial policy
of 1948 till the New Small Enterprise
Policy of 1991. However, keeping in view
Gandhi's dream, some elementary
economic reforms were made for
triggering economic growth' reducing
poverty and generating employment due
to cultural changes, economic slow-down
and financial instability of khadi and
Village Industries.
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Access to Essential Services for Social
Justice, Gender Equality and
Empowerment

Gandbhiji
believed in all inclusive growth and felt
that India can only become a great nation
when its impoverished rural masses
become better off and idea of Satya and.
Ahimsa can be useful to reduce the greed
of the individual and society. In the last
few decades, modernization combined
with globalization has changed the life in
general and lifestyle of youth in
particular leading to change in social
institutions and structures as well.

There exists a mad race for materialistic
development resulting in alienation of
people from society and nature
furthermore resorting to violence of
different type. There are a series of crisis
after crises, crisis after crisis and
ultimately common people are the
sufferer. Based on an issue of a Harijan
occurred on July 22, 1946; Gandhiji
stated that 'Independence must begin at
Swaraj of my dreams is the "The poor
man's Swaraj".

Environmental Sustainability through
Intervention of Educational Institutions

Gandhi's vision
of Sarvodaya, implies a healthy
development and environment that can
be evolved by man to ensure his
harmonious existence with nature and
other living beings. He emphasized on
production by the masses instead of mass
production which is relevant for
achieving sustainable growth and
development. The developing countries
like India faces problem in managing
their environments, since their
economies depend largely on the export of

their natural resources. The Chipko
Andolan (Chipko Movement) of 1970s,
started by Sunderlal Bahuguna following
the Gandhian ideology of Satyagraha was
a sort of a nonviolent war against
environmental injustice. As part of
nation-wide Swachh Bharat Abhiyan
measures like Shramdan and Open
Defecation Free have been adopted.
Besides these initiatives like National
River Conservation plan, National Clean
Air Programme, National plan for
Conservation of Aquatic Ecosystems,
National  Afforestation = Programme,
Integrated  Watershed = Management
Programme and National Bamboo
Mission etc. have been implemented for
conservation and protection of
environment.

Sustainable Development is a 5P concept
comprising of people, plane! partnership,
prosperitv and peace at a global level.
Integration of sustainable development in
Higher Education Institutions is a win-
win situation, if an ecosystem is being set
up in line with solutions to sustainable
development towards global challenges.
When such institutes showcases the
various processes adopted to cope up with
such challenges, it makes a powerful

impact on each stakeholder. Beyond
educating the students about the
technology, it can be taken further
through Institutional Social

Responsibility by sensitizing and training
the different sections of society to
envision social entrepreneurship in line
with the sustainable development goals.

Our next level of advancement as an
academia is to act as centres of excellence
where continual research will be
undertaken at a global level by cross
functional teams of students and
researchers to envision the global
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sustainable development goals in various
processes while supporting awareness,
sharing technology, educating population,
proposing solutions and preparing a task
force of students' & stakeholders to gear
up for the challenges that lie ahead. It
can further contribute to effective
implementation through sturdy social
dialogue to extend this culture with
human engagement through coherent
actions.
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ABSTRACT: The Western Ghats is considered an ecologically sensitive region with
nearly 52 species moving one step closer to extinction. Over exploitation, Habitat
change, pollution and climatic change are the principal reasons ie the principal reasons
for biodiversity. The Western Ghats are the treasure trove of bio-diversity, and are
recognized as one of the eight global hot-spots harbouring a wealth of flora and fauna.
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INTRODUCTION

The Western Ghats is a mountain range
that runs to a length of about 1500 kms.
It extends from the Satpura range in the
north and goes south past Maharashtra,
Goa, through Karnataka and into Kerala
and Tamil Nadu. Western Ghats is older
than even the great Himalayas. It is to be
mentioned that the Western Ghats are
not true mountains, but are the faulted
edge of the Decan plateau and are
believed to have been formed some 150
million years ago. Western Ghats is the
main water shed divide in the Indian
Peninsula south of Narmada. All the
important rivers flowing through the six
southern States originate in the Western
Ghats. By controlling the rainfall and
runoff, this mountain range has a
decisive role and influence on human
survival in South India. The Western
Ghats are also well known for its rich
mineral resources. In recent years mining
activity in the region has increased and in
lot of cases these facilities are in the
ecologically sensitive areas of the Ghats.
The future of many big and small rivers
emanating from the Ghats and millions
of peasantry depending on it eagerly
awaits the steps that are to be taken for

the protection of the ecologically fragile
Western Ghats.

The
Western Ghats is one of the biodiversity
hotspots of the country. It has over 5000

species of flowering plants, 508 bird
species, 139 mammal species, 288
freshwater  fish  species and 179

amphibian species. It is the home for at
least 325 globally threatened species. The
Western Ghats also form one of the four

watersheds in India, feeding the
perennial rivers of India namely
Godavari, Krishna and Kaveri. Rivers

that flow eastwards drain into the Bay of
Bengal and those west flowing rivers
drain into the Arabian Sea. The
mountains intercept the rain bearing
westerly monsoon winds and are
consequently an area of high rainfall,
especially on the western part. The dense
forests in the Western Ghats also
contribute to the precipitation of the area
by acting as a substrate for condensation
of moist rising orographic winds from the
sea and releasing much of the moisture
back into the air via transpiration,
allowing it to later condense and fall
again as rain. A significant portion of the
Western Ghats is wellcovered in dense
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forests that provide wild food and natural
habitat for native tribal people. Even
though Western Ghats covers only 5
percent of India’s land, it covers 27
percent of all species of higher plants in
India. The Western Ghats is the home to
thousands of animal species including at
least 325 globally threatened species. Of
the 16 endemic mammals, 13 are
threatened. One important critically
endangered mammal of the Western
Ghats is the nocturnal Malabar large-
spotted Civet. The largest population of
Lion tailed Macaque is in the Silent
Valley National Park and it is an
endangered species.

There is a higher fish richness in the
southern part of the Western Ghats and
can be seen in the rivers Chalakudy,
Periyar, Bharathapuzha, Pamba and
Chaliyar. It is believed that 97 freshwater
species from the Western Ghats were
considered threatened , including the 12
critically endangered , 54 endangered and
31 vulnerable. Except for Khudree all are
endemic to the Western Ghats. The main
threats are from habitat loss and from
overexploitation and introduced species.

The
Western Ghats supports a rich and
diverse faunal wealth. Among the
vertebrates birds represent the largest
numbers of known species and it is
believed that Western Ghats is the home
for at least 5087 birds. In the entire
stretch of Western Ghats the evergreen
and most deciduous mid altitude forest
are fauna to hold the largest bird
community. Butterflies in the area belong
to 334 species in 166 genera under 5
families. Western Ghats is the home for
at least 137 species of mammals and it is
believed that 16 are endemic. Among the

various reptiles found in the region 124
species are endemic to the region. The
southern Western Ghats extending from
Agasthyamalai to the Palghat gap holds
the highest diversity of butterfly species
with the most number of endemics. The

international conventions and
programmes such as the CBD, the
Ramsar Convention on Wetlands,

UNESCO’s Man and the Biospheres
(MAB) programme and the global
programme of WCPA mentioned the
importance of biodiversity protection,
conservation and the sustainable use of
natural and cultural resources.
Accordingly the National Parks, Wild life
sanctuaries, Biosphere reserves,
Community reserves, Conservation
reserves etc. play a vital role in the
protection and conservation of many
valuable species, both endemic and
threatened fauna and flora. These
protected areas play economic, social, and

ecological role in improving human
welfare apart from performing
biodiversity conservation. UNESCO’s

World Heritage Committee inscribed the
Western Ghats of India as world heritage
site. The Western Ghats is considered an
ecologically sensitive region with nearly
52 species moving one step closer to
extinction. Over exploitation, Habitat
change, pollution and climatic change are
the principal reasons ie the principal
reasons for biodiversity. The Western
Ghats are the treasure trove of bio-
diversity, and are recognized as one of the
eight global hot-spots harbouring a
wealth of flora and fauna. The world
heritage status could have implications
on development in and around these sites
as UNESCO prescribes creation of
additional buffer zones sites and putting
in place an over arching management
authority for conservation of the selected
39 serial sites. Changes in the land use
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along the Western Ghats caused by
agricultural expansion, conversion to
plantations and infrastructural projects
have resulted in the loss of grass lands
and forests. It is to be mentioned that the
intensive extraction of fuel wood, fruits
and other non-timber products have also
led to the loss of forest cover and bio-
diversity. People in the Western Ghats
ecology depend on forest resources and
collection of subsistence livelihood is a
major reason for deforestation and loss of
biodiversity. The fragile ecosystem of the
Western Ghats has come under severe
strain because of the submersion of large
areas under river valley projects, mining,
raising of commercial plantations, soil
erosion, poaching, denudation of forest
and also floods and drought.

Gadgil Report

The Government of India has taken
several initiatives to protect and conserve
the Western Ghats. One of the earlier
attempts was the establishment of a
Western Ghats Development Programme
(WGDP) as early as in 1974-75. From the
sixth plan onwards Special Central
Assistance (SCA) for the Hill Area
Development Programme (HADP), was
distributed between WGDP and HADP.
The panel headed by Madhav Gadgil
submitted its report on August 31, 2011.
Gadgil committee recommended that the
entire Wetsern Ghats should be divided
into three zones.

According to the report zone 1
comprises of highest protection area,
zone 2 intermediate protection area and
zone 3 comprises of moderately controlled
and protected area. He also designated
existing wild life sanctuaries and
National Parks into Protected Areas. The
committee also recommended the

establishment of a Western Ghats
Ecology Authority (WGEA). The report
also put some restrictions on river
projects and dams. The committee also
mentioned that no new power plants
should be built in the sensitive zones.
Besides the above mentioned specific
recommendations it suggested organic
agricultural practices and promoting
awareness about protecting the Western
Ghats. The committee also recommended
that illegal mining in the Western Ghats
area should be stopped immediately.

Kasturirangan Report

Government  of
India appointed another committee under
the chairmanship of Kasturirangan to
look into the modalities of protecting the
Western Ghats. In April 2013 the
Kasturirangan Committee submitted its
report. The Kasturirangan panel report
also evoked a strong debate in the society
and among academicians and
environmentalists. The Kasturirangan
panel used a different method to identify
the eco-sensitive zone (ESZ). It removed
cash crop plantations like rubber,
agricultural fields and settlements from
ESZ. This was done by using a finer
remote sensing technology. Thus 37
percent of the Western Ghats, ie., 60,000
sg.km. area, was earmarked as ESZ. But
this was much lesser than the area
proposed by Madhav Gadgil, ie. 1,37,000
sg.km. The Gadgil committee report had
faced severe opposition from state
governments for recommending almost
three fourth of the hills, including
plantations, cultivated lands and large
habitations, be turned into a restricted
development  zone. However  the
Kasturirangan committee has advised
against  bringing cultivated lands,
plantations and habitations outside the
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ambit of such a restrictive regime- called
Ecologically Sensitive Area(ESA) under
the Environmental Protection Act, 1976.
All projects in the villages falling under
ESA require prior consent and no-
objection from Gram Sabha (Village
Council). The report banned the
development of any township or
construction over the size of 20,000 sq.m
in the ESA zone. It also recommended
that there should be complete ban on
mining activity in this zone and current
mining activity should be phased out
within five years or at the expiry of the
mining lease. The  report also
recommended a ban on hydroelectric
projects in the zone. It also recommended
a new authority to regulate the regions
development and economic growth. The
debate on the two reports has created a
lot of furore in the affected states.
However there is unanimity among a vast
section of groups that Western Ghats
should be protected and preserved. It is
to be noted that Kasturirangan panel was
asked to find a holistic way of protecting
the biodiversity of the Ghats and
addressing the rightful aspirations for
inclusive  growth and  sustainable
development of the indigenous residents.
The panel made a distinction between
natural landscape and cultural landscape
and recommended that 90 percent of the
natural landscape should be protected.
The public protests have been vigorous in
the villages were the livelihood
operations are falling within the ESA.
Western Ghats People’s Protection
Forum says that these additional
restrictions would affect 40 lakhs people
in Kerala alone.

REFERENCES:
e Report of the High Level Working
on Western Ghats, 2013.
Available at the India
Environmental Portal at

http://www.indiaenvironmentalpo
rtal.org.in/files/file/HLW G-
Report-Part-1_pdf

e Kumar Dilip P J, 2014. “Western
Ghats ConservationExpert’s
Reports and a View from the
Ground”, Economic and Political
weekly, Vol. XLIX No.29, July 19,
pp224- 228.

e Nair M P, 1997. “Hotspots of
Endemic Plants of India, Nepal
and Bhutan”, Tropical Botanic
Gardens Institute, Trivandrum.

e Gadgil M, 2014. “Western Ghats
Ecology Expert Panel- A Play in
Five Acts”, Economic and
Political weekly, Vol. XLIX
No.18, May 3, pp38-50.

e Gadgil M and R Guha 1995.
“Ecology and Equity: The use
and Abuse of Nature in
Contemporary India, London

Www.ijar.org.in

33



International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

Havinahala Kallappayyagala Pavada Sangatya

-KalooTayi Naragunda

Ol«ECH: POXAIIUY: ¥Biq _AAUVi

-PAYEVA—A £gUiAZ
JALERZEAYS, © Mwth | « AU
PEIQ «+«zA®AIA CAl. «zAgti-583276

§.2t£ag £MIPVZe _AWNVRAz 2Z£ ZViawAIll £24 £0z MAzA ZAjwP A&
Czh efw PITU%EN Pliaz MAZA zA«hSP DAZAMRER| ©Ezi F Dodneomag woiwag $0te3
¥J+aA«Z PAAIRP zA_AEACz 2IE®P dEg°Ail a|Eq"=‘£A vali azeuy, aAﬁE®P Qv, zA MAZA
Nzakz  2iAd2El PI®A vai DVA¥SUAIMEDL 2iArzgh. EAVO +gtg® ©CA«ECAY PEAILEA
PER 2.2, TIAITOY FYOP, I $oWOT @ﬁ‘?@ﬁmﬁcﬂd@ 2.2, zﬁezf% BBTTT WY Ndo—oms T
m@mm NCSo—odmzﬁd ?3@3 &cﬁamﬁ S} mébsmeé BQONT gead wdasd TOLNTOS
PRAILE PijVA MAZA A _£3 zﬁngz ©AaAP«A|A ‘g a ¥AgAt ®P\t quA+£ ‘2aw aAviait,
«QE¥AP ¥ArvE §=a¥;‘\gAt VEMIZAAIGE ‘1zAtg ZjVv', @JOgE CAECH, ‘POAIK gU%,
‘1zighdiitg gUv, ‘ghatizg gU%AIR® PA«ECH, PRAILE G_AR 8givz. ©AU CA«EOMN,
PRAILE PAjVA MAZA _AAUVi gZEAiiAVZ. F _AAUViz «_iv gE¥2EN ¥ kv “AREA MYUEArzZ.

‘O£, PR¥AIKUY: AUV JAS AAUVRER A¥AC1z2gh gA. 2ivAAdAIA gidid—.
Ez£M MAZA ¥w—iAz _A¥AC1zAg. 2iEgh ACU%°egia 2ii£Elg CgavAgh ¥zU%gid F Piw
_AA_WP CZIAIREP ¥(gPaivz. Ez£M _AAUVI P« 2i@Aik galz£l. £i24tEl EzEN §g—i1z2£l
PRAIKE _A¥CED TARE «2gU¥%k od2AV C® . Pw aP¢zigk ,AA¥zAAIP2AV ¥git
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2 Oi P. _AAUVL, _A. gh 2iviAdAil gididT, (LA 1, ¥.A47, ¥l 55)
3 Ok P. AUV, A qh 2HviAdAIL giRid—, (LA 1, ¥.48, ¥l 55)
4 Ok P AAUV, LA gk 2vAAdAIL gheidT, (LA 1 ¥.53, ¥iI 56)
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8 Ok P. AUV, A qh. 2HiviAdAIL giRid—, (LA 1, ¥.73, ¥l 59)
9 ©h P. _AAUVi _A. gh. 2ivEAdAIL giRidT, (LA 2, ¥.2, ¥il 60)
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17 Ok P. AUV, A gh 2livAAdAIL ghRii, (LA 2, ¥.67, ¥l 7))
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maa &doe@&)ﬁ npiesilel e dméb@ ﬁmes gewmHe, ﬁsﬁ ﬁwmam masadab
lE AAgAgEAzEA a E/EA¢ MVAEE. PAqEUE gAaAAEAA vAEAB ajivid gAVA\AA CEAEANEA\AAEAA ¥Am26 il EEAAaAAvE
gAalgil “Elgizi Bk oA TAgEEMVA gAPUEINA® fhfetha PigfzMh PEENEM Vil £ARMRl ZighE gAWIRIEEAS
¥ bA—igst «ae tAazigh FtAle 2gal Avazl. giagh  oigin alwel £ NG WE Mgighh
allAABREAlVIYIZAj 12igh.  gAVANEH OHEUiszigo  aliloaigiglh  “»AE  RlojAzh aAgk il
JEAEEEAZL FigiZi FUEMA F PARIZE EAAMPEAZL gARUEMER 2UAgEL Figzi FUKEEA EAAMPIEAVY PAAUEEY: Muizt.
AWl JAS Oyl ZiEgizil Eigizitinle  AiAvisdVgizil i IPiZAUBULE ©EZi

»ME  ZIFAREME  AIAGE 2WRG®, AIAGE CaliRg®, AIAGE Alpizviel® JAS
JAZERdRIEM A e jelAdME viliral PARE ANNAGEMEL »AMEAIAZE Elgfzi UL, <«copMEMER  zEARLj UE
YiglelAEL of alifileAaWAE YIPAENAMVIEN ofell ZIFAEEUVSGw »uizi® ohc«giializit JAZW | Agiial
alSEAEL « JRiAgiRivizEgE PARK viir AlkvizE.

TEQA al Meigil PAaE DjINEAQVE YE(ATN E@A LwoALN YaabAl  Yied\ypEAlle
OA—i IHIEAS ZAl AlA2L P AEME! ©ON®. CAFAEIA PERL FUAUTEA dEIRUARL AzAe  £F EAIVE Jgliad
JAdlAANEZL  PXEAIL  2lE@M  AIARL  CAVLMUE  ZAnOAT  ¥jaiwd i@h  SAM MVAEE
cAdiAAIEZI®  CCAE gAdyell MArEEIMal MXE—A®. CAUAV  PiERh  gAIAANTZL  PIXEAMEM
DAMPLAEUNALE  gA2lioAzl 2liiAzE DiMal PAAMSZI® viEqial  zAPlASgAAMGLE PEwAM  2W/E@M
Vied\vizbivizh aUAZijAUEML CAQEEGUIVAEE. F PARIZI® ElgizZi EL 2l «comligER vidll 2Azi-Yia@Azi
alAgiial aliSEAE CoRkQ , AviAvigeCAVEARA vivithtzh FAAN otdAl 2iAgicgiiaiizil, FEAlAS  icrigh
COYABGIPE 2lighut oAgiialzid, »AE cl@all AAUWUKM PAT Mviet.

QTOTOWT TRENeED amﬁoja AOYT OIS FOROD LW N'&@d(’ DTS, ALTODT TR
vieSTAM  PAEIIER  2HAvb absaﬁoja 853 [IY wcﬁ@ﬁ DT/OYT mows mww msm
dma)@ci T, TR, ﬁméd o @@odm @cém@ %o@o:bdoé JecwmoN TN 2QT DT IS,
WzAr®A aAAAAzAUAAvAzE D aAAASEA)SA PARY AaA\AfPA ¥A |j2OERE vidrAlivizE. F J7A PAgAtUAl/zAzA B F
PARl AA2L PAGPAZIGVE Vigdviefo Muizf PEIIEER offiMalAv F PARE “vigelizAgkzh ZAJVE AV

ZIEAEELAVEE 1olizih DZIAZABS ¥ij AlA", CRAA...

YgARIAHAEl UMAXIUHM

1) gA2iizALk Zijvtee [AA] ZEAdUE

2) oAizAgk Zijviee [MA] gA.atit AlbubPint

3) womdey 338TVAT TComvped, oY — EOVMIEA]

4) Pghoh Ak Zhjviee JAYUE-5, "AUL-3, 2 VEQH «ti«zA®@AM Vid U
5) Pgligh Ak ziidfi- MYIE-2, [AA] gA. A2 alligiliAik
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KaviRajaMarga Krutiyalli Kavyamimamseya Parikalpane
-Suresh BheemanaBeedu & Dr.P.M.Gangadharaiah

P«gAd@iAUS PiwAil® PA2i«iiiAA_Ail ¥jPOE

- lgh+i OARi£CAQh
_A+EAZERYS,
r.«<UAQ¥ PElq CZAIME « AU, VAiRIPEQL «.«, VARIPEGA.

-gA. ¥ JAUAUAZgAIk
L CMilP ¥AzA¥Pgl/ 2ilUdz+dPgh
r.«<UAQ¥ PElq CZAIME « AU, VARIPEQL «.«, VARIPAEGA.

PARicciR2iAA | JAZGREL?

P« 2vi PARiz @PEUYA, PARY ¥ AzUvA PARiz° C®APAg jhw, g,, zo 2Ez Az2UY%
JAE @lAVAZ «pAIUBU | ABAGLZ +ALAAIL «2AZEAIM PARIIARIAA . «iA@iAA, JAzg «2i+d
JAZXd. A ivz° «-JAzg ZEAV 2i+i- JAzg wigh Cx2A Gdi JAzxd. «2i+dJIA8kzP
DAU "ApAIA® QnPT JAZL PgAilivig. EzA “AN£i TApAiA QnPEA 1Az opfiRivz.

«M2iAA, IA8 ¥z2£ll ©Zi ¥ZAgUEHLIz2EL 10£A +v@ikfz gAd+ARg. FVE PiwAil
© gh ‘PARii@ifA EzEN Fv CA»vi «zA' JAZE PgCzAE. 12£A +vRikEz glAIP VEL
PWAIAER * A»vi «M2iAA" JAzA PgCzAE “"gv, Ao, zAr, 2A2i£, DEAZAZOE, PIAVP,
ajajil, ghd+#iRg 2ivi CO£2Ui¥gh ~“AgwiAil PARiii®ifA_ U D¢ ¥igiugAvzAg. 2h«dAil 2£4
£AURg, GzAiiACvi P« PAa) @ikza Ay woial Ag: 2MAvAz2gh PEIQ PARiiA2iAA  PghAvZAg.

P«ghd@iAUBPAG ad@AVAIME PA2Y «M2iAA PEA?

‘P«gAd2ilUd’ PEIqQz 2£z® ~APEP UAx2AVz. Ezh ©YUElgz® gZfAiilvgia
UAX2AVZA, g,, zo C®APAQUAL, @PEAQ @&z Az PA2iM2iAA Aik ¥jPULEN «AT ~AVz. F
¥gPQUWEQE VEREP2AV  ZadlzAU 2iAUBPAg od@AVAIME  PARIiARiAA PAgER  JASizg
CMVAIRER ¥QAiAgCizA. A Iv PARicM@iAA Aik ¥jPgU¥h 2iAUBPAgaU AiiA2 jiw ¥ A2 chj2
ajvi CaUVEM Dv PwU%°  Aiil®  jiw CxidrzAE JA8IzEL F 2MACEAV Zadt
W/AIRSPizAVZ.

P«gAd2iAUBZ® PAicli2iAA Aik ¥JPgUYAz g, za, Ukt-zEAu 1ZAAVUY: ¥jPRE:

P«ghd@iAUB PwAIMl ZArAik PA2Aiz+d 2ivh ~“A2ICL PARAAPAQUYAZ ¥ "A«v@AVZIgE
PARiIARiAA AiA® VEIZA Dz bA¥A 2MErigidlzh W@, F PwAiM 3 ¥jZAzUYEAVUEArzZA
afz@FAiNzA, zEAU-ZEAUAEL 2EBEACTAAIMA. Ezg® PARIZAAUUYA v CRIUKU ¥jAgUsEen
JEalzAE  JggfAilzi, +ARAPAg 2tOEACEOAIMA vk @iEgEAilzl,  CxAS®APAg
atdLACLOAIMA. ¥w ¥jZAzz PEEAILS 2AENVIAUZARAEIRIVAI¥P«ghd2iAUdZ AV JACgiRiZA
«EALL

1. P«ghd2iAUdz Pvid, zA+ PA AC «pAIAUYA:

PA2RJ —iAZ2iA UEA
zh2jg2g«h¥d £AqzA PEIQzZAY:
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“halz dE¥ZA 2 )
ZAYAIL «®AE«xz «pAik «HApA?

P«gAd2iAUSPAg gAWPEL 2iEvEz  gAdEAz C2EAW2pS E£NMVIAUE D AEz®
«zZAA EAVZIEASLZA £20U7A whtgh® «pAil. £M4VIAUE PA®Zz® PgifAgh zQtz Pidlj £¢—iAz
Gvgz® UEAzA2j £¢Aildgu ©Ovi JAzA 2iAUBPAG wy kalzih 2Mi°£ ¥zi¢Az whAillvz. F
¥z 2EZQRFA ¥JjZIhz2Az zEAu-zERUAEL 2EdEADEBAIIZ® PAGiSgivZ.

P«gAd@ilUdz Pvidvz «ZAgP 8Azg 2iEgh ¥2MR 2AzUYA PAgh 8giva Caluy°
agz@EAiZ), 2h«dAlE ¥P. JgqfAilzl, £¥VIAUE ¥P alvi lEgEAilzZi, P«itg PVidv «Zig.
F alEgh ¥PUY%: ¥g-«gEiz 2AZULER F PYUVEAV WHAIRSOIZAVZ.

2j«dAil Pvidv «ZAgP 8Azg DgifglA°ZAgi Cag £MVIAU Pvidv, 2A«dAil Pvidv
AARy JA8 TAREzS P«ghd@ilUdz Pvid EMVIAUEZA JAzA U»1zigk Czh 2A«dAik
PVidvaC Eg8°izAzi ©lszAg. WwAEA2APACAIL  J.DgiPiuxAtAilRgE  2h«dAil  ¥PREN
A§°1zAg. 2iAiL wRiMAIl CRg P«gAd@iAUB«2AP PWAIRCAIME 2A«dAilEA PVid JASkzg zo
aji—Avz.

P«htg PVidvz «Zigz® e J¥i.lAmi C2gh P«htg Pvidv _AZE JA8 v@i ~ARE£z®
(BizA,T ««) +83itz¥ot, bAzEASIC. Enlvg UAXUY% DzAgz® P«AtgfA P«ghd@ilUd UAxz
Pvid JAZA ¥w¥AC ivig. F ©lWPU J2APIgARI, ©Zi+ApAikAUAgi C2gh vaL "ASRAE£M
apyr ivig. £¢VIAU Pvidvz «ZAgz© £A2hghd¥igEi»vgh £M¢VIAU Pvidvz CERREAZE JAS
vai TAREz° E£MVIAUEA P«gAd@iAUdz Pvid JAzA ZadlzAg. E2gh “"UREVAIA® GP2AvVgia
+EAP2EL CA®ACL v CO¥AAIL 2Arigidizh «+ip2ivz. ©i2ighai alUi}, qAP.PEURLEWD
Cagh Pl EIPE, +82itz¥ot 2ivi + AElA £ PwUY% »£TAilS F £MVIAU PvivaEl
"A§°1zAg.

F 2il°£ aifgh Pvidvz 2AzULEN ,EPi2AV ¥j2A°1zAU 2AE¥vIAUZARAEIRIvALY
P«gAd@iAUBA JAS ¥jZAzAAvi GQAIMEN Uaial gA2iajiuy Cagh vai PEiq A»vi ZjvAik©
whLzAV 2h«dAilER P«ghd@iAUS PIwAIL PVid JASIZEN wHAIA§PizAVzZ.

gAwPELlg  zEgAiiAz 3£F UEA«AzZE 2U C2EAW2pd E£¥VIAUEA Q+.814g°
¥YmAOYIPEAZER. FVvEA ¥IP 8AzAU 16 2ud 2Ail Avwi DU 2AVAiL ZARIPgh ZEM.gh
ajipvizagh £¢VIAUE _ARiAdiz 28~ CPait 2iAgiwzigh. DgA"z° E2jAz _A2iAdi gQ,iaizA
£i¥viAUaU @A AVvA. DZzjAz £Avgz CAzg £¥VIAUoU 65 jAz 70£A 2AilLE 284U PElg
EArE 8U MAzA UAX SgAil® . £q1 P«gAd@iAUS PwAIEl ga_ ®F Dzi2igidizi
2iEi¥viAUZARAEIRIVRI¥P«gAd2IAUBA JAS GQ ,u¥r ivz. DzjAz F Pw gZEAiiAvgialzi
Q+ 870 g _A®AJU JAzA whAiASOIzA vi F PwAil gZfAiiAzzAd gAwPElg CACE
ghdzAaAiiAz “RAEISA1"Z° JAZL whAIRgPIZzAVZ.

2, P«ghd 2ilUdz° g, -vvz ogE¥u:
PARI«MA2iAA Aik ¥jPgz° £2IU 2£z®L URia_ ~"APiz «pAil JAzg, g.-vv. ~“AgwhAil
PARiiA2iAA Aik DC ¥ighufAz “"gv@iloAill vl £AL#A_z° 8 g, UY%EN 2idv whizAE. £Avg

8Az ARie, zAr, @iARiEACUYA 8 g, UVEM whizAg. Dzg £Avg 8£A +vRikfz° §gia
Gzl £l vEl GzZmARAPAgz® £A1iz° 9 g, UVEN F jiw G AT1zAE.
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+HAUAG®A  PgltgEz«Ag "AiIAEPAY
ON "vAZlivAav+ £2£AmiRg A8 avAj)|

Ez£l P«ghd 2iAUBPAGER F 2MACEAV CRVAVAE.

«AghzivPgiuA +A

Uhg “"AiIAEP _gEz ©A 'vaioh
_Agvg ©A_i +AAVA

zAgA £2«zP®2iAg, 2iAUSA|

AL «M@ilA_Pgi +AUAg g.2£ll 2Ez@L whl Gz g UEN £Avg whlzg
ajlUdPAg PEiqz° «lgg, @£l 2Ez®L VAzA PgluA-HAUAgAC g, U%EL £Avg vAcGgiaizi
Uaia_§°izA P«ghd@ilUdz PR2Q C2EAW2US £MVIAUE  «Aghalx  awvaiUidizjAz
«hgg, @£l 2EZz®L VACGEPIZzAZA Whzgk V¥AC®)

GzloVAv 2Aaf «l2iAA Pghz “"gv ARICACUYA +AAvg,2EN ©Fgvh ¥r1l Glhz
g.ULEN ©Mszl, 2iAUSPAGER +AAvg @£l _AJ1 9 g U%El ©MialzjAz g,z «Zigz®
ajlUdPAg GzIl2£IA CEA_jizAv PAQi8givz. KPAzg, Gzl Q+ _i®iAgh 800PE 2WAZ
PA2igz dAiIAPAQEAS gAdES | "A¥WAIIAVZEAZA PRLE PwAiiAz gAdvgAVt—iAz whzA8givz.
F «ZAg E°U °iU 2iiR®AUlvzAilAzg 2iAUBPAg Q. 850-870g ,2Ailz® Pw gZ£
AjirghdizjAz GzIl£ F PwAILEL URlo1¢ig8§oizAzi H»  §9lzAVz.

3. P«ghd 2ilUdz°zr vz agk¥u:

AgwhAiA PARIIARIAA AiA® g, -vwz £Avgz A£REN zo-wA ¥qCz JASzZEN whHAIACAZA.
ZEA AP PWAIREN ga_i®izg 2UEP DEAZ 2z3EEL zo-vwwz ¥2VOPEL1ZAE, FVEL wh i2Av
Pidize ¥ZAEAC ¥g2iAz82C DV o®i@ 2AUAXSP zo JAZE PgCzAE. “Pidi_fvza” (zoAill
PARiz Dv) JAZA DEAZ2ZBEEL EAX zoAilY: PAR «+AUREEN zoAilAZA PgAIl@IZIA LA,

AilvAxd + "R aivaixdaiaii¥  ddoAvigh AXEd|
AP PAR «HAp: | zo Jw AJOWVEVY
(zEAFEAP:)

Aiildlzge aizalz Cxd2AU° +82iU° vAal CCAE2AV  oAvh  SAUAXS2EN
CORPUEY: A2z/ER D PARY «#hu® zoAilAzh DEAZZRZBEE ©lP.

P«ghd 2iAUBPAQEA zoAil 8SUAIME wwizl FvEA zoAilABAzVAPAGA  J£lvAg.
ZEN EAPZz  2IA°E  GOQAIMAVAIM P«ghd2ilUdz®E zm 8U wohrgi@ _A2iVAIMEEACZ
P«ghd@iAUdze whigiaAv

ZoAilA8AZYAPAGA

zo—-h AUMA +8CAZRIxEZZ AA
££2l¢zoAvh PRIz

YaehUAIMURE Y vERY 3CAgZAZ EAZIA®
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Zz£A EAPPAG PARY AvizoB JAzg 2iAUSPAg zoAilA8AzYVAPAg JEAVAE. 2iAUBPAQE ¥Pig
zoAilA8izA C®APAg CzA +8CAz zov2iUlvz. Cx3CAz zovahzg zip2o idlzi Ez£l Dv
PRIRZz° “Co«iu’U% eEAr M} Pitivz. Ezi ,EAFU JA8 zipAAvzEQE 2MV AVAE. F GOQAIM
P«ghd 2iAUdz 3£A ¥J 'Azz CxO®APAg 2tdEA otdAiiz® PAQiSgivz.

AjAUASPAGE & zEA EIPPAGE @M°E GQUUEN URlnlziU Pidize Suigid + ixdz°
zoAill CqV_ ivzAzA whzh Sgivz. Dzg DEAz2zBOEER 2iAUBPAg CEA_jizAE JA8AzEM
M¥@i P KPAZg F Jgg/ PWUWE KPPI®Z® gavaizAwz.

Q.+ _A850-70g CAvgz® DEAz@zBE£EL Gvgz PA2hgz gAdf D AEz° Fi«1zER
ajAUBPAgEL CzA _@iAilz° zQtz gAPElg® D#Aik ¥qCzgk C°UE-E°UE _A«ghgh ajie
CAvg«gi@izjAz  2iAUBPAg  z£A AAP2EN  £EArg Ag  JAzA  wA.EA2PAOAIKE2GA
CO¥AAIR¥givag.

4. P«ghd 2iAUSZ° Ut zEAUUY: agkE¥u:-

AgwhAih PARY «MARiAA_AikS g, & zoAil £Avg zArAil Uit 1zAAvA ¥ A2 Oljz.
OAUAIM 2iAUBPAGEA VE! PIWAIA® MAZA ¥jZIRz2EIR EzPAV «M_ ©J1zAE CzA zAAu-z/AAUAER
atd£AotOAil Ezg® zAr ©lhgia ©vi UREUVEN 2ivh zEAUUYLEL CRIUKU ¥jAgUsel vEIz
#HeAike oigiv ©EAUIVAE,

ajAUdPAg Ukt-zEAuz 8U »AU CMVAE.

Ukt Ziz AR «hzAOA
Ult2IEVUIEREY ¥PwdEA
VIt i WAo«pAil
YTAIIA | 2I2wAiAC T 2UUUTZAYT
CAzgh ¥Eg2®z, A Ag ¥qz M¥2®z 2ilwE jiwAilAzl C«zAPAvghz _ARiAEI £
©iU ©inzgh ©AUAIMA Egiagh J£ivA #A dgh UltzEApUvER ©AU A¥8r_ 8®gh? gA¥
AzUVEL whAIl®A PigigiaU | A2iAxid®°? JAZL P«gAd2iAUBPAGER 2iA¥ABQARIArPEArZAE.

ZArAill 2iAUBULER 2 JAwAil® ©MizAE. MAzA 2(z©d 2hvEAzA UEr 2iAUs2AVZz.
ZArAil M®2@2C 2z0d 2iAUdz PqAil°z. 2zOBAIL° iy ¥ Az _2iv 2ilzigi _iPiRiigv
Cxd &Q GzAgv Nd_ A PAAw 2ivi  2iA¢ F ©vi UitU%i PAgh 8ghvz. UEr 2iAus2l peal
UltU%Az PErgh@zAV whizAE zAr whigi® 2(z©0d 2ivh UEr 2iAUSUVEN 2iAUSPAgEA
zQuElvg iAUBUYAZE whizAE. 2z0d zQt 2iAU2AVzZA UErAill Gvg 2ilUdo=2Azi
ajAUSPAg Cxid1ZAE. Ez£M 2MACE GQ—iAZ WHAIREPlZA

EAwzh zQt 2iAUdz

PAAVRL A "A«vixd 2iizA2/EPA
.Avw@livg 2iAusu
vAAvg@izaAviPijviv | 8lzgi

Gvg 2ilUdz PiAv Uit C A A«vAxd2WizAVzA, GzA2EiPaivgidAvzi. JAzgh
JA2iAEl dEgh ATARE @iAqzAx Cxd 2P ©£ACzi GzA2L jhwAile GP2Avgidizi EzA
D+Ailz° zAr »AU ClkzZAE.

Www.ijar.org.in 50



International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

“"EAPAWAVERAViXS 2izAighR¥ «2Qw|
AIEA_ 8 AEAwvApiAW «zUA £AvgAd£AR|®
CAzg ~EiPAwhvaivzi CzAgEA¥REEl C¥AQ ialzh CvAQAIA CxdCAz «zAA gh
_AVEM ¥giagh ©£gvik Evg d£gR.

»lU Gvg 2hvi zQt 2iAUBUY%°® zArAih 2z0d 2ivik UEr 2iAUSUYVEN 2iAUSPAGE
PWAIEQE VIRE 2ikr £EAQ8°IizAVZ.

F jAwAiidv —AgwiAil PA® «MA@iAA_AIASE ¥jPgUvh M A8 «zAA gEQE MAZAAZA
wfla ¥qziPEArzi F J A wWUY%EN tA«iv@AV MAZAUEr: i olrz PElg PARiiARiAA_P
2j«dAiEAVZAE. F TARE g, zo Ult-zAAuU%U _A8SAC1zA, 2PEAQ, Oavi P« ¥w',
_AzAgtiPgt, 2WiAVAz ¥jPgUWEQE P«ghd2ilUdz VE®oP “ARE2EN @MACE TAREz®
ohq°zAE z£2AZUYA.

Cr n¥tU%:
1. JA « thvAgh=iAikEag -2f«dAilPiv P«ghd2iAUBA¥AL _ARi 163
2. JA « hvighRjpikEag -2f«dAilPv P«gAd2iAUBA¥AL _ARI 79
3. WAEA2iPAOAIkERg -AgwhAiiPA®Y «MRiAA ¥l AR 23
4. JA « LhvighajpikEag -2f«dAilPiv P«ghd2iAUBA¥AL AR 167
5. POLE -ghdvgAVE¥il _AR: 465
6. WAEA2IPAOAIERG -AgwhAiiPA=i«ii2iAA ¥l _ARi 355
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-+2P" A JEN
_OCRAIAP ¥AzANPgA, FAZ T @i»YA PA AdA
Vi2IPEQh g, TAUYEQGA-T3

Agvz EwPA,z CUtv ¥iIUY%° ¥2UiR2Az CzAAil@AV ©nzAg UAACAF. “History
Repeats itself” JA§ GQ od@izg ©Yw ©E UAV 9K, zh ©YviUlvz. SAUAV UAAGAFAIA vv,
Cag fiag oyyi Joilzg. Czh "2} aikvaicivh. UAACAF vAU ¥igiy, ~—EAVAI®, ,2iU 2iig=2
PEANAIL C lizAikdizgEl viUz ©AcAile AUSCIZA «£8 “"ElUz °ACAI®®. CAVAV FU £24
Agv ££) UijAiiAz  “P At ghd” 2£8 2ilTAPAz° vAUz ©A¢ Cvilvi 2ikva®; Czi
Co@fAild2; ©Ezh.

FU £Aal UAGAFAIA 8U ££1£ _IWAIKEL PzPi@ DU £2i Pt 2iAz o®i® av
L2OJUE i¥javaizAve av@h COlzih 2EtPALE 2 MAzA viAgh ¥AZ _IWPEAQA D 2QAik
Aol gE¥RElUl £42) awlPEAQQ ,A®zA; UAACGAFAIA MYgE¥z av £2iR@g 2UAEEAZPI«E 2MiAz
o® "APA. D 2QAik vv PA2® MAzA PARPUA CEAIRAUIRAXZ®. Czh PA®, zA+ ©AUE Y i
zhngi@Axzh CAve wwUvi P@3 _vi C»A_, 2i@ _AAildh PVOR¥ARE. F UMEUVA J®jUE
w%z2h Dzg Vi C»A, JAZA PA@® ©luzg _A®ZA PAAIDZ® DZgu Eg APk “ v JAzg KEA?
UAACAFAIL 2iAwE® | vi JENRIZA “CAVRASTL” 2AEA VAEA ¥wAIEAzA PAAIRD 2iAgiAURE
Caf£ CAvgivieAz ©fggi® 2At Czh ,j Cx@A v¥h JAzLh wh ivz. Dzg Czi  lelfz
AjoAz ©&gzVg APA DUTA Czi _vi @AUE _VAiliP2Az CAVRASTAIIAUS®ZE _vi JENRIZA
WALV Axag»vaizizi,

“ Vi C»A_AIEACU _AjizA Dzg of® «+2fh o2l ¥AzzrAil® vj, 8§°9izA JA8
o@IAUVENL URlolzAU ¥ P ¥¥AZz° F UIKtUY%EN PAL®L Azi«zAilh JABIZEN whziPEYs2
CatPv Ezi, £2h° MAzA ©UAIL +EMP«z. “ A»Vvi _AVAV P A»AER _APAVI ¥4iB ¥iZ «piAt
»AEB VIEA £ Shz£r Flaajigos wi TAUZAAIMA ¥gRIA ¥HEEA” CAzg _A»vi _AVAv
P U%@z2EL ARPEASIU®Z ¥+E YQUWUE E2cUE MAZA MAzA 2VA, GYhAilvz., ¥+iUY
OlREN wAZA Fi« iv® Dzg E2£h 2ihv @£l 2MAilRIC®. F +EIPCAZ MAZA WARIASEP
§g8°izh _A»vi _AVAV @ivi P @jif2al «2piz _A¥VL. E«®z 2iif2 Fia£ §ggAUivz.
Dzg ,A»vi _AVAv P~ E&UY% C2+PVAIlEN MIPEAQgh F 2MEgh 2 MUY gE¥2£l Pijvi 8U
SUAIA CO¥AAIRU%2. F JAwAiA CO¥AAIAUY:® Oscar Wild J£i2 ¥1z DAU _A»w MAzA
CO¥AAIP SACZAE. C2E COMAAIL 2lR2PAV _A»virEl Pijvzil ©AUE P~U CE-i_i2Avoizi.

E2£ ZIAIR® _A»vi _A»ViPAV @ivi P~ PTUAV E2£ COMMAIlz® A»vidAzg ZEAV
8g¢zl CEAPAgAINRAZZY,  IAzg2AzAvelzARIEELCY gE¥ GYizl. Ezg Gzt 2i£AAgAdE,
g.auw, DEAZAEN @ Ez£l ©IL _A»viP PTU “Ag ¥AIEAAE«®. F _Az"80z° MAZL ¥4
Kvdvz., ECUA A»viz ¥AIEADERA, ECpA P AIA ¥AIEADE2A JA8IzA F ¥4 ©Ezi Jfivig.
Oscar Wild £Ax2gh. A»vi  AVAv, P~ 2ii£2 CvEAEWAIA Az£UVA Ce2A, JEidIzA 2ivEAZA
¥+ F ¥HU Oscarwild £Ax2gh »AU ©Mivig. CVEAEWUE _A»vi,  AVAv, P UE KEE
_ABAZ«®. olwAilEl EAC iRz _A»viz P®_2®. TQARRLl ¥ZEAZEUEYK Bzh  AVivz
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Gzi+2®. P UE DVEAEWUE, P UE olwUE KEAEE _A8AZ«®. alw Calw 2i® JA8izi C¥Piv.
_A»vize @ i«VAVRE DPAg ¥ZAE oiw ~EAZEVAVRE AVEAU ¥ZAE AR

UAGCAF Oscar Wild £ _A»vi _A»viPAV, P~ P UAV J£i® COMAAIRREL M¥°®.
UAAGAFAIL CO¥AAIRZ® _A»vi, _AVAv @ivi P~ £3jU CAvgAU HGAIMEN VUzZIPEQiRic®aCh
Czi _A»vAl C®, _AVAVAC C®. P AIME C®. _A»viz® MYAiizi PIzA, _AVAvz® MYAiizA
PlzA, PTAIA® MYAIAZA PlzA JEi® 2vA, P AZIAIA°®z clwAil ZIJAIME EzA £24 | "A2ag)
Mg HAUEY A2 £24 gAUzAUUYEN Pgh ke £24 D™ AAZEUYEL PRIV 2iAgia _A»vi, AVAv, P~
E2Ui 2dd 2iAq@eh AIEAU JAzA UAACAF _Ajzgh _AVAv, _A»vi @ivi P~ E3U%°
Gvip2Azzl 2jvk C¥Piuaizzi JA8 avA, P Azi-iAz, PE+®z zif-lMz EzA Ez
JA8izg® ,AzA°«®. UMCAF EzP 2w oAgivig. Czg C2g zIfAIA® E¢pA A»vi  AVAv
PTULEE ¥ETOUAY, A2i¢®. DVEAEWU E3) Jug 2inU Az£24vz JEl@ ¥+ Jz| Kvivz. D
YHAIER JzAj, A APL Gwvipy, C¥Piu CEW@ 2iAviUkU UAAGAF C2gzA Dz «#A® Cxd
Pe1gAvAg.

EzA Az "8z° UAAGAFAIRRgL _A»vi _AVAV P U% «pAilz® PivP alvi  od J£i@
ajivell Jvivig. AiiA2 _A»vi  AVAV PTUY%° PivP CAx ©ZAVZAIEAR Cpi@inU C3 PipvaAUiva
CElRizh UAGAFAIlRY CO¥AAIL FAaEz @) IUVEN ,©d zi-iAz PAgh CRIUY%EL | 2dv—iAz
o2Aj L ¥Ailvi 2igiaizi Cw A zAiA® UAACAF o USRACUYLEN 2AUE 2 i@A¢UYvEN Cag
CO¥AAiAZ® CvAEAREW Dvi#A P ¥Ailvi 2iigidizh 2iif2aU Cw _od _EAZAIGREN _A»vi
JAVAV PTU%©  UAAGAF PAqgh. Dzg F _EAZAIMS ,Vi'k»g2®z EAzAild2AVg "APAZA
8Ail1zgi.

>

¥1z, DAU P«Aiilz Keats JAAv _EAzAiAG® _vi JAz. Dzg UAACGAF Ez£ll
¥javaEUELT vidh _EAZAI® JAzgh J° _vik®2CAh C° _EAzAild«g AgzAzi 2A¢1zgh.
EzA _Az"8z° _EAzAilOPE(Beauty) 2ivi §jAik "qUI OFAIEPAE(Charm) 2vA_ vEAj1zgh.
od@2iz _EAzAild AC DPigz _EAzAild C®2Azi 2A¢izgh ""ASi DPAg £1Vg8°izi Dzg
Dv#i¢! E®z Pq Czi Pia® +2A®APAg. UAAGAFU C2i®@ _A»vi JAzg ColwAil£d
JMzg2izizA8Av gkY1 ©lvjajz) (Beautifying Immarality) Dvi  EAZAIMSP GzAPguAiiAv
¥Yhalf VAPI wweha _APnA i £ GzACquAilEl G ATizgh J®JUE whzAv ~"ACiQEY2EN
£EArzg _APn_i 8°Y PAigE!AiiAVZ. Dzg D ZP gk¥z° MAzA ,lAzg@iz Dvi £ VA F Dviz
vid_A D CpAap ziez 2IE®P ©Kg, £ iwvi.

UAGCAF _APnA_iEEN “A Beautiful Soul” JAzA Pgzgh _APNAi £ 2ui Ploto
Ez£l _Mzg zAPz° MAzA _Mzg Dv JEid waEAV TEAC1z. TAS  EAZAIAGP
ZIVEPEQVPzZH, DAVjP _EAZAIS, Aol _EAZAID PA@® 8§»jACAAiA UEAZg, _E®; DAVJP
LEAZAiA® CAVJAChAiA UEAZg |, EPS.

PgAil® UAACAFAIR®g  zifJAiIl®  _AVAV _A»vi P U%A DviPA_P “APAz Czlv
AzEUYAVZA, 2AERE GEWU DvicPA P MYAIA _A»vi MYAIL | AVAV, MYVAIA P (Art for Art
Sake) JEARzg §z®L FAREPAV P~ (Art for the sake of Life) JEA@izA E2g WEALUAIAVVA
JElRlzE UACAFAINRg o@i® EzA o@i® ¥ £lg2g°AilE PALS®izA. Cpl C®z gheif
ajzlr£e K¥driz gmi DEQS | 2k 2ke@i +Av Cag df +vA© LAz "8z° ©hhzgh CzZA
JAz78z° 2ijvi 2jiAziag AvA 20EgEA DgAA WAUYS Pnz 12iAmi PAAQAmI PIQ2®@ £2h
JAVAVE. Czh MAZL z£q D®z 2ig. Czg ©id¢Az £A2) ¥AgAO, "APA. ©AD2EA AP A—hvi
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OAd 2/YvA TAiiAUlvz. |1 “Yizh VgPAUlvz. Vq zEqzAV §iCzAPAgz 2P2ilUlvz. 1 ~Yizh
CzA jAwAiiAv £24 _AVAVi “Yi—hvh. 2hc@A ) +ALUBVAVRE ¥E20z A OAd2EA AP A-hvi.
§OIdE MyAikRglh, zEq zA+ ¥i«UVE F §OzPREN " @ £g2Azgh D 2g2£l " k2
PEEAIA ©Avz® UAACAF §Azgh

UAGCAF gAdPAgE2EN ©%UKUE 8qdE£JUE  2inizgh CzidgU MAzA  8UAIA
CEA PgAVz “"AgwhAil dE _ARiAEigh UMGCAF 8Az 2k zitz 8U ¥vP2AV  QAil2lv =
,°.CzgE ©Zi ©Zi D, Q @» vEQVzgh UAGAF _ARIAEl dEg 2i£z° _AvAviz DPAAPAIAEA
Sintzgi.

ol £AArzg UMCAF J A «ZAgz®E HI GqlUu 8ziPh A «ZAgz®E £2h
JARAEL dEQEQE "gvh MAzAzgh £24 df EACUE VAUP 89k zEq P~ "~ AikEl PEQivAg.
JAX Poi¥A' DzgE C2Fh P«PudAil zj1 VAVAiiAzg C2E£l ¥AF ®F £24 df
»AdjAIlRIC®. CAz 2 UACAFAIIAV C¥gATAIlAX opi@Av | zit JRPEE viFl zA+PAV
JEAQPN mAvg C2gf£ll »AA° i@lzg° DAild2hoz? EzA _g¥iv £AIPPAg ¥, fig2gh EAzA
vai Fiagze CYAriPEArzAg. ©AU ££Arzg UACAF 8qd£jU AzAgt dEjU Cxd=Aula
ajivEArzgh. deghgi® ¥AzA2P, zA+ “AUUY%EN 8YPU vAzgh +°gU% GElv AzE£U%Az EYzi
8Az ©VAik ©¢gh VvrPAiA Z¥gP 8Azgh JA8IzEM URiolzAU UAACAFAil2gh g% FARE
£q.@ PqU 2liAzAzgh JABIZA £2IU whzi8givz. J EA MAZL PqU ¥, flg2gh §zAQE
HoAIER URio1zAU UAAGATAIA C¥1 CEMIIA-L JASIZEL whzh Sglvz.

E° UAGAFAIlRgegia _A»vi ¥e, ¥_£ig2g _A»wP ZIPEAE, CzA jhw UlACAFAilRg
D™ EAZEA PRIUYA, ¥ £ig2g D EAZEA PRIUYA MAZA DzgE PAGPEAUAE2AV CAULS ,® 2in£
ahi, ULEN URio  §9lzAVz.

YA¥  SEAALAIMEN  UAiAt ¥j.g2Ell ©2i-iAz  2tdlzigh  «Aw ARt
SAZER¥AZAAIAGY ¥xAgi ¥AAZA®” JA8 ©_JE£ v@i PAzASJAI® 8q UAIE | WAIEAZEN
ocaj—jiAz atdizh PiaA¥l, PAgAv, UEgAgh Ukai "WUVER awlzigh ~—“AAzAilag PA= UARY
JUVAIRER awtvi JAzZA ¥ £lg2gh ajAQ A2 v UAACAFAIRGE ofiQiz | TvAIA »E£l MAZA
DVz JAZA whzh 8glvz.

5

Dzg EACE UA«iit ¥zA+UvA 8jzAUwzl dEgh £UgU%v 2@, 8giwdizg 8U ¥, £
«phz 2P¥r ivig. F CA+U%° ¥izA2PvU ©af ¥A+ i olq 'APASIZEA 2i£UAL AQz.
DzhoPEAvg Az "8z° UAACA aAVvEULEN £EAQia PRi 8§z AVz. ghdQhAiA, +HPEP, ARiAFP,
DydP, A»wP »AU ««z 2RAINUY° OF) zMPAAECAZ £EAQA® PL “YAPEArzA. ¥, £lg2gk
. .2ikdz J® 2Ud2£N zMPEAEZ® NIPEAQh RiAVEAQARIZEN URlo1lzAU ¥ £ig 2ikviUvd
¥ _hv ¥¥AZZz° Jug @inU VvEl ¥_ivv PAIMPEY>2 JASIzEN 2IEUAL APAVZ.

UAX 1it
1. ,A»vi _AVAv PTU%° Pijvi UAACAF Cag zi -JAAIIREAZAG: (TARE | AU®)
2.zt Flsigiia - ¥ el
3.z DoAzin ¥ e
4. NIAAVRUMAEMG PiAZEERE Snl - ¥ AN
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The Different Dimensions of Inclusive Growth

M Puttaswamy Gowda,
Assistanat Professor
Department of Economics,
Bharathi College, Bharathinagar, Mandya-571422

‘MUEEAGE  EURIEE  JAZiE PHRI@  AMAPL  izA  PAAMOMAMUNI@:  PEGAIIGIAAV  Gaul
PAGMUEIAEN! ogiieizi®: §zTAV MIMEEINI«PE GuAiZPL CxiBA U3 Nizi GZERIMVNAEH ATt ek
vEMizZiowh Pl AwdAvk SAZM 68 ailoUilh JAZIVE ERUUE gA©.DJT. CA'Hlglr, "EARANA UAACAT
JZiijrzi atfpzhUAEML oeAf Mallzi AzieAVE:. F CRIALNEUNAAZAV flella JRiAdzior J@: 2iUkoUlM
COAC-inzh  JaAtBAY  viGUWALH  vigrAlMwI®: ‘IGUIEME  MULEEAGL  MUw'AM  1zAA
[ERAOGEARAUVATER Eqlivilzt. 208Eh shidlAgizh CAk aWil) 2168 sidlAgizh DylA hzk=t ¥iuwiE JzWgAv
«igE  CxXiPA  OMaPtAMEM! ¥heilitAV  ELEAGNERM  JAS  «quiAliziot Mallakelll. DZAE, ESigighE
CAURML  ¥igh gl JZMGAUMBIAE  CxiPA  MnAMBIAE  EEEIQHaL  «zABlZl Cullicczt. JPAG]  mwliih
UM UMY FofAj Mad=i aMMACED aNAUOUMAEAS CEM Aj Med 2MMERPL Alitht:  AcIAPL Gzidlh vieliR
YAiRl>> MllzE, vizAfh 2iiAw 2R glEiAzk aEEAG Caigih 2014 DUATD 15 glAzM “@EMPT EET EArAiA°
PANMGIAM  WPin1ZAGEMEMAZL  WAGYZL AT EArAAT  alWAZVET  PAAMGMRIRIA  lelkvanieAv
EF TAVZE J@: OMviliAc: GulialA Dok il DZigt EzAUL J®glEll MIEEAGh Mtgh lAgial
CoRkEe! AzipAlezE. JelpA=ith ~Agiizh ¥ijLwUE F COREC! alAZl] AepilRAULeZE

Keywords MAUEAIM®RL “BuekelE, Migh COEC), =AUk ARHAZME

1 fjopE:

CORUECNIAL vAEPE vAZER JelAdzA=t J@: alAGUMAELE, J@: YAzERUWAEAE, J@: albwlUlAEME
alfvidl J® °AUUKEVEL JRHAEIRAY MYAEAIARIGC®:. MAZIA ¥idh lrAZL ¥izthdzA=: PEAAGAPIgheUE/RliZIA
Czigh 2WE® Uit YeAh Mviel UnIANAV BENMGE CriaAVoal MAZIA AAUMAERAZIE <AL C JRNAEE,
SOUAMIT  Jgle¥izh AU C RHAENE—IAZAV  2l»YfAllgh  CORECI-AAZL  VIQUMAEM  YigEAlAalzM
AzieAW(®:,

fARN  EAZMCEigiEMl  MUAVEEMRY  (ECVPMEHET)  COAEC!  alvildelgel  otAgivolial
(IPTPAERIET) CORECIAMA SUE 2HAVIEAGUAWIZERRE, OMEAIAZME ABEACEEAM (2007-2012) zEAMUA ¥ivizhe:
AEEACEEAML  (2012-2017) ZEAMjuA ¥hizioi Czlgh Gzflldh : YA Mg, ABFEAS™ CAQY  EENT
ELVVELAT UEERT (CAgh  PAGH YAIDAUT PheMiifT 2011) JAZM OFRATAVZE. algidlAgh AizAGEEALM
widlwAR =izl APAUNRIC®:. Czic  MLiUwAML  2izZiSfEANAVYEIRI  JASAZIA  OlFigigitfAM  ¥iAZA
apqoph AEEACEEAM UMAJANAVZE. CAzh 2EAE EAGUVE flold zEhtizh COPIECIANMA dEAgiEAl MYAVEEYARRY
MRlizio®: CxieA  deigell  MIAEEMIRIZIG®:  «¥@RAVZE allil] Czik  MiUwAli=@:  JASAZIEM
M 3 PEEAGIAVAAVIA.  (BMOERAZY ZERET.J W, 2007 @ 02),  Mtigiiw JASAZM ¥AJ dgPEl ozl CriANRAUMR)
PArAAV  ¥ij Job EAGPEL M) SoliEh GRICULEIMPIZIPVE  floMef  MBAZi«olidlzZAM  CEER)
CZUAMEIMM  ZiEgivir MilPE,  CORIECIAMA  dfigthll  MUABEYRL  Pidlizic@iczige  alvill  Czid
MirgUw—iAzl E@CZAIE CZPE 2WRPAYTE C°t YieAvi lvidl UNIAAV ££ EREAr®: JASAZAVZE.

CORUECNML VAENPE VAR Il MUAUEEIMNAIZE JAS EAACPEAMA vivili. EzZPE JASAC1ZA
NPT QBT 1zAMR  AVVERBRAV  «H@2AVIANZAE CEERlgL 1zb Ar VEEAJLZAWE.  (eEEA B¥Y
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Lreqr 2000). MAZW jelAdzA: YheA¥k i@l UANIEEY Azt dEdielll MYAUEEIARMAVE CORIECIARAEM
oid> Mallzih | Azii«®:. CORIEG! CEMP@NZM PEARI® DyoPhvNid JRMECIE JASACLZL JAUWAM®: CxieA
fri KjFABR CORIEGCIAM CuéAwdh MEUA®®@:L Dydorh jelEd) aliiil Frr 2T AMA KJPEAMA dflgh SzMPAEL
JRUEZMEELLZEARRL  JfMel  ViefWMA  E°i lARPAUAVIZE.  dflgedl  MUAUEEYANRL ¥k OO DAEARAY
CORAUCNUEM  J A«IPEEAGAUL EIBMUE MUAEEYMRL CoRlte alvill  YieAv Ml ¥yl kgA2leA©
JAUMUBAY PiAgiA Sgldvilet,

CEEPL  CZMAMEIUMM, 2pGUM,  AAPEUMM <AL JRIAEMVE 2l CORIECUMA  flgMecth
JASAZIEM »renE, Ez YieA¥ Mviizh AMSLUME CUMNM. <ctli A EIAM 201204 et
CoRiEe! iAot AUk JPUAENEAMEM AT JPALAPT JAZIA  PlgFAMTAVZE.  NAAIEY I ¥ Ak
wipin1giel 1995 ¢ aAglel Coalte! dlgl¢Ale: ‘CORECIAMS: ali»IE MUVLEMCZIE, CzE CYAAN
vhdizh@r  JAZM OFMATAVZE Calid EET WPAGL ©AUL CJRAIME JASIZA  AAR 2ERYR, AUl
JRUAENE JASAZM PERRI® AM-YEAMGUE JASACLZA JAUWAMAGL Czik COREC! MUlw. Czik YigilpdjUve
JABACIZE MU, fARH 2UgliuigAvzEief JAS PAGEPE EIRMUE OIPMIAAE. ¥Axi«WPh 2Pkt, DgEEAUN,
DOAG aMAAVAZIGNUAUMAEM ClPIUMA ¥AJ AEAIA®: oaldatPE/AIMRL CllvkiczE,

CORAECIAL  OEigehd  MHUEIM@L  JAwAMAg B 2l vieAwhWvial  CoRiEGILE
YIEGPIRAVYU R JAZAZIGE  CofgighE  dflgh iCirAVURIEM  ACIPEEArGUERM.  dilgl Aok AViki«®izE
CORECIAINL il MUUEEARL  jAwNlAogieliziA - Azki®: ol JRUAd  MzEiazi=i Aok AVuig
CriniAvgial 2iiR:  MUWAEMZIE  A2NAFRA CJRlAENE, F AARL CJAARNE—IAZAV jalAdzit
VieAVI Mk YAQAERMASE AUl J@L  AziPAUNWI®:  ARIARRL  C JPUAEME Al CRIPAsUMAS A
CRIAENEUAAZAY  CCPAGZE  «ulgiubAlie:  alivil)  AalodaPh  olwlild  gVED Mailzigied  whak
C JeilVEEA®EIRIEM  UNigliw ASOMZM. VAN izighh, 2MiAziiedjzh eAwllM, d<MeMizAgigl, G ziiPM¥hwUiii
CCPAgizh 2CAAE 2lvidl  A2dodoPh ofwUiA ALt CukiAwdh ocAMAEAEM  ACLEEAGM  ©gMvAlE.
EziQiial 2R YijoAgREAZIE JolAWRAG YA Ml alividl dElgtdl MIAVEEYRRL CORIECIAMEN
ACL pEEMRIZAA.

AuiAd 8AZM 68 alioUld  MAZIGE ElalE gA.©.DgY. CAElglgy, TEAASANA  UAACAF
JZiijrzi atfpziUAEML oRAf Nallzi AzieAVE:. F C RIALWEUNAAZAV glella JeiAdzior J@: 2iUloUlM
CORECI-IAZL jaliAgieAY  YAGUWALH ViotAliwl@: EzAjAZAV YheAvilvk YAQAEIAMS: jeiAdzi J®@:
2iUhoUkM JelAglRAV - loi AVUMAUNRIZIA | AziPAV®L. MnARE YieA Mul@ll UNIEEY jzE CORIEGIAMA
dElgAEM MUAVEEVARRIAE 2NAQI®A  Azii«e®: CzEA jAwAM©: COAECNIAL dEigEMl MIAVEEMIRIAE alAgizE
Ve AW Wil niABAUNRIZIA  Azkic®i,

YiUwARWD G ¢lagh:

‘J®QAEVEL MIAVEENAR” JAS VAJMIEEAMEM (AdQMIACAZL DZEE viAzZM CxiOYWELSAZL, UMj
ozEhd2vieAzl VAJU@IEEANAY EE Mel  jeA®L EACEN olw oglE¥Plg 2ACZE F oonigier it @il
aliziielh UAvizh GzielUM alolviizh YA OFEACAE. VIUWAM JzMgih lAaPt CxieA YWEFDE A
PUAJvi eAUWPh  ZIZESUMAS:  J@uEAEN MUAUEEAGH YU AR 1zAMA | EMIOQPARAUMVITER  EqlvilzE  20£EA
tuiBlAgiZE CAik alvill 21£ER  dvidliAgizh Dy izior WUWUE  JZMGAV  «lguf  CxieA  olAapEAliEM
VivEiPlaAY  FEARQNERM JAS  «ulAMZA®F Meiavicull. DzifE, EgfhE CAHUMM g kgl JzAgAUMRIAE
CxieA MnAUMaIAVE EEERgMRL «zAfAZA ClviieczE.

OOV MUEEAGh  Uw' A JEARAMA Ul>PE allAZMadj golieh  EigMefARM,  Czigh
JRlixioofAIVEE olerAg  RAGIMM JzMAVAE EACh JRARIUMAEM  RiiorAV  Jzidj i ERAZiE
AGUATN alividl DydRh Uks>PEUMAL cuABAMPY ¥Avk @l MuilaE. Call §zi AUiel CliviczE. Cw 2lMRiAZ
aifill  AGlALRAV M¥iSOlizAZA CAHPEAZIE MrighE CAUE JelixiochAME. VAUMWAM YARSOM AASAN)
dekjUE vieiviielzigl ZiEgvir MielizEl Dyorl oiwAll ¥ielliR jeA®L.

www.ijar.org.in 57



International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

Yilhw: 8zh Azk Uk»PE

J@uEME  MUULEAGE  wiUwAM  afilogh  ZiZESAiR=t  PAAMGWAVIPER  J@QIAVE  ailiRRAZI
«<UNRAULERRM, ¥izAgh 2iiaw 2] glgfAAzk 2EEAC Caigih 2014 DULT) 15 glAzZik afilPT E£T EArmlA’
PAANGBPIRIA  WiPiNLZAEPERAZL  JPAGZ ‘LT EArANA’ alAZVEE  PAAAGPIRMRIEN  jaliviorirAV
WED CAVZE  ZEReiziod  AINOYTUMA DAZFEARERAUNVERAZIE, 2T EArAA PAAUGMRM  §olziEg
AUEQZE.

M) LUK EAPAZA PEAVAUAAR
FUALER ¥k AlT1giial J7AF «plUBM 2lvidl 824 ARMuEURAE olrgiidl AL,  MEZMEUNA
dvElE, CORIECIE ClARhr AT EPAZY CAHUMMEM E =t HlMEC Malizii CUM
1 JI@iEE MIAEEAGH VAUMUE eAltizh SYPE DUL ERPM
2. GziPii2l@ alioiizh IAEAE@AUL AP
3. jelivk Aclixid oalAdtzh PE® A DUNERPM
4. ACIAF AALPL GVEDERE Dz
AGARI Gz

JPAGj  ohwUih UMJUMAEMS FoEAj el alMAGEL HAUASUMAMI CHM AJ Mal 2lLE@R AN
DA Gzidih YRR YA Mzt GuAizibvE i) lzASvPAEAMEN OFal Malizi.  leiagElEl
MUAVEENRL  MAYAWIER  JEYTIVE  GVEIRF jielizid. ZMASO®jUE frgleAUMAMAE 2kQIUMM CAUE lelizANIAEAR
CHUEay Mailzih,  A2lodoph FRfUE OFE L AWAUGUMAEA VE/Rj AMeliziA. J@uishEl MIAVEEVARRL AalAd @]
JERRRUE  ApNizAgAVgMal £AULG IPAAEN VAARAQIA BAqARAZAA.

PUEZA Jglohh ZiPiUlA=: ~Aghizh Frr 2 Aot UktoAll WRlAtzio:r KjrEAIAVZIGYE, zEidzl 120
PEEAN  dfA MASEAM WEFQ 2UAEgER MAZWhuM OEME EEVED PloMSoivigizi BA EAMAAWIZAE. 5 2luld PRAVEL
HEA.40% ghph) NPV CYEYTPMVE—AAZL SUW@AWIRE. <« DoEAMUN A EAMA 2l ¥iPAg, ~Agizi 62 PEAAN
delghh ELMVEl SAMGL tEZAGANRIEL CAURAC IEIPAZL »AEAAM ¥AjLiw—izE.

GzEEL 2iividl Dy Bk EUE:

‘MIAUEEAQY BuRltlE JAZKE piel®  AcIATR “izwA PANUGPIRIANAG: PERRIAGURAUAY Gavk
PEAQUUEIAEM olgMalizA®r; 8ZiAV MHUEEM«PE GuAiZih CxitA UAEaiANizh GzEEMUMAEM AEeT Mk
G/E¥izA =gk EAPM,

MizAguA  tlagizh  NBAIZAS:  ‘GVAIZPY  GZEAAUMAM  AEYT M2l 2liERR  ofalfh Dyopk
“BueleUE 2lividl MUAVEEIMIPEAMENS A Azt Egiiel 2ffvi@iziot alliRPAV Lzl ogAsAZAAMPL CAHAUMAEMD
UNglhw ASOMZIA,  CalUMEAZIE: (1) 2ME® M EPAMS  PEliZA®t ozARUWAM  AZME (2) ©falfd
HelAzAJvh IARAJPENLEML  AEqTI Meder affvi@i (3) 2Pkt Wil PA«IOMigl PEH@E aMlizh  MzAgluEAIL:
alipziUiwaAl  AzME 2lividl  dEdJASAL  JAviwiEh  TATMvigFAlMRlel  aftviel  (4) ARIATR PEliZI@A:
ozALIUAWAM EURIELE (5) tAeAlgivizi=ih AEEA@IUAAL.

EACEN YRR CUWME JAzZiE delgh PAE Ac iah PANIOPARUAUMAEN S@YAr Medizid alvidl
fllighzh CAUE VAt Soldfigh oPRuEVE Pleid  PERUEEIMRNZM. Ezi@izf 2ibwPE#®: ©fal M2l aliviil
GZEEM JEIAMEM GVEIRF M2k PAAMBPIRMUNAEAL eAjUE vigh BAPMA. “CIEAgitAl MYAVEAEYARRL " Eiei e UEAMA
SoliEARIEM PArafA aliAgiial, DeEEAU PRilvizA=t ofalfh MzAGWE vigiiah, 2APiAEA tATEUE EAJ MRl GEW
20t ofalfh CalpAd ofghieh, 2Aezh UM NRIEN  JizAj Mah  JAUWUREEACUE PEH AIORIECIAM Uidj
OLEACY EREAZIL  AgiviizE” Ezil ¢lES  ZiratlUAgyh GzEERUAAIPALRIEA M) FRRlEAZAgRIE
MziV jiel=i  ViwOACVRAUNEPH, E2WiA®IZER algh, «zMiZQ, of VWAL, FEFRMO®E, 2w AAVAZA
2UU/E@  EPINIAUMAM MzAVLPEEqMaL=: EEgleAUNEIPM. ¥ij2ull eAw, SAgPAIA dEAAUL alvidl Evif >»Azilthzi
al(iozh dfigh CUNNEUMA PloE «cEAud UAeigh ohj A ERPM”. (AREADEA DAEEAUL 2011) Sohvigiell wialvigirAv
Phragh ANAUMPHZIEA OIEgiEl MYAVE/YART«PEUE DzAgiRAV ¥ij Uit AOMZM.

EAEM] MYUAVEVANRL Dy P ~EUREUEAMEM ¥Aj A« PEEAGh alEgh DANAGIL UiLANREAZIE:

(1) JoALj DzANUPE JASAGCIZIAE WA Aj CEMEERAZA Lw APk, CAZE oA AJ DzAAMzA®: A1
(i) Sz APMUEANAZAUL JoA Aj CEMEEAAZA®: GAnAUNRL #iplgAaAgiA 20 Al MiRIAT.
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(2) JAjj Coilemliziowl Szl ANEE JASACIZINE lizAiNh CEMl ezl sEilgiPAgh §zA ASiuEAl
YidlAtL,

(3) MUAUEEYAMPENML  JOlUMERL. EzM 2MzAWPh CEMEEMNZASEL 460 QA Phrafh YA®L YigEAlkRd
Ol MASEAMEM! CRU@ACLZE. «:A® VHACACAIA “EUaitlUE JAZKE Lw Ak MAZIQA CEPh Egh EAPM
i) AEAEAR MHAUEAEIMI<E  ACUMEPial Ofalfh 2l NizA=igh EPA. MIA dfh MASEMENT 2ivid)  AalAfirAV
aipavh alAGPUEMD (GzA: ¥Aj2ul) ¥Ulgh) Yjuler (ATIAAM 2lAZij  A«<MPAr @A E (NSSO) Rl
OAQyidai 1993-94 jAzk 2011-12 i CRUGAM CEMEEAN 2ZielEMl Dzhjr Calgih “Agiizi Dyoph
EURAEUEAMA  OIElgEA  MHAEAUMRL  JAwAlict E@: JAZIL VEEAJIPLENIZAGE.  ozitldplRAV  dEigE
MUAVEAMR)  dolueriel 1993-94 it 0748 EzMizM 2011-12 ¢h° 0.711 P E%CzE. Calghh vielis
Czhihligizh PEEEEAML=: ““Aghizh ¥izARh zAE DyoPh “BuRhtlUf VIQAEIAM®: Sob OElgEMl MYAUEEVAA)
Phaiiall zMEgizh PEA AV GYHezE JAS wiehASHPE SACZAIE.

EACEN VAR CUMME JAZiE dflgh PrAt Ac Mal PANIAPARIUMAZL alCAWUAAG (AT
VAt GzEAL SAw ALEACEEAMEM S®¥Ar Malzil 2iiiAl £ilighizh Soidfigh olPUEE PARiA PEEUEAEYANRMZI.
EZi@izf 2fwPEHA®: Ofal Miel alvill GzEEMUL  ATIAMEN GWERF Mial  ( A2iddapl OMERPE  allERM)
PAAMBPARAUMAENG eAjUE vigh EAPA,

Mgl cediee!

DydPh VAUWARMEM ofal Mah, Mgl “EBUeitUE PAiteAUMR), JANAEKE, “izhE, AS°Migit Uil
J@EMEL MYUUEAAGE VAUMUE  AQANAUMRL CoRite! alAzij EAGEL CUMRAVZE OlRAIAFL 8zi Adi,
CAIGATTIANM  C¥lgAzh alivil] ~MEENAIZME, olePALEh ©PIA, eAUwilgitzh ¥juARiirAV  EYTAIAZ)
eAlth PAAW, 2WA»w viAvieAlh PAAW 2iwivigh “BueltURliAZE DalEvirAzh  JRMPASREL Mzl hozA  dUM
CAPALMMM  JEI Mellzigh VELE, UACKY JeA@IUMAEML 1ok MrizE. F »EEAS:, visjvh Dy oM ¥iliw
aijill | AWATA-DydPl-iAdQIIA CORIECIAMEM ziEqivir M2l *CORKEE! 2iAzij AEEAZIEM (VY Mallzil
EACEL CUMF COPEC 2iAzijAMA Mgl delgh PEAACHRPIE, eAEAZIjV alvill J®IEMEl MUUEEAGH
VIUMWUE M) olgiaidwgh EPM. F »>EFAMSL CORPEC! 2UAZAAMEM J@uiAE MIAEEAG i)
AALIRACAEC! JAZM (/ERL ¥ AlY KAVZE,

J@: OMviliA®t Guillh Dotk 2l DZiht EzAUN J@uiMi MUUEEAGh Mgl 2iAgiel
CoRkEe! AzipAlezE  JelPA=il “Aghizh ¥AjrwliE F COREC 2iAzlj  MeriRAUzE Ezipd
YARIA®R, ZMEgzZIEqieid, dEivigh PAIAF OfEACHMal jaiixio  PAGHIiZE CllizE. AS°SMight, ARUAZME,
Yij b MAgiPRE,  MLgAcRIGAM YilEigMvAEL 2WviAl  AKARL KAVE aliwlvigh CASUMM J@iEAE! MIAEEAH
YAUWAR PAARND AEAlAUN EAPM,

ZEZh dEAJUE AR ME  E@ MUMAZL #iizh PArAMRl ofgll, <«zMivi, glE) ARG, tEZA®AM,
Dob/EAUE  EReE alividl @) Aw CUNKUMAEMI YAEGEE N EPM. F J@: CEMPVEGUIAEM PA=itzAUN WA J@uilE
MUUEEAGh 2iAsial Ccorlbe! Ac J@F Azl FVEL Uil “Aecpiizh 3 AUEAIA >>vA JQIUAUE MuiAl agiial
@M YAUMUE Dz ofgh . JalAEl CaipAd 2lividl alAgPingl AAgiPkuE alvidl Ag=Migit, A2HATR
“hzivE,  APHAFL KPREUE UABMEL ogh EAPM. CalpAdh alhavhjUE AUAFRL EAIM MZAV A ERM. C JeNAENEAML
<AL JIASAZIMA wzMMir DUNERM. EACL aWE® el BUAE ¥ijoAgh MzAVizif J@igithEl MHAEEAGH
2jiAtial CORIEG! 2HAZAjANMEN jRiiviaPieAV ClARkr PEEAGAAVAUMWALZE.,

COREE! CEMPlzM, al>>IEAGEME  EAjLIPEAAGIAE, dEAJUE JABACLZL JMUlw. CzM  AcIAF
FANPE  IABAGZA JAUw. C°i JRNAEME,  AwlAvii, WAENE—AAZA PAENZA SzMPM. @M>>YEAMGUE UEgied
ofgiiaiizii,  Mipiiw  aWIRPAUEIPM.  vieAwi vk CEM@IZIA PERI®  dEAJUAV-aMAVAZL  AAUMUMA
AARI®:. YieA¥k WviPd URIErSREANT EE i TPIRE” CEMRL <@gt PG EzF. ZAZEBAML alE@M, «ZAgh
«oliAlizh 2UERR, MeAzizh 2WERR, CHil JAzAfiZA 2GR £A2) CORIECIAMEN ¥ij A LPE/EuiRl
PRiBIEM  oME B PV,  PIAQUPEAVAARL  CllvicczE.  dEigEl  MUAVEEWIRIZIGo: £lala CoRIEC]  AIAPE
FEAWZE?.CZMA £held UMJAEMA DV@: Soitigell, 2iAavigii, CAafiihi2icigei ANAPE CORAECINMA viEN
apj (A=) EAJLPEAIMIWIRL? Gulgh M.
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AclAR OFERANUAG olrd 2UAZigr “AgiziciEl EAGEL CORIEC! JASAG LiwUiwAlk SUF
MAZIA 2lAvA OEMANAIL Dz CzEM rier aldl AT viela EArANA PMjuh EwlizEveh Pikw (‘¢
CEV InvSET VA EArAMA DiAQT Enii PAALICPEENT * 2012 : 265) AMAS: G HAT MAlE. Colo ¥pAgh
‘Soligt, Chagheghididigh, slravigh CEREE) A I—Mzh A JPEiET DVE: Caigh gtk iaiAdzl
viwqvk - liozk  CAuB AQ—MAZIEA- Cj«oAzith OtAgiziEqi®INiZARE. =il £AM  CORECIALEM
W AccR Wil EALIBIEN Bl CZIEW oo Mwigheh  pRUBIE  Ywoe Ml EZIQl
GullPlieAzl, ¥iwiph G¥ieth aliviAIAZM EglAgiztAzi A zZERE.

EACEL COMie! YuAwtAM AME®zZICgidh Wk EzZM“dEljUAV CORECIER «fA CORECUAV
dElgh®r F bl PRAJVAAE  AJANAZL ZEYIPEAAERE PAS 1986 ghot sl MEAIM Wipinigidl CoORiEC]
OlQiE WEEAUEAMEN SEEZI® DNOT CEMl ELEMQNEIM. Cot COMECUE »AE n3ig» CAVZ.
“COPIEC! oMl CEMsizi dehE—iAzh “thior TAUizZL AL ol Czigh PAYECAZY CORECIANS:
YAGNEAW®L, Czbt PATRE Joij@h il CZiE Coll i« JOh YiwAEASIE il Jegle CerAj
HotezAg” o

A= ek WEAANEAIA®: AW/EGM AARE  AAUMURARE:

1. COPEC! YAQAEMM: dlEig YAGMEAN EPM.

2. COPECIE deighh PATR ogitd

3. COPECAI ¥iGUWEM dElgh CeM A itiod.

%A@ Jggdh Muwubd 8UE EASH WIACA Zizts  AWAgqlwlzEhet. Calh 8L £ASl

eAUkVIAVZERSE,  Dzif SMEGECAM  MAUWAMR  SUE £ASN Zizto AWAgiwl@i Czigl  CEMAVRRIEAV
AUArzZElRE CpEl. KPEAZKE OWwd allAzign CEMPIAE delglh £idla Cj«nhzl, CAvBAQ—AZY Uhri¥AgiA
alAgh®inizAlE.
o eREARAr Wreml COMECWMEN  »AE oo WAL “CO®EC] CERNZA JaiAdZl
WijRIGEELE, St SZWPIEW Gl Wiz vl wWAEESHUVE DAV iR alvil) 2pie
ZEEYQUPLANNIPHZI ot Al LANAINMEL VIQAELE JASAC1ZE™ E°¢ lgiiAtizh S G EAR«®: SAgiRAlZ)
alAw®i. E°i Soielgl 8UH, 2pitzh SUE, DobEMUk ERRFAIA SUE alvil] YiwARESIjUVE Eal zZEAgEAIL iRl
Jnghzigh S Zzto—ize. “dEljUAV CORECAEM «fA COMECUAV deigler CElPizZisl EAzM £AR)
UnIMAV ¥iw¥Ac §EAVZE. PEAGIMR EAVCK COREGUE nzkiBERAULS. ‘ ‘
C JeiAdZict AlASUZER SUEAMA “Ehzh-Aisigll Al Sl@A-QMAEM Jt izt J@UME DOAg
“MZWEAMEW  MZAV Melizih  ASAFIL EAIMIRAVZE. DOAG izht Collelzih peiele otk j Al PAAMGRIA
aAvie@: od, Ct gE¥A-ME MAZIA Pt CQAMEW ool Auklizt. CzijAzk Czigl dlfh] Al PAAMGPAAM
JAzZih PEAIAGOMZIA. EEEENZIA £ E—MAZA EERAIrZAUL CZM AMRIPAV il MINEEIMRL ALEAJEANAY
PAtAliZE. CzM dlfh} Wl PAAMGPIAN SAVI®: CzM dEiglEl MYAEATANRL PANMGRRIA. CEAAU CellieiziA
JczAtAR: OB, tlella JA«zABizh DN 21 ot Fleo M3 OlE J@UVE ol AvzE Dzige
DoAjizk Ol plgiezie  Fle el olQUE  AUASIZER Cxid«gidle®:.  Fle Al ol digh
“FRULEEIVANNZA OlRilEWN MIAEEArZE, = FIRELRRCANIL Olpidl CEMislizl od@AV DOAgizk ORAIVZE.

o JolAShEAMM  AARL  EAINMZE  Cr¥AMA  DOAG  TzhiAlh  aME@ZIS: gzt
CAMABNE—AzE, ZAjweh vAgidMicczt. DOAG “UZWEAM eEAVUE Czigh AE®ZACQMRL  IAUMUMALH
Jzihj Aok PeMUAE CEMAEIVERY: Awlgh tiol. Czigh oPAgutAMA £lala SIMRE CetAgA DUNEWMA. DOAg
“hZWEAMR  BMYEAAJUE  CukiAvl  CUWKRAZL  JAUWANAVZE.  wisk  Sohigizhogliah  PAIAASURAS:  Czigh
o3GOWEAIR dPASIZAJAMA OEZAIV aliieAligh Sl gz EZEM) Yol EiET DT ¥ASING” JAZM
PREAMTAVZE, I PAYECAZL DOAG: “izhEAlM SUEAM ZETTI—AAZL SIMRPBAZMZI,

o« MEAME 201490 CAUATIIANIA BliYA eElzh Azkiszker ohirzd WEAAUWE »AvzE: AUk
JCUAEKE CEMBliZIA PERI® BUUEAMUE WA JASACAZL MUMWAM@L ©AUL JNASWEANEW, D /ERR
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J@g COMCIAUEN ACIEEMRL CLAlo: DoAY “izhe PAAMOMAIA MAZIA ouAGAMPL OfetANAVZE.
AWAJET I JAMA 1995 giot JZijrzZINE COREGAI MAZIA ¥A®L SIEAUJUVE  viAMIAVAUN EIRM.,
E@CziE CYAMM ijizi@. DoAg “izh PANUGMAAN MAZM  jiwaloi CORME!  YIQAEIAIAS:
> EAMGIENE) MHAEEARRL CHAMSEL MAZI PABIBAVZE,

o JHET YhwrAc Ui dElgell MAUEEIARL CORIEE! WAZ AN dElgh ZAguA | Adlixkozk BiziogEAld
SUE AviEAQMiizE. SOMATIANMA PAYIcUMM AWl «zth2 SAgiRAUL PEIRI® GlARigh >»vA JQIUiAENI
PANIRSOMAZIA. Dzkf @PAAIGH JASEAM Sk PIETT PA«chBPigh, alYEAlgh,  C@i MSAwigh,  ZMiragiUAgg,
Ziovigh »vA JQIAMA E°t UEERAV OgiviizE. F PAGECAZAVAEA * A2NATL FAWNIA 2MA) SOMgATIANM
PR - «ZEA2 SAIBALNUMM MAZIPEEINZI «giizkzh ¥ijuABih GARA SHAQMEL MUMUBAVZE.

CAUL RAENE 2ivill CcodiEe!

NRIETY Al 1995 ¢ “alAgiel corel algieiAlio: corliel allvil) almutAllg tigiiait
JA8AZIRIEMI »ME »r¢giAvzE. Development, if not engendered, is endangerred” (AMAJETY Y.
1995.) EzEA jAWAM®: <t AP VIR ‘<t CORIEE) Bghc-2012" ghot < AUL RRUAENE 2ividl CORUECIA
Elgl«cEl MABAZIRMEML »AE «3j1zE. Gender equality is core development objective in its own right.
It is also smart economics. Greater gender equality can enhance productivity, improve
development outcomes for the next generation, and make institutions more representative’ (2 118
QFRN®YTRERANT  jMEEATTS, 2012.). FAEY rlew @il Cailviio FEr Caight viald “Aghialgl Pjvl viazk
PEWAIL®E (1995:78) ©AUL APHAZIVEAIL 2Molvi@iell »AE «2lj1zAlE. : “The emancipation of women is
an integral part of social progress, not just a women’s issue’. AU JHAZNE i) ii»yEAligh
atiioth »AE zEdBEN, CVAZAG SIMAAZIRY PEIRI@  alUEAMGUE  JASAGIZE  MAUwUbA®L CRY
YzAtRAV - ASIATIRAZL  MUMUL F  JAUWURAZL GAAIR ©Aa pHial®  AEAMJUE WAk
hcieAzIizA®: Czih AP JASAGIZE ©An. ©AUL RIAfNE JASHZM odPEl CEPAYR JASAC1Z
M.

G¥A,AA°AgA; S . ) S
 tel COMECI UMERAN plela YieAvk lizh UMERINIZ: SBTE oAwze tiRla ieAwd Mvkz)
kel tA D MR YiwooUh  UkteNiZ M oAwzt  DzlizijAzl  PEEnANCAHigi
¥AWD¢UVA%A\‘/,AA""A EA¢£A Zf\AEAaAuA gAdQAAiAA?AﬁAM VAOARRAY ¥ JUME A EPAVZE. PEEANUANTE DA¥AL|
CLEACYUAIRM W) PEEANUINTE RZMO SAr DARAANAUMG ¥iwoeUbdh £l #RiAdzl Soldgig
D, MQUAE DZMEUEM iwae ASOMZER? F MiHE Gulg “HPAZKE flelia jeiAdzi SOMERi Dydp
LAl ME® akt CEWMA eALT (MLEVEN Unto this last CAUE UAACAFAMRI * RECAOZANIL
VAJPI@IEEUAE, “ JoEAd dfEEA MTEEEA ieiAvid. “8OMdEL »vANIL SOMdEL MSAAM” JAS £idiia > j Al
DAL Cxid SgiEIPAZE JOQEEEHIEEAG BBkt Aziff EAGEL dgVEl CUMRAVZE” “MEcdlf
©zi ©id, JzEE ©zi Chigh, EAZI®: fAYE ¥i® PEAGURNZMA (10101 ZEARHEAEQM
1. AiEﬁE{\dEA DUL, T 2013, AEEADEA DUATT 2015, AEEADEA CPEAIASIT 2013, AEEADEA JAET 2014,
AEERCEA K 37T 2014,
OEE,A\(AA’dA_E"E 201, o
COMe! i) AMARA LA gA.n.DyT ZAMZHEARG. o
ALY CORIEG! AL Sqhich M) aHAERL OlMUNAA-gA.n.DyT ZAAZMEARG
Sovigh U vieAwl Mk JAZMZi¥MERA]

o~
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vUZUg, CAZ =i UAaA
ZEMIt VAREPA, ghRiEUg F -562160

1 ApP,

PEABIP ' P® z2idzAEA ©v2°Pigh “A®A JAzA Shv@iz gid. E° CEP 2v
z2i0UvA DAIREN ¥qzIPEAr2. DgA"¢Az®E E°£ DYg, gh dEQE PEQ J A z2iOUVEN
J2AE2AV PArzAg. “2hai/EQ UAEAIMEQEQAIR ¥2MR 2CADEA 24 A1@dgiA z2id2AUYA
LZ2BCA AgQvaiAU g, Avedg™® JABAVO 2iAviUvk CEAP +A £U%° PAgh 8giwzl, EzA E°£
F dfg «+A® 2AEEN"A2EAIL zEAVPRAVZ JAZzg CwAIEAQAIL®. ¥AalE PARCAZ®E dEgh vai
£ACP 2fvi z2I02EN SR¥IriPEY®L OVvALL PAAIKOPRAUYEL g/ }1PEACA CZEM dE ! AIUEY:, ®)
+«h AVAg. ZA2A@AINUYA zhdg ©_JE£° o2iAdt2Azgk, D zA2g ©_JE° MAzA z2id “Yizh
8AZizjAz zAPARAINYA z2AOR£N, z2io3l  zAPAGAIUVEN gQ,®h  hvi  ¥EAY, @l
g§z2ivgiwz®. wig ¥Aaif PA®z°AiM PEASIPR 2¢P A Ak ¥ AaP MYUAVEWVA 2f¢P
NON@\%O:D LIOBTE DT w%som 33000 IDENTON TOLAWY z‘i@ea’i% 52333 ©n ?@cﬂ zés RPN
df VA val ¥ ARAagl T rdnows). FoorwEng HohR0TOR aéaawmaofori%d a@%zﬂﬁ d@éd
2 z3BUYA PALIPEAra. =ote 38 & 20 FSFRY @amm QQ-«ZAEUKS AVA 2S£
Pitivia. CalUvA £2p ASAGLz ~APi, PAVASHIR, ¥Athvy, PA¥ASP, «igHa Eviic eif £ 7 2i3P
TOWORAT ANRowWT, éeaaowd O3TTICON d%& ddsr% TOWORAT éed%& onze vl Bz
Z2USP _ASAGCIZ »AEAAIIAE, SUCAAIIAE, 2elAiils Evic ¥AUQUYAV2,

F on£° ¥Yalf PI®@CAZ®E PEASIPZSE dEf Fhagz ~iU2Avz elfz2ie2
ajzPA°AE PEABIPZ Az "dz° VEl CLv2EN GWIPEv@® JzAjiz  AWuSU%EN, D
JAWHSZ® Jzighz ««z zAhOP ¥AXUYEN CzAIME 2iAq APAVz. ©AUAV F TAREz®
ajzPA°AE PEASIPZCE +A £UY° CORPUEArgi®Av elfz2ld 2ivi Hazalguy £qgia £qegha
JAWUOREN CAUE D AWpSUY: §PAMT DAIiARIUYEN Zad, AVz.

PEAOIPZ EwCA 2£l o«ddlz CEAP gAd 2UEVEUY z2id eff z2io2Avzl, ghu
z2i62C DVz. _AWpdz A PEASIPz® £ PAgh PEAQ elf z2id VvEU P UAU, gAuPAL,
ZAVAP  gAZAEVEUY: ©gAvg ¥EAVAOCAZ ghdiz2i62AV  TVAtU  ©OEACZzA  URAEACS.
gheltAil2®z GE£lv CEPAJ 2Ud CAUE ¥ A« @UBUY% AS® zAgvzi ©®3 +vAiAEUY PA®
elfz2ld PEABIPZz _AA P ¥j_. gz 2~ VEl bA¥EL MvRL PAgt@A-ivi. Dzg MAzA PAGP
PEAOIPZz 8°iVAP ghd SEVEUY: ghd, gAdiz2id=AvV 2igzi PEASIPZ _AA_mP EwPA_ 2£H
§olaly ¥ h«1zl eff z2id 2hvik Evg 2hvUY% £gi® viwP CAUE 8»gAU < EAgAIUYA
£qCgidizell © CEAP +A_£UY%A «@f va CzA CO®z A EP«AIES “PEADIPZA+"2EN F jhw
¥JjZ-l1zZAE  “FEzRiA62A Rihzv  AEAilZAUAGRIAZVE  ¥zA fo¥Ad | zRiAzvw«iz
AilzEAzA2iRiAzvh  «zA z£ dE AERiAzv @) vgh UACAg | ZAPRiAzva, IAVIEAEARY
»2AiAY:_UIA ZAgh PEABNZAXA™® »iU ¥half PARCAZ®E PEABIPZS elf z2i6z CUASg

SPEASIP En=¥£i, A¥il-2, +A £ _AS.10,0+.1080, ®PIAr, UzU (VA)F .
3 +h_£ ¥z aiadj, ¥i1.250
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¥Ax3® ©Zi ¥Zig ¥qegidizel PAE8PizAVz. Ezg eAvU +ivAASggh C® ASAICZgE,
+ivAA8g 2@ivA CUA8g Jggh ¥AXUY [fzAAWP wwUY% 2AEAIA 2iz@k 2iAUSREN CEA jiz
AiiA¥alAil ¥Ax® APud ¥ZAg ¥qegidlz£l PAESCizAVZ. elf z2i0 PEASIPZ® ¥Z°VP
8AzAVoAz ©@2Agh PEABIPz Cg,h 2iEvEz2gh F z2idz KUWUAV, «PAPAV +«il F
z2I82EN “YrzAg. Czg efvU vl T YezAg.

ajifaf GU2I PIRCAZOE “¥haifju 2hv 2UfiUE iy Dz+dz Ut. @iv vEAg@
ajjudz° £qzg kv 2QU 2lQ JAS £AOP—i¢vA D Pi®z df ¥g2i@Azh £A0z 2it@UY
PA@iUY°> §gia 2jwhAilAiA Pv Cx@A PvUY: WGP 2p2AUlwzal*° efvU “z2i6, AWpBUKU vk
z2)3, vk zidal £hy, CE£iz21, CE ziaUYA QM JAS 2UER AV "AREUYVA PAgEUYAVR, CAUAIM
MAZA z2i6P  ®lwz «#iu 2AiiASZUY% GzAPgul ¥AZ2iCA+§, PV, zd EVACU%EN Evg
z2l6zagh 8YrzAU AWRBUYA £q¢2 @iviAz Cg, zA% 2@ikrzAU vEizRz z2idz2g
ZIPA@AIAUYER £A+ 2ihrzAg. vak 2+PEVUAZ2gRgE vak z2ldz CEMIIA-AUYAU "APASIZA Ezg
»ACE Gzht«givz. EAVC _AWUOUYA gP¥hvz® ¥AiiAd2 AE2AV DEAVg ¥g,g +AAw M¥Az
QHArPEArz£l A E£UYA ngkl a3 F »£ A el 2ivh TEzg £gi@ viwP @iz
ajz«2\zUVA £q¢zg, eff 2ivh H2 elf 2ivi Apag £gia wia, gk¥z WuduUvUAVgialzi
A £UBAZ whzh 8givz. EzjAzAV CACE _A2AFP 2ivi _AA WP ¥j. gz Az vOTUY%EN
Ulghw_ k2 ¥AilVIUY% £qAik "APAVZ. Czg efAvU EAV®  AWuBUYVA £qzAU ¥ ivUvd 2wdigia
alf R A2l «+AY, "APAz CUvi 89l @iiR2AzizAVZ.

el£z2i5 2ivi H2 z2Jdz £qicE AW

YAalf PARCAZ®E ¥ A2+A°AiiAUZ el£z2id CLAMZEAIL +vRiAEz @iz AUz VE
Egi«PUAV ©Eighq ~APAz 1wAikl°zAz£l F PAWIZz 8Y%AJ ¥ Aik PEAU% UARiz Q.+.1055¢
+A £3CAzL wh vz, Ezg® “vE®Uz elf2ilUdzAvi oxVg¥izi™®® JA¢z. CAzg EZzk
elEz2io2£l ©lh ©FAU ArgAzh MPEQeuAz PEUIRAWZ 2ilv@® eif 2jvz CLgvAil£l
_Ea_i@ aiivi © EzAVz. CzE C®z 12£Ah +v@iAfz £Avg 2iAzi@jAil AUz CEAP
ClgvUv£EizAj ,®F ¥2lR2AV elfz2ioP Ha ajy ajvi 2} a2 ajyyyd ohrz ¥8® ,zd
JAzg v¥®. EzP ¥EQP2ABAV §, CUVEN Ha zA2ARAIUYAV ¥j2wd i2lzgAACU effgAQgE
ajuhzQuzh WEAg PRO2A¥dNgi® CEAP WIEUYEN A EUVA wh Av® GzAP®ZEjJ Cg,
JERRiltgEzAZL Ol AU zAgRAq F £2@UIAz  VARAQE CtUAJAIA Q+1184g
+h £2CAzg° “d—AE2HU "AAMPAYAD—AEAU 2izE2iPAVA d—AEPA{OA}QAl d—AE¥T 2—AEVAAIMA|
d—-AEAEPEDL  £U%oA  UAUG, Al CUz WmAAWQAIA Cz| £AUABVQAIEqzh Pz FEEAVAU |
ZIUBWAIERQ) 2inz| UEUg, AUt PERiAg DO2 ¢igA| J£AVA, “UAVIzR2 JAS 22 “'PEEN

3 azAfAz 2iEwd, 1993, ©F Vi ©F_vi, @AY, PEIq «+ «zA®Ail, ¥il-433
37 £AUAIN.e JA., A _EUY° z246 AWUS, EwPA, z+BE, ~ARE-29, ¥il-109,
% EEE._A¥IL.9,(TAU-1), #A_£ _ASI117, Q+.1055
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el£ajiU "AAnPAg, effPloAg™® JAS «xhutUvAz A EACigidizell URlnlzg Ha ajvi elf
ajyUy £gi2 Ez 2whAik  AWUSREL CJAIA2AZA.

Ha ajyal gol ¥ighve 2ivaivzi zQt “Agvz® Czi EwPA, ¥£25 Pi®CAZ
¥Zhgz°ovAzZh A¥ZAAiL, ¥gA¥gUvuAz whzh 8ghvz.*® Ezg° CEAP ¥ AzUhgidizeh ¥Aale
T3FS miﬁdda TOEJTRT. FIFLIT B AITIATY FoTOTT oS, VRVIWRTI, 3R, BT
¥itlyy PAAASMRQL ¥aliR3Az CAUE Cvios mpma mEnwam IRmEE. eEton
PU.ZEJAilg PA®Z°E£ A E£ULEN C& EMQizAU E2g PA®zCAIME ,© ¥hAtl¥y ¥Ax3
Clvz°vAzi whzh 8givz. 0.+1082g wixdz +A_£2 1, Ail@l oAildl, AzAAiL, zAE, zAgt,
DIRCDTYT, BT ATPO S0 TOTF, CORYINT, TORTE, 8¢ VYT TORIT Wi LLGedIT.
E2gh gh=ii+g 2oz DZAAIBGAVZA, PY.ZEJ eFAURig £A zAE PENnZIEA wy idlzg efw
¥itiYvy  #ASAIL  UlgiUvih CAzAh 8°k ¥ AaxieUvdvzigh 8°iviP zA@i@AilUvA C2g
»rvz°zi@Azh whzh §givz.*' CAUAIM GRiAtAil Q+.1142g +A_£2 1 Aildl oAilai,
MROD, I, o0 DRACHIWS, &T IIWEL Hrorony, WXz L AMATE ghfiirg zitg
JAEAZAAIRS  ZAZ gt ¥ArvzARg 1¢ Az£ @jvi C2g Ulgh¥gA¥gAilEl ©Mialzg eAw
®PA°A+ ¥i+i¥v UlglUvh CACE _2iAdz° Utg2hav AERIAEUYEN ¥qzAPEArzgA8izi F
Rs0os  IRwerves. . Foo#h £U%° ¥hi¥vz DZAIMSGER v C2jU ©1  ZAEUYEN
PALEOIzZL. ¥i+i¥v, PAARIR, PA¥ASPg® ¥ixi¥v PAVAZMRgL v@i _AwP DZguU%Az MAZA
UIATU _AghvAg.

OfigqfAil +vRIAE PYZEjAilgh @ a¢Az gAdiAg 2ikgiwz! PAR. F CACAiA°
elfz2ld v£l Uva '@z PEloAz JZvh vAAWP DZguUY: 2ME®P dE£!Aikv U A2 ©2¢PAik°eVi,
PEAGIPZ zQt ©AUE ¥A20 “AUULC ¥8B® 1wAN°Z IZn Fabe wId eno Edwodt
OFAZALP vk CEAi AzAE £givh. Dzg EzA C2&CAIA° _ARAEIQEACVE oPl _A8Az i
Ootdecd HRERFEOD TGROWOD BT MP0H TEG PERINDB W, T FTTRAELORT . Ha
720z KKUU od@AV +«dlzBgAzg PUZEJAilgh. EzAh PYZEjJAilg “gAdz2id"2( DVEVA
AERV HaajviaeAOUAz PUZEjAiNGh, F z2i0P ghelrAil MzVi ¥EA1zgh E2g PA®Z°
CCAE CCPAjUYL, _A=fAvgh, ARiAEgh, Haz2ioz zARA@AINUYEN a«idr CAUY: ¥Ae-¥iE_ Ag,
zhkag CAUEAU, gAU "EAU, RAQ.knv FAukdizAg, v¥EAzEQ DPAg @£z AzaUKU zw-zZAE
ohrzAg. 2ivi CzP PAVARMR UlgiUvA Pigtgh JAzg GVAPAIIAU Agzh. C®zA §°iviP
STTEOODNR HIIOH OFSY WITSBAA IWANITH, TAIND IZRRHIS. V0IT HTPW
60 PE ©af A £U%UEN PYZAjJAilg PA®Zz°AIME PAE8OizA. EAVe #H2a zaigal CAzA
¥7°vz°z ©AUE PEASIPZ _AA P ¥j g2£ll §°ialV ¥ A1z elf z2idz ekv viwP
£7AIA°, PR2CAL  §»gAU ©FAghlz £ AIAS AWUDREN JzAjLgidizEl PAEEOIZA.

39 EEE., _A¥il1.15, zAg@iq, CtUAj, +A_£ _ASI59, 0+.1184

10 gAchaio J,1i1, @lv _2ikd A w, PEASIPZ ¥gA¥g, A¥il-1 ¥i1.180.

4 PEIq «+«zA®AIL +A_£ _A¥IL6, wixd, +A_£ _AS| 147, 0+1082, Vi| zQt £ A¥Eg
fi| E A¥kg.

42 PElg «+«zA®AIL +A_£ _A¥i1.6,G2At, +A_£ _ASI110, Q+.1142, VA| dv, F| LAAV.
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PRZEJ Cg.g Pi®z Q+1200P _Ajz 222fUl F Al CS8®AJE KPAAVQARIAILE
+A £% el£JUE 2vi H2£iz KPAAVgARIAIKOUE £qz AWUSREL | «2g2AV £24 2llA¢qivz.
F A £z ¥PAg “ EAPIEAXE CEIUCPCAz dulz KPAAv gh®iAik DVE DzA+zAv CS@EjU
8AzA C°z 8§°ltg zA2A®AIiz® £ 1zAU C°U 8Az PR™l eifgh FEER +hu JAzA ¥gAPh
PEUIwWg®L EzjAz PERYUEAQ KPAAVgARAIL 22  oi¢Aile CEi zAavA dw _ jAil@@Az£L DvE
ajivell ®Q,z effgh ¥ghPh 2ilAziaj ®F ghMAIKER elfgEgE 2AC1 C2g 2AREAIPAAGA,
VAER Uzig FEEN QUi 22££0 ¥wuAl f2EAZL CRJAZ ¥weA¥vaEN §g—Ait PEAQL VEI v AIAEN
PVJIPEAQEL D Vv Ailk KVACE ¥vilPRAvzl 8%P VEl Yiz° _AjPEArvi. ¥Aziz° Uz
gARIAILEL FEOASZ v AIMEA MQAIA®L @Az 8AzAU effgh Ez£M vqzh Ezh 2R ¢AzAZIZA
JAZL zEgEl ©dvE 8%U vAzgh ©dvEL KPAAVOARIAIKEEN «ZAj, AV Dv C2gh JALA ££gh
§, CUZEN ¥EP Mrzg VAEA @iv v AIREL PvjIPEAGh D v AIMEA AL 2 2alv ¥gAiliaizAv
olz£h Ezh ©d¥imU MAzA PEVAP2AV PAQA Dv LEAQh 2IAC elEgEA, §, ¢UY% ¥ArvgiUvEl
Pgzh & CULEN ¥t« Bk N AIMEN 8gzIPEQi@Av @ihzEl CzP elfgh £48% ©ivdz &, ¢UY% 8UI
£AAIL PR/®L SACZAR Glhziz£l PAvUg2®L C® JAzgh CzP ©dY: £ AEPA oi«fll Glgz
OV _IRCACj JAzZL eifgEll Pui»1 ghRiAiliaU dAil¥vaEl 8g-it PEIEL 2ilva® «lig
_ERBIEAX ZzEai®Ailz gAU EAU 2ivi FAUAASZAQPAV ‘UEAUAIAS UARia£ll KPAAVOARIAILE
YAZREN VAEYizh zAg¥E2OP2AV PELEL" JA8izAV 2ik»w olgivz. »AU FE 2UEWSAIEL
OFqzh °AU ¥wpAliz WIEARKUYLEN | AA2iitg zA2ARAIZ gAURIAL¥Z ©EgOwAil i~
ajvi zA2\®Ailz MYOWAIA 24~ G8A2eUY%S Pw WIEAILEL nghl k& A EU%EN PV AVz. C3
EAW2 : 2i@izi KPAAVgARIAIKAU _APUEAQE N™Ail Pigia oid)”, “§9fizg zA2g° KPAAvz gA2iAik
§.CAIL  FEEEq@AV Vv Ailfjzh ©qz ohal”  “ APUMRIAQ &, CAIMEAQAIRCRAIlZ DY
PizAQAINEARrg®l KPAAVZ gh2iAili PACUGK FEEEQzA °AU¥WU 2iArzA”, KPAAvz gA=AIKAUYA
TEE Mgzh SAU¥WAIIA 2ikrz ohal™** JASIzAV Ha-elf  AWUSREN CERAEJE F A £UY%A
ZAR® Av&,

EzP ¥AgP2iz 2ik»wAilk ©jOge gU%U%e . © 2ik»w zEgAilivz. @jOg P«Aill
og/k ! & DzAIKEA KPAAV gARMAIREEN 8§94 @inU ©EA®IVAE. Eguz° WEAgzv 2ivi ¥itPw
JAE 22 “PjU AUEAV ©linz DzAikfh 2A¥Ag o«iv ¥i°Ug S8givAE. C° elfiiz ¥Aj+
YArvE 2iUY%k ¥zAPwAil® D_PEAV CaUEN 2izi@AiiAUAVAE. MAZA ¢£ C2g 2ifAiie 22
TPJUAV @iArnzl ColUAIAER ¥zA2wAik vAzvA—iUvA eff £EATU%UAV 8®vAgeAz vUzi PEAGA
OFiUivig. F «pAik whz DzAik 2@il2fiz ¥Aj+ ¥ArveEEQE 2Az2iAr VAEL _Egip
JERRI+gEEN VAZA ¥i°Ug AgPAEAIA &, CAILC Ywudl i@2agy HI 2iigidice2Azi ¥we
ajir ©£glh VAEA ©luz CRCAIEYU §, CAik® EARi+gEEN PgvAzh A} AVAE. F Az "8z°

43 JYUAT AL EArPA, ¥i1.245-252, 0+.1200.
44 Gz, £AUAIKe. JA, A £U%° z21d, AWuS, EweA, z+3E, “ARE-29, ¥il1-109,

Www.ijar.org.in 65



International Journal of Academic Research
ISSN: 2348-7666; Vol.7, Issue-12(3), December, 2020
Impact Factor: 6.232; Email: drtvramana@yahoo.co.in

elfg J® ¥w IEAIME agxdP2A-ivi. PEAGIPZ MAZL _i¥1zl Hgiz ¥i°Ug E° £qdg
§0lzAz _AIUEAXE YwpA¥E Ha EwCA_z° «AgWIE£Ailk Dvz.*®

F C8®EjE A £z° G ATvaiVgiaAv, D¥A2 aUdz ¥waCAiilz ©d% Jgqk
z2i6U% MUEIQi«PU CAzg ¥g.g .EPAzo¢Az Egi@Av AiikdizA ¥AiMREL 2ilgz 2kv
YAXACAEP ¥gAl IVAE. Ezh gAd ¥P¥AWAIIAV VEl ghdz2id2£l 2igwzEl | Ea i@iz@z,
gAdEAZ2EL AiiAaizA z2i6 Cx2A 2ivP PEN ¥A+ (i E£EAZL z2I62£M PqUELzAV JEL@
ajfEizald 2EQeL PAgt2iUiRizjAz D EE£EAZL z2i6z dfg 2A£1£A%z° D ghdf 8UI
Ca2£ Dq%vz 8Ul C_AviYl DgA "@iUlvz. Ez£ll U» ~Agz ©KAzzl ©d¥%£h ghdohwAikel
CEh_j.lalzge C_2ixdEAVZEASIZEN _Ea_ vz Cx2h 2iv«ZAgQAv V£l CCPAg 8@
zEqzh JA8izAV ©dY: ¥jUtizizelh F WIE | u¥r ivz. D PAgtCAZAVAIM FvE Pie@Wlz®
oajgh 2jwlAiA PEUYA £qzh DVE AP 2ijAv@®z Erk _ARildiz £A+P PAgt2AzzA
Uai£Aos.

Ezg efvU. P Atz Zi®IPlg £Agr VIO¥E 2iUEAz £ARER _EARjA+gEl (Q.£1181-89)
P Atz £ «Ar£EYU ghdiAg 2iAgi2AU C2oU _Ajz ¥AAQ2 zw CU9Ag ©UglV 2i£Aigg
FAr£°AiL VAKPEIMAIL 2ioiaiAquitg «gi¥g. ol _ABAC1z CEAP z2id PAAIABUYA ©AUE
zA<hdP  AWPOUYA DvE PA®z +A £UY%° zAgAiliv® Czg® Dv VA%PEAMAIA " Atg
zk@\®Ailz UtAURUAV D @oz «AgzA_ oU WERio2AzA oirz “EzAEz «2ga zEgAilivz.
Oel¥lg F Al 2iizAooA, VAREQE Q+.1184g VAYPEAM EAREA EARiA+gE +A £z ¥Pig
‘«gh¥g, A ¥JAIMUEACE 2icghuz ©Aq F Ail°gia ¥gh), Ct 2iq, GUIPEI(i8%-
zAg2Aq C2KEUQUY% 2izi ¥EEA ©zAjAil°z), A¥UM« (YA« F AL TR2EAU®
VARAQESgh® ), C8®EgL, 2iAgirU (UzU F Ak 2ilwUiAz  VIREQE 2ligiruy),
CtA¥EQ(DAZz¥zitz 2IO8K T £Ug F Ail VIAU 'z wigz°gia ¥zit), PgPiq (icigipz
Vhig T Ail VARAPL PiAZ), PATA« ©CAUE TERIPEQh 2Ez Az Hgilve  Jzighz
¥q, 2h-AUVER (eff 2ivh “Ez) EA°L D _YU%° 22°AU 1ACA £2EN ¥wuAll «AgRiAChi+g
opAIRER 2igzEABIZEN wh_ hvz. F A £z° «gh¥g, zA2gEEl ‘FE_2AIBEZCEZARAEY g
JAZE ‘CEAv zhtzAthAvgz© «ghz ¥g, 2A-iU%A ¥q®ri ~EAPRLEAPAYAUEY: §, CUYA
OF . zh Q) 22°AU 1ACA_£2IAPAUM, ZE2A 2igAiliwzIAZE ©AU%z. C2EL ¥ighvE
£/EVEQOITPEAQ C_ASAv UtUv ARAIEL 2iAgiwz"46 JAZE G AT  hvz.

OVEAiA +vRiAEz° elfz2103 Evg z2UOUWEQE CAACPEAQA VEl £ AIEN
« JIPEArvh. 12£8 +v@ikfz ©EwWU zAEREN MYUUEAQAV z2i0P 1U APz ¥EAvie #Haju
zEgwgidizi ©@2igh +A £U%AZ whzh 8givz. H2JU 1PAVC gheirAil vl ¥ ivz
YEAVACCAZAV FEARAIUKLU 8z AV CEAP H2ARAIUYA c2ildt@Aza, 2  A¥zAIA AW,
¥gA¥g, zAag ¥kEe, ¥AXOE, zAE CAUE ««z DZguUvh CAUE ©8-GVvAULEL £g2ij @l
gAdgh, 2iAwaUdz2gh. Evg ARiAEl dEgh CEAP +H2 zZA2ARAIUYEA o0«ldlzgh »ACE
Zhk2A®AIAUVEN FAuEdAzAg 2iArt 2lvz DZguU CEIPE® P1PENgh ©FAilg «Ag8 AVE
PARz° _i2iAgh JASVA +H2iEAilUYA oRiASTUEArgi@izA EzP _AQ. “PA ARMR +Hagkqf
PRZEj Cg.g ¥gEAP E®2 ¥vP _A8BAz2EN ghdi¥r ®F _ARiAgh 10-12 +A EUYVAzgE

45 ojogf gUy, ¥il-435-36,GZiv., VAVA©.J i, PEAGIPZ _AA WP _AWUS : MAZA CZAILE,
PEIQ . A»vi ¥juvh, TAU%AEQL, ¥i1.64-65
4 EEE., A15%A £ _AS.56,vALPEIM, Q+.1184
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E°AildgU zAgwd. CaU% PAR2AY Q+147jAz Q+1179. Q+1147g° OdYEEA!  ZAVAP:
dUzAPRI@E ARAVEAVZEL Q1156 2hvh Q.+1162g° VB ©dvEA S%UARAIL PizAg@ioP zvi
Ev. OdvEL @AiMQP2AV E@2A vEl A=Avg 24E@P PEI £g«oAz vk CAE£ 2iPyd Ez£l
ajipzi2j1PEAQh 8Az «2gUvAz  PRZEAIDGE HAlBlvz  «gEACUYAVGS®PAE  «pAik
_paiUialzi. C8Agh +A_£zAv KPAAV gARMAikEL §9ltg zA@A®Ailz® VEl @iv¥_Ag 2ilrz F
PATARIIRJUE _A8AZ Cx®A Mhv«CVAzA L»_§©9izh KPAAvz gARMAIkER P AP ©EAUIR
afz®h PAARIR ¥Axz2£A DVg8PizA @Aza( Ez.’47

OAUAIM ZEqzAE¥Ig48 +A £z° 2azj@ajjn (22ajizl sw¥) 2i+#R¢Az 2iiQ PAvaAZA
¥1¢ ¥q¢z FVE ZEQzAE¥gP DU« C°PAill £ 1 CEP zA«IOP PAAIBUYEN £g92Ajiz
JAUWUYER ol Avz. E2£A PmA H2EAVZE 22££l) @jhv  DgAd fwzd, E2oU Evg
zkdhgizhlavUy® ©AU 22£QAPggAVZIgASIZEN wh fa F +A_£49 “PA+a FE TEZAGCUWALE
QAPggh [ A% zAavAik A zA 22ajizl Sw¥ 2UOMELE°ZzA®1zA dUVAIRRYAIIRH JEUY
aj¢Vvic ¥q AAx@ Va2 _Egvalg 2iAu®UY: EA«iVA«h oUiixd2£%Ailz AiRFVE Aq®UY:
“EzZVZ 8%AIAU«AVAU«h 2IAVRAC A PAcAilGgAZA 8VI¥izA 2i2aziaf PAR ©EAzqgl| JAZA
Olvz.

EzA C®z PE£AGNIPZ 2l zAh 2iArz ZAM: Cg,gh E°Ailagel | EA° VA
22jAIMUVEN o«ldlzgh EzP PAgt ZEMgh HaghvzizizA Pigt. @AUAVAIR F Az "8z°
PR FEARAIUYA E£A+2izal Ezg 8U UzU F Aik Uag2iq +A £50 ZAA: Cg, FEARAIREN
£i+ 2ihrz AUWUY%EN ©lvivz. F A £z G ARzAv, gheP o@idrAil 2@ "£iz UAU ¥2iAdr
8EVAUEL “VE®-300 DYA2AU gAdzAo CtUgAil® FEAAZ 2IACg2EN Pn AVAE. EzA D PA®P
Jggh £Egh « AUz ¥EDT JEN@ SAWAIREN ©EACVA. Ez£ll ZEM: Cg, ghelAz ZEMWE
»JAih iU JggfA gheAcghd £A+ 2iArzizg 8UI F +A_£z° ©M, AVvz. @AUAVAIIR F +A_£
“YEZEMWA £ ULL VEl PYLzRIABZAgRIA ©OIA “YWE® zAPr-ilh zAaU©  AzEACUYVA ALK
PAIN™ ¥¥A “Yiz(Z)VE ZAgEYh vit AP 2i@2iU ¥AZ Ailal PEN k@A © ALk od2A+EAawAilA
ajirz| 2k ¥2ASEr 2iArt ¢A ¥g2h TEARAINAUYA ¥E 2nzAd YACHZEMWEAS 2ACA¥ivP
WA EYZzZEAUWYZ|" 51 JAZA «2@f_kvz. »AU £A+2hz FEARAINREN ®PIAQHPEL Q.+1071g°
flukldzAg 2iArt zw, zAE ©1 «ZAg2£ll “FEEAXA®A_ 20A 24 2jvi oA PuPAwAAiA

Zi"AORE-IA  ZAAQAY: ZEMA _hrl Qri «alQAiiAVZASZENE EpEAzAgIA A vAiwEAik
A{AAIAOEA 2IArvZAl £2iA ZAZAPS VAGA o ©°1z£AA zZEEEEPY A¥A"52 JEAR 2UERP
LU¥r vz,

ajiva® ZAMW. Cg, Jggf gheAdghd PE A¥igP ©ZAV C° ®Q zA2ARAIKREL £A+
ajigiaiu Cz£A g, ®k 2iAUAj 2MIAIL ©Fighr 2igt ©EAZIRIzEN PE A¥igz ®Qi « A,
Cg@ifAil 2k _AUCARAilZz°gl® £1 «AgU°oAz whAil §°izh. Czge “.1 2k 2iciegi
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gheACghdEEN  2gZiz£  2ilg AUlvz. F  «ZAg2£ll U2g2hq +A£° G AR2Avgia
“vit EAPRI®AU ¥AZ AilA PEN k@A ©_ ALI'54 JABIZJAz whAiA§PizA. EAVOIZA  AWHOCAZ
FEARAIL £A+2AV alv FAUEASZAQUEArz JASizP ®PIArAIL +A_£ _/EP 2ik»wAilEll oigivz.
®PIAr #A_£z° FEARAIL £AUEAQ AUw »AVz.* ogi¥@iwai Ail FEAMz UCA zgth vvP
©clg ©F, zAV z& gvAAild ofA TgvAAildRA 8§¢iQgzizA.AzgT TAzq _AAzgRiAU £AQ—-AA
Yo2RA¥gRA¥PA] | J¥AOEIA ¥J¥ETORiAZAzERS5 CAzg Cwah™ o«idlz FEARAIL ~ A«iU
PirzAU Cz£l “"gvAgEASIREL ©F zAV 2ikr AvAE. @2MAz CzA FEARAIA Cg~ ~"AzAU, £AQ,
iy, Jfl@Rgh  _iAzgPAV  RiAr_ivig. »AU CwalUAiR FEARAIA  Jggh  TAj
FAuEdZAQUEArgidizEN URialzg §9kts z2id, AWUD PAQE2AVAIM °ivAVvz JA8IZA whzh
8givz. elf-+Hag £gi«E Wpdu—iAz 2liAz CEMP elf § ¢UVA 22zAUIRUVAV 2ii¥s12,
elEz@i6z £i+z Pigiol PAgh Sgivz.
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£gia £qc¢gidizi whAillvz, F _AWHSR elf 2ivi #Hag £gid viwpP 2ilz  ZZdUY,
ajUAzU%h «gABEUKU ,ABAG1giaizA URIEACH AUWAIIAVZ. SAUAV F Pijvi AiiA2izA
¥E2A3UC 1ArvaAV CzAilE 2iAgz §°MaMT DAIA2IUY%° CZAIE 2iArzAU F AWudU%U
PAgt, CzjAzAV D PARz ,2ikdz 2 Az ¥ A2, CzjAz EACE _2iAd P°Aik iPAz
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ijk.k e j1 dh vo/ki .k
Ipln fd Ky
Vil QU]
ILdr & fohix]
calor 010 dkyt] elkul] diuij uxj] moioA

LIk
ijk.kk e v{kj vt] Qukru] vi}rd;] pri; - T;Kre; 1jca dh gt viuln:zlk vith;f& dk "jI* dgk
X;k gA onllr e blh vit0;fa dk "pri;* dgk x;k gA blh Igt viuln - Ik vil0;fa dk "peRdkj * ;k 'j1* dgr
gA egfiio 1 gh "vgdkj* ;k vitkeku* dh vulidr girh gA egikfo d leku gh ;g ngkj sk vitkeku Hi f=x.KRed
gA tc jtl vij rel d LK jfgr "IYo* dk mnd gkrk g] rc Ban;k d Hyk JI* dh vulkr gkrh gA ;g
VUlkfr gh "vkLokn® g] ;ah "prU;* g vkj "perdij* ;k j1* gA
iLriouk
ILdré&oi3e; d bfrgkl e ‘egiikjr vij ijktk e "vifuegkijk.k fo'odkk d Ik e elu x; gA
viluegkijk.k e 'jI* dk di0; d "ik.k -lk e Lohdkj fd;k x;k g&

tonkkifu-fi j1 ,ok= thforeA *

vituegkijk.k di Y B&;KL ;K nk'lfud Ajkry 1j iYyfor gb gA L[; d vullj lelr vulfr;k dk
wviJ; wiridj.k dk eyé& "vgdkj* g vkj onkir di nf'V e tc "k) pri;&'vgefle* d Ajkry 1j vorfjr girk g]
ri "vget rio dh rfir girh gA bl idkj vituegkijk.k e ifrikinr eu’; e viu ifr vujix JKrr djrk gA

el; "in
vikj] vt] Bukru] vi}rh;] prU; - T;kiee;] 1jca] Igt] viuin:Il] vitk;fa] vtlel] peRdkj
vgefleA
v/;;u dk mnn*;

ijitc e j1 dh vollj.tk ok fulj.k djuia

vituegkijk.k d vulkj&onlrlkj e fel v{j ivfouk'it] Bukru] vlek vij 0;kid ijcé ije"oj dk
vitrh;] pri;Lozlk vij T;Kre; dgr g] midk Igt Lo:lk Hkr viuln dih&dHih viHo;feEr girk gA ml wviuln
dh vio;fa dk gh &'prl;] perdkj* vij 41 d uke 1 o.ku fd;k x;k gA viuln dk t iFe&fodkj g midk
wgdkj* dgr gA vgdkj 1 vitkelu dk infiko gvk gA bl vitkeku e gh riuk ykdk dh Lekflr gb g&

v{j 1je ca lukruet fotkeA

onklr'k onR;d prU; T;kfrjh*ojeAA

viulnt IgeLrL; 0;T;r 1 dinkpuA

0;f&at LkrLl;pri; perdijjLikgo ; kAA

vkLrL; fodkjk ;b Tk-g=dkjbfrLeriA

rri-fieluulr=n ledr fou=;eAA 2

viuegkijk.k e viuln d iFke fodkj dk "vgdkj* dgk x;k gA ;g "vadkj* gh j1 g vkj "vifkeku*

vgdkj dk gh ,d Ik gA bl viteku blfy, dgr g] D;kid ble lelr I[k&ni[kRed vuHfr;k vkulnin gku
d dij.k viker gk thrh gA ;gk ij "vitkeku 'mikEuk&tl;* feF;k&xo ugh gA] og rk viRefLFkr fo'k*kx.k g] tk
JL;elu gu d dkj.k j1 gA blh vodkj ;k viRe&irifr vitkeku dk nljk uke & "I3xkj* gA bl "I3xij* blfy,
dgr g] D;kd ;g eu’; dk &J3x* rd igpk nrk gA vikuegkijk.k dk ;g "ISxkj* L= &l 'k dk okluiRed 1ie
Ifry ugh g viir viRe&fu'B jfr Hfuji{t ie gA vr,o viiuegkijk.k d vulkj&vitkeku ;k vodkj oh 'jI* g
Vkj ogh "I3xkj* g rRk bIh "I3xkj* 1 &' I3k giL; wvkin wU; j1 vik); & ghr gA
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vitkeku I jfr di mRifik gb g vkj og 0;fkpkjh vifn Hko Bkell; d Bgdkj 1 i'B gidj "I3xkj* d
uke 1 xtb thrh gA "JI3xkj* dh bPNkulkj gkl; wvifn vud nllj Hn idV g; gA mud viu&viu fo'Kk
LFk; tHo gkr g] feudk ifjakk ivio;fak oh mu&mu jIk dk yik.k g&

vitkekuknfry Tk p ifjikkei; A
0; fhkpk; in Tkeld ; I3xkjbfr xh; rAA
RknHknkt dkeferj gkL;k]k vi;ud™iA
LoLoLFH; fo"kk-Fk fj Loy {k.keAA ¢
viluegkijk.k d vulkj& "ijc@&prl; dh viuln -k viko;fa gh "jI* gA mid "I3xkj* viin vud Hin
gkr gA ykd e nork vij eu’;k d vitkeku vgdijz 1 & jfr mRilu gkrh g] og jtkx.k I mRilu gkrh gA og
Jbck mRilu&vujkx 1 afji'yv gidj "I3xkj&j 1t dgykrh gA ogh jfr tc rek&x.k I mRilu&mxrk 1 ifji'Vv
gkrh g] rk "jin&j I* dgykrh gA ogh jfr tc jtl wvij rel nkuk x.kk d mnd 1 BEilu&milkg 1 ohj&jl
mRilu gkrk gA ogh jfr tc BYo wkj rel d mnd 1 mRilu Rdkp I ifjikfkr gkrh g] rk otiRE&j1 dgykrk
gA
o jl ijelkek d 1o vifn x.k d foLrkj 1 idV gkr gA vujkx 1 'I3xkj* rh{krk 1 jkn] mRlig 1
ohj vij Idip 1 ofiRl&jl dk mn; grk gA "I3x&j1* 1 giL;] jin 1 d#.] ohj 1 vnHkr rFk oftRl 1
Hkud O db fu'ifk gkt gA J3xKj] giL;] d#.K Jkn] ohj] tk;kud] offRE] vnHkr vij "kUr] 5 uk j1 eku x;
gA ol&lgt jI rk pkj&J3xkj] jJkn] ofj ,0 okl gh gA fEN idkj feuk R;kx d Au dh Kk ugh gkrt] ol g
jH&ghut ok.kh dh Hh "KHkk ugh gkriA bl vilj di0;&ILkj e dfo gh itkfir g] midk D hj dk €0k Zlk tk
iMrk g] mld dkO e txr ol gh zlk e ifjofrr gk tkrk gA

;in dfo I3xkjh u gvi] rk fup; gh did; uhjl gkxkA 1 Hkoghu ugh g vkj Hiko Hé j1 1 ghu ugh
g] D;kd bu Hdok 1 jI dh Hhouk ivf0;fak gkrh gA WO;Ur j1 A vFkr Hifor gr g jI bud }Hjk bl
0;Riftk d vulkj o Héo dg tir g&

Iokfinx kI rkukTtk; Ur ijelReutd
Jixkntkofr I3xkjkjknLr{. ; kRitk rAA
ohjk-0"VEHkeh 1dkpeot HRT b
JI3XKATE T ghlk jinkYk d#. kk jl"uAA
onjkPpknkirfu"ifYk L;kn ofHiR Bknkk; kudltA
JI3xkjokL ; d# .k jknohjhk; kudkiAA
OKCHKR I knbkr *KUrk[ 5 K LotkolPprjk j TKA
Yi{etfjo foulR;kxiUu ok.kh Hkkfr uhj THAA
vikjdi); 11k dfojo itkifriA
;Hk o jkpr fo"o rRn ifjorrAA
J3xkjh pr dfoh di0; thr jIH; €xrA
Lk&prdfoonr jkxk uhj 1 0;&eo rraA
u Hhoghuk-fLr jIk u Hiok Jloftrle
Hhko 3 fUr j Bkufhio;Ur p jk bfrAa
vr,o viiuegkijk.k e jl] Hiko] j1 d Hn rRk mud L'V y{k.k fd; x; gA dfo tuk dk dio;kin jil
,0 Hikok dk fuo’k djuk pifg,A fele jfr vifn LAk;MHdok dh fotkkouk gk vFok feld Hjk budh folkouk gl og
foldo dgk x;k gA vr,o foflko d mnc) BLdkj;& Hhok d Jjk Lefr] bPNK }'% wiin iRu d Bskx 1 fd; Xx;
eu] okl cf) rHk “kjtj d dk; dk fo}Ttu vuliko ekur g&

1 v= vutk;r mr vukofrA ’

vr,o fu'd% :lk e dg Idr g fd vfluegkiji.k e €k j1 d fo'%; e ekiyd fopkj&Mjk ifrikinr dh
xb g] og nk'kfud Ajkry ij jl&fpUru dh ,d uotu fn"lk inku djrh g] tk ijorh jl&foopu dk wifikj gA
mid vullj v{j] vt] vi}rh;] T;fre;] ijca dh Igt viuln:k vi0;fa j1 g A onllr e bl vik0;fa dk
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pri; ;k peRdkj dgk x;k g vij blIh viulnzk ijca dk x.k=;:zk iFke fodkj egVko g ] fEN1 vgdkj ;k
vitkeku dh vulidr gkrh gA bl vitkeku ;k vgdkj db vutkfr gh prU;] peRdkj ;k j1 gA blh vgdkj ;k
viRe&irtfr viileku dk nljk uke J3xkj g fell vi; j1 vil0;& or g viiueghijkk dk ;9 J3xk
L=f&i:"k d oklulted ie dk id’k ugh | viir viRe&fu'B jfr Yuji{k: ie gA bl idkj vfluegkijk.k dk ;g
Jj1&fplru lokk elfyd ,o0 oKkud g

1 UnHk&Lkph

1 0;kN] d'.Kyik;u 120196 viluegkijika > Njdiir (REikndl#A okjk.kIf] Hijr] pr[iEck ILdr
fljit VidQ1&337@33

2 ligl] 339@183

fhont] ikj Itk 120174 ukV;"KL= ok bfrgkIA okjl.kIt Hjr] pk[Eck Njkjrt) idktuA 108124

4 03K d'Kpik;u 2019 viluegkijk.kh > 1jdiir “EikndEA ofjk.kI Hir] pk[Eck ILdr
fljit ViQ1&330@48&5

5 fhoni] ikjHulFk 120175 ukv; "= ok bfrgklA okjk.kIt) Wejr] pk[Eck NjHkjrt] idk"kuA
108124825

6 ;K1) d"kpik;u 2019 viiuegkijk.kh > 1jdiir “REiknd#A ofjk.kI Hkjr] pEc] ILdr
fljit ViQ1&339@68&12

7 ligf] 081066

w
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aiziph° i “"Agvz® @, ¥w GVAZEAIL TviAvg: ¥ AUV
-qAP.Dgi PA+22i/Ewd
YEA T gAPg T ¥ A, ©_ ¥wHh_ | « AU
PEIQ «x«zZA®AIL, ©OAY, «zAgti-583276

ajifag EGPv «PA 2AzAV A TApAIRS »rv _AC_ ®L ¥AilwlzZAE. PRIAt VAEL ¥qz
CEN'a Cx@A eAf2£ll 2ETP ¥gA¥QAIMEAV 2ArPEAgh £Avg °Tvgk¥z° zAR® @k
YAilwitzAE. EzPAV CACoAz EACERQUE ©K, ©F, 8§g° 2iAz@IUvEN CEAY AVA CRULEL
PR PA®Z2QUE 8Y% AVA £Avg VEU ,gV@o i@ §g° 2iAz@iU% Gviz£U LvAvgUEYAWZAE.
AtEAZE Jf£l@zA oAv oig® Czh PARPA®P VPAvV 8§z AUlwgivz. EzgAv ¥Aaifg 8§g°
ajiz@iuvAz PeL, 2ith, 27, z2is, 2igz vEUm, ~Add¥v, EVACUYA 8z AUWVA 8AC2
PARRIAE 8z AzAv MAzgg £Avg 2ivEAzL JASAv E3 CEAP PAGEU%AZAV ogh¥Aillp
Jaulgiph. §OkMREAV ©iguAV PZA_ A2AVUY: C® v, +«iPg nghtQ, z£q ,A»vi §g2EUUAV
YwUY%d ¥EQP Ko ¢gidlzh EVACUYVAVG 'APA. £Avgz CEUY%® ©F, aAvEAil ¥R2AV vAVUj
° vwUY% +EAz2AV CAULEN AilvAZi2AV 8YPU 2iArg "APh. E3U% efvekvU AgwhAiigh
GvA¢1z PEAJPAUZ ©_ ¥wUY%i 8YPAIA°z®. Dzgk 16£A +v2iAfz £Avg 2hvEAZA 8g°
ajizidl CAzg PAUz ¥jzAileAv Pailtaiv Ez£l ©Zi ©Zh 8goPAV 8%, —A-ivi. Czi EACE
DzhaP AillUzRgUE V£l ¥Agh¥virEl  AY1PEArz.

©_¥wAilAzg Pi-lAZ gE¥ ¥qz ¥half §g° 2iiz@iaivz. ¥half Pi®z° ©_ ¥wU
Paky, ©&wU, A, PIA, UAX®AzE PgAillwzigh. EAzA EAVAUIE manuscript JAS ¥zP
JARACAIIAY ‘© ¥w JAZA PgAil AUlwz. manuscript JEARIzA manus 2ivi script JAAZAVAILE
manus JAzg Pi script JAzg §g°. »AUAV ©_¥wAilAzg Pi8g° JAzi Cxd. Dzg EACE
ajiztPAV 8gz ¥wU¥A © ¥wU¥o Ag®l A2iAgh Lavi-Cg2vh 2udUY% »Az gZEUAAQAV®
§go2ivg APi.

DgA"z 8g° 2ikz@IU%Az »rzh viv¥w ©AUE PEAJPAUZZ ©_¥w VAIiAjPAIL F
¥YQAil° DEAP Pi+®P«idUvi CRzA ©@3 _2izAAlUE ¥A Aviwz®. CAzg N PAg, 8rU,
ajipiAilPzagh, ~AEACPAg, §tPAg, 2, UAg EVAC 2iizAAilUVA E2U%EL GvAc i 2iEEP
+2ifAiiAzAJv 8§zPEW PAQIPEArz®. GzioguU vAVUJUY: ¥wU%EAL vAiiAgh 2iAq "APAzg
PZA A2IVUVEN 2igCAz PvjLPEAQh g8ghdi 2iAgiaagi MAzL 2Us. EE£AAZA 2Ud CaUY%
UjULER MAZEAZAV Pr 2ivik J U%EN —Ag ~AgAiilv ori Gz2ivgia J ULEN | igivAiiAPAg
JMWPEAQA oAjE° PACT EzP PR «u¥Cjv 2 AU%EN ©iQ CAzg VATAPA 2kt i Cj2£¥r
EVACUVEN ©AQ ZEAV Pi¢ i CaUvEN ©kgvUzh £g%E° MEV A2 MtVz YwAiEAZA
UjUER PeoAz  £AIlRAV  Gdi@agi, Caluy gPuUAV gz ©®UU%AZ  ¥EPUVEAV
ajirpEqgiaagl, © ¥w CAz2AV PAL®L ¥®PUY 20 avU%EL Pvidagh ©AUE av SgAilidagh,
© ¥w gPuUAV zAg 2ivi 8mAIAEN 1z¥r1 PEQgi@@gi, D £Avg E2UY%EN CAUrAil® 2iAghl
ajigiaagi “igAill 2Ud2AVgiwvh. F «©Ff! _2MzAAIIUKU ©_ ¥w gZEAik »ACE +2iz CUAz
Cj«vh. C3aUY% PAjvi C¥ig UEg2 ""Q "A2 Ez@AzL vAlgivz. “PUAE °TVA 2jAiiA AiVIAE
¥j¥ieAilvi” JAZI ©'PAggh ©_ ¥w MPUY° «E2iaAV OlkgidiziALL PU¥Ii §g¢ZAE ¥Aiivi
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¥Cagpadv gQt JAzA @i, °!PAgg ¥g2AV ©ClhghdiziAlL »AU ©lngldlzg »Az v zi»P
ajvi 2AELIP +2iz ¥Rz gA¥UYAz © YwUVEN 2WACE v 2iAJE2gU G¥ A2lzA DVz. KPAzg
EACE @izt 2iAz@izpk | °A AV ¥ _PU%EN ga idizh Cuk i@ "2ivge®. ,ziq zA° 2ivi
ajf IUYA F PAAIRGP TAPAURWVA. E2IUYe £idtiv ¥zAE ¥AVAEL 2» jwvh. PAoCAZ N UjUY%
aji— o VUUER 2Er A@lzAzg A9,z P®,2A _j. N UJULEN vEQAIR 2~ ENIPEAQL Cx&
MAZzA PiAi® N™Uj EEAIAZA PRAIA® PAOCAZ °RU%EN PEgAiMwZigh. F 8U JZi, zA«<hg¥£2gh
“SRAMTAIA® © gV 24 AV, QJ "gVh CEA«IP "gvhU% @izi »rzh..” CPgU%EN PEQAIA "APAZA
TARE _A¥ZAAIRREljv ¥Arvgh ©lvdwgiagh' Jflivig. »AU®z EA«AU TARBDAIMEL »rzi
8gAiM2AVAIL PAOCAZ 8gCg8©izA. DURE VAj 8gAil®L, ~"AgeiQ 8gAii®L 2iipadv Pi Nr ®i
DEIPE®2L DVglvz. JZi. zA«<hg¥£2gh _Ealz jhwAil® SgAili@AU F CEIPE®UY: e&vU
8g¥PigoU PAlZz 2l »rv z2AVJIPEY®L VIATA CEIPE®2AUvz JA8IzEAZL «ip.
Dzgk ©AU PEgAillwgia Az "6z° _® DAik vizgE °!PAgal ©AUE N UjUkU KPPA®Z®
C¥AAIL viZ®. KPAzg PA0R FVE “"adAiilPAgz POtzAVzZA, Czg 2WEwAilk ZE¥AVgiwvi.
OAUAV °1PAg MAZzA DAIlPNES 8gAiliwz. CzE Clv} ehjzg £ig@AV vEQU Zia £EA2IAILL
ajigia C¥iAilal ozi. alvEAZq ¥wAil® CPg  A°viddzg CAU%EN Chl ©AQ 2kv 9k, CPg
PEQAII®L 8giwg°®. UjU% @M CPgUY%EA! Jggh 8CAiL® CAzg MAZA UjJAik »Azi 2iiAz
PEQAIL AUIwvA. PAOREN Mw 8gzg Uj 2ijzh oiviUidizh 2ivi »ACE ¥z CPgUYE
£A+2Uwz@. »AUAV °1PAg KPPA®Zz® VEl gPUAIAEAL ©, ¥wAik CAz2C PqzAv ¢Q, "APAVVA.
CAzg MAZzA ©_¥w VAiiAjPAIL® ©Zi 2} ©AP"APAVVA. YwAiilv Prai ot ¥gAil APAVWA. F
Mvqz E£gi@Aill vEl FA2E o@dPuUAIlEE 2iAq APAz Co2iAildz Az 8.

VAV¥W  GVAzEAIA efv  eAVAilCAIMR | zR2 PAUz ¥wAik GvVAz£UE VvRAEN
VEQVIPEYWZIgh E2UVEN PEAjPAUZ ¥wUYAzA PgAillwzgh «zA2 Cx2A 2zt PAUz vvU
£iti¥Avzl 8gAil®L CEIPA®Pg2AVVA. Dzg PEA] PAUzz =iA CPgUZEM SgAil®k Cpl
AiEAUR®Zz PAgt Piz@®P«idUY% ©&m VIO, A2uk "ArP Eg°®. C®zA Ezg VAIiAJPU “"APiz
PZA2 Uk caf ¥2iitz® 1Ulwg°®. KPAzg EzP “"APAUR® PZA A2iAVUY%° MAzAz viAgh
SMUYEN P OAPARIZA VAA'A PUPg2AUAWVA. UICPIUAJPUYAV ©w8m, PZA¥zAxdUYVEA 8YLPEAQA
CAUY%EN ohj£° ££°4Q £Avg CAU%EN Pin Pin _tU 2iAr g, »Ar DAiiAviPAgz vmAii®
©4Q PAUZ vAiiAj  Awzigh EAVORIUYA gnE PAU z¥£Aik PAUZz2AVZA C3 PAZA §t2Avgiwz&,
E2U% Dgh CAUI® CU® ©figgh CAUI® Gz=AV ,t E®2 zEq DPAgQUYAV 2iAq AUAwvA.
PAUZUY%EN efEAri CaUY 2 PuU 2igz ¥EPU%EN CYari, @iz gAz2£h 2iAr zAgCAz
Pliwzigh. £Avg E2UVEN §g2tUU G¥AIZAVIPEYMwZgh EzAE PEQ ©Zi +2ja£ll 8AIk Avz.
»AUAV ©_¥w Piz®P«idUYL ©OdaAV +2ig»v ©CAUE ©Zi DzAAilk §gi@ GzAMz Pg 2iR
ajirgha | AUWUYA 203 EIIP UEAZ]j Avz.

CRz ©OC£izEAIL +v2iAfz DgA'z° ©_ ¥w GvAz£Ail® ©E, °F, 2ikEzAqU%
OgOLAi«PAIA-IVA. OCEAREAIL +vRiAEz PEEAIR® © ¥w GvAz£AM Prai  zAisUye
YAgA 2V, © ¥w _A_wAik® ©F_ AiliUz DgA @£l | pu2AV UlgwaPEArvi. Ezh UAX_ Ea
oRgv 2ivi ¥oiz ¥EgivAizE 2ivi wzi¥rAil zi-iAz KPgEXVAIMl GAmA-ivi. EzPAV ©af
JAWIEAIA CUVRAV PAQA8givz. o¢du@AV olialzizg £ALUVA ©lUizizjAz 2izPA°AE
© ¥w A WAIk® Y¥ARURNAIAEL PUzZIPEArvi. ©CEAREAIA tvRiAEz CAaf PAR3 © ¥w
GVAZEU ¥EJBEP MvUA—AVA. EweA PAggh F C2CAIAEN C, & 2AVz JAZA ngklizAg. EzP
CViAv PY¥ Ult2ilz PiUzz ©_ ¥wU%EL 2iAEzAQ2AVj, AVz. DzAUE, © ¥wU% «Ofl
Ultai1al Czgegia ¥oiz Uit2ilz i Aiila ¥julai ©ig°®, KPAzg Z2idPAUZCAZ aAC
PAUZP ¥j2vaE 2ilq A-ivA. PAUZ ©_ ¥wUY%h GviAzg£Ail® _APud ¥UwAIEL Acivi, Ezi
© ¥ PiH®P<«AdU%U 2L Prafifiilv @ tU%PAIR® ©Zv2i—ivAzi ig°izA.
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o vwUvh z2oU% PAjvAV G¥zi2 a2 ajofaly  ¥jt«ilzg ¥E2AV © ¥w
LA AR °Tv ¥1al zAIBP | 2izANIU%U ©F, Cx32£M oirvi. “M8g @iz ¥®CAz
MEgh 8§zIP APk JAE POEAIMEN RArPEAQA ¥«v ¥ PUZEN SgAili®izi CviAv ,EP2Az @ivi
zA<idP PAAIRO2AZA 2AEUAQA PAAIAG¥RIVgAVZIgh. CRz F ¥ PUYEN £P° ialzh M&g Pi-iAz
G¥zi2 jalzp  ajajvz. 13EF +vRilEz° z2EAO¥ZA+UVA 2iz@l ¥ARURVAIREL 2ikv
OEACZ™. EzP ¥EQPAASAV Cwai ™ YEELIE +AW¥IgAt2EN | A«g ¥wUYEN Sg—it ©Aaz£ll
££V1IPAY8OIzA. 15EF +vRiAfz ©&wWU G¥zMP Mvi olrz £Avg, C& CviAv 2iCvzAV
KPgA¥z © ¥wU% CUv@Azal »AUAV ¥wU%EW £P°Pj ®L _A2dwP 8§g2tUU ¥AEAvAe
1PAVA—VA,

° vwUv%h 2ivi 2liztz DURIE _j i2iAgh 1470g ©&EwU, Pi§g°Pz ¥ PU%AZ 2i¢v
¥ PUBU ¥J2VBE ¥AgA @i-ivi. ¥ P 2i¥igal o¢du@AV wia 8§z A2uUvEN PArvi. F
OfwU dRISET 2lzUARAINUYA AIMgERYE Gvgz ¥zM+UVEN veilz@l, a¢ou@iv elidizAzg
¥AJ i, 15009 ©&wU @izt © ¥wULEL CEMPj Aalz£l ootvi ahvh © ywUvh 2iizt2£l
CEIPj Awz®. CEAP 2ii¢v ¥ _PU%A 2hvi © YwU%EW MAZA PAUzCAz ga, Avz. DzAUE,
OCEAGER +vRikEZ°, © YwUYh ©ZAV 2i2jAvgh Cx@A ghAilgiUvAz GY%IPEAQ P AxzjAz
¥Piz2_ @13, GzAv Cx2A gAd@AEVEZ dEEUYVA, «2APUY%A Cx@A Evg C_AzAgt WIEUYAVO
C.A=iAEl Az "dU%° @ikv Cag P®, CUvPAWA (Rivi © ¥wU%El ga, AVz). F JAwAil
° vwUvh ARME»P Cx2A «zAyd 8YPUAV GzA2,z Pigt £P®izAgg ,ASI 8§°Y
PrajAiiA—ivi. EzjAzAV © ¥w GvAz£Aik _A¥zA-IP AWIEAIM —A¥dnvi; §g°PUigg®
ajizPUvAV 2il¥ala alvi vg2iz . ¥w A w 3ivi 2lizt A wAil £gi<E PEArAiiAV
PAAIABO2D»173, alicy ¥ P 2iAgiPmAiA® MAzA +QAIIAV GYzAPEArvi. DURAIA Kukz 2R
TEAUZe DzioP izt «zAEUY: ¥jZAikR 19 2ivA 20£A +vRiAEz DgA z° VAVUJ ©,¥w
GVAZEAIL vjv PitvP PAgt2A-ivA.

EAV® CEAP Az "8UY%A DAVjP PAgtUYAZzA Ulwd ®lg, EEAE Ao vl EELEN DEAP
PAQEUKUAV ©_ ¥wU% GvAz£AIR 1vAvg F PA A2¢Ail® DVg 'APA. CaUVEAN F PYVEAV
Ulwd  ®4 ¥Aikwi, Avz.
agyTi  ARikdiz ¥ A2UYA
PAUZZ ¥jZAik
PIUAJPAIR 8§z AUy
8g2tUAIk A2dwAPgt

H L D=

agyUTiT | ARikdiz ¥ Aauvi:

oeajgh A«g 2pdU% EwPA z° CEMP Aj 2hviAz 2EWEgh £2i i~ DPait
£q1zAg. »AzAUY: zA«OP £ACPAIM 2i2Av A w, DI¥ALUYA, zARA@AIUY@E, 2MaUY@E,
«ZAl®E CqvgidizeiEjv Cagh CAUVER 8ig,.»v Qvh ©_Aq®l ¥j+2i¥lgh «z P°_ia
UlghU%EN  E®zAVizgh, zAPAGAIAUVER ¥rUn Cz£l 201ACAiAV 8z A-A1PEAQQA,
¥CF, ®qiwz  2MEwWOU%EN  24TACAIL @i AVizgh, ¥Ce 2iAgiwzl CZPgel  PEAZA
U BUIrU%EN gPCAZ vAEYzgh Ez@®2EE CAgh »AzEUY: ZiquAIREA £ACPAIEN EA+xiigia
Gzht¢AZz h 2iArzigA8izg® AiikdizA  AzAC«®.

afWRg DPRALCAZAV Jud zA2A@AIAUYA £A+2AVAAILEA CUl «ZARAIRUVE Ei+aivz.
AJEQEACP 2ivi Pighgh zA«IOPVAIAEN ©EACZ @M ~AE Cg,gh YWAIEAZEA! ¥ghARi251
eAf2Ell ¥_j lwz »AzE z2AOPEE vk ¥ArvgEAl ¥AArvREAL £R2SAAv zZATiwzgh.
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Caju ¥AArvi, eAf, ¥Arvgh APAVge®. PA2® z2idz ClA«<IE® vk DeAilfll ¥A© i@
PAjUZAVO  ¥eUvh 2ikv APAVzgh. DzjAz A C2gh ¥ArvgeE, ¥Arvgell vAiiAj ja
«ZA®AIRUYER, (¥, PULEE) © ¥WULEE EAr¥rizgh «zA¥gh zAavAk CEl@ " E«i-iAz
«ZARER 2ipAIRRAV ®F ¥AilwitzghzgE Czh C2jAz _Az2AU°®. Dzgk C2gh £2i ¥YAalif
8OV «zA®AIUYEN CRgh  A¥CES2AV EA+UAY%LZgA.

+hgzA 1ho zA2ARAiNZ «+«ZA®AiA

“£a  +igzA zA« PA2lg ¥ig2Alo” A v +EAPRCAZg | ARAU%A..PA2Ag 2A1Aiikz
+hgzU £2i Ag JAzA “Q-lAz ©oWha A®IUYA.  #Agz «zA zA=2v.DP PA2igz° £ 1zAY
JA8izh Ezg Cxd. ¥half ~Agvz CVAv ¥1z «zAPAAz PA2igz +AgzA 'Ro2AVvi. PA2iga£ll
+hgzA zA+ JASAZAVAIME PgAil AUlwvA. +AgzA ©JAiMl +AgzA «zAlhoCAZAV §°Y ¥1GAIAEL
¥qevi. EAZA +AgzA 1ho® CviAv FAUAS®,Aik®  ¥AQ,AE DP«hv PA2Agz°z. “"Agv 2ivi CEAP
Evg zAU%AZz «zAydUvh eAEADOEUAV E° 8giwzgh EweA,z PAjVAV A ivz° gAdvgAvVt
PWAILEN galz POt, Cziv 2izAAVREN dUwU _Ajz +APgAZAAILS, n""mif 2igAAVE, N NAIAET
S VAILEN PAQi»rz “EZ ¥Arv VEA«h _ATEV »AU CEAP ¥Arvgh +igzA 'hoz° CAizagh
DVzAg.

E£®AZA «+«ZA®AIA

GElv 2PtPAV zit ©KgzMUV@E ¥1z2iVzl £®AZzA «zA®AIKR CACE iUz
ghdiz°vi. EAZL ©9Ag ghdiz°gi® F «zA®Ai “"Agvz CviAv ¥ghvE «zA®AIIUY:® MAZAVZ.
1193g _A=2iAjU viPdg DPRit £gAili@agUE «zARAIN _alizalv £qAiliwvi.

N mif zA<AdP ¥ _PUY ¥PAg 2MEgh 2iMUAIL zEq PIQ2aCAzg® VIAA ¥ UYEN
OACZ i Fv UAXA®Ail«vi. EAVO 2iEgh UAxAAIAUY%zA MAZA UAXA®AILR 2A£L wUYEL
OFACVA £®AZA «+«zA®AIAR 1193g° VIPS 2 ~AE PEg zAgAiiAz “"QAiiAgi T°Ail DP2itP
MUAV  A¥Ctd E£Ar@i-ivh. «zAPMzz UNgIU%EA PEAZA UAXARAIP “"AQ ©a E£A+¥riz.
WALV AiEgh 2u8U% PAR UAXARAINR GjAillwvi. £®AzA UAXA®AILZ® Ez 2ieA mAik
ajfEgh ®PPE ©af ¥ _PU%A  ALASACAIIAVWA Ezg ¥juhiaiv §°vul eA£2 EACE "AgvCAz
zEg2h—ivi. »AU 2EW T zEgUYA “Thgvz eAE [ A¥wE @M DPRAEPAJAIIAV zA% £gt §°AVAP
©_¥wU%AVC eAf TAgAgULER CAZA T @ivizgh 2EWRg 2RI GzA+2A  AYVEL PEY:
OEQAIlid G¥iAila®z 2iviAvg 2iAgi®izA DVVA

AiiA2 »AZEULE v 2ikvi v¥zAv De ©kgr, AWi Ez£l «ij £qzIPEAQRJU
“"AiMAPg 2P ohq AUwvA. oz+SEPAV 2PAIA | gA¥UVEN F PYUVEAV ZzAR®1z,

1. 1Pig Ulgh CdOf£i zA2gelh 2&W i 2iviAz dPAAVAgEA ©1 ohj£ ©AQAIl° 2fivAva,

PAz M Aik @ji°Igk Cagi z2id ©q°®.

2. OgAUeASEAS 2lviAz£h bv¥wAil 20U A AFAIL £ARU A% Pth QugE Dv E A2AEN

M2 PAEY:°®.

o 2EZ®L _AAF 2@ivi P«P®+jU eFEAPgiEAV 2, VEri ©i¢ ©CAGUV° 2igatu
aiAl"z_A—!AVA.

e DVE @i~ PRA J, Aili@Av dEjU De PEQ A—ivi. ~"Fd, FnU%Az Zia, A-hvi,

o i aji~ A lAg 8giPAV TAJ T A-ivA.
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o EAVO Al AliAVEUE M¥EZAU CBg EABUAILE! LAY A—ivi.

o DURE »AZE 1A ~"zg°® DU DvE PEIUYE} Qv A—ivi. AiildlzPE duiczAU PEEU 1t
ajjzi5 1689gAzi A AT 2ivi P«P@gEN PEAZL ZACUYEL Pvjt £¢U J_ Al A-ivi.
vzfAvg dEgh zA®z TAUU%ER MIUErT ©E°zi CAvi _AAg £qizgAzi
Oy, AUlvz.

3. DUAZz vAei®ie i n«hd1z Pi+®P A«zg g Pvj1zi, EVAC.

EAV® 2PAil _gE¥ PMAIMR 2UEQIVIPEAQL “"AilOAvgAV +guAvzl CzAuAA dE. F
JACES © ¥y Pid®P«iOUVA | ©  AwWAIKEL 8z A-APEArgi™ AzwUvA ©zi F  jAwAik
»A_ AVP ¥ "kaUhAz © ¥wlUY: GvAzE LvAvgUEArg APL.

E£E «zA2Milg CwP2it, DghveAzAV  ARiAFP, A mP FAi2£z 2k Dz
PEQIPEYVA«P, ¥ "AaUYA  ©Od2AVAIM avP A ¥jPg, «pAik, HoU% 2@E D-ivi. ¥TOAIAE,
afy i e AgwhAil avPAiL @i UAgRiz ¥ A2 ©hjzA. ¥©Ar, gAd_Aa, ULTAgi, PAAUA,
§ FA°, zRo avH°eU%° F ¥ A2 pitgeizh ~"AgwhAil ghd-2icighdgk PEQ EAX AA P
APt Cx@A PEQIPAYI«PU _APpA ¥CAVAC«vViZJAZAV ©EQVE ¥ A2UYEN CgVIPEAQh
CRUYEN *AgwAAINUEHLPEYEBIZE E°£ P A«zjU Az@A-ivA,

CAVAIlA 2EW i Cg.gh P U ©Zi ¥A+ & ohrgi@zell U2io §°izik ClRilAIMEE
Cagh ¥YBAilEI DgivUAGE D, AEz° VAVZAU P A«zgh P®, 2iigi@iz£l £EArzgl. Cag
YPix@iAERAZz avP™ ©_ ¥wUY% AUCREN +AX1zgh C®zA VEl @2iU CPgi£°® P Aik D, QAIAEL
ajfrizgl. CPgi ,vB CEPg,FAVZgE, C2al eAfz 8U C¥ig Utg2«vh. Cagh CERP _A»vi
ajvi zA«ddP UAXUY: avtUvEN oAiEAFLzgl. Cagh vaL £AAIARAINP Caf ASAIA P A«zgfll
DPAotlzgh F P A«zg® Caf2gh »AzAUYA. Ezh CPgiEEN 1x 2EW | A | D¥i ¥AANAUIE
alf® A A¥PgEAN 2iArvh. »AzE av«f£A Piggh od2AV 2EW i _ARiAdP, P U
1vAvgUEAQgA.

PAUZZ ¥jZAik

DzioP PAUZ VAIiAjP AilgEATES 19 £8 +v@iAEz DgA"z° ¥CArdwcAilgi AilAvz
CORICAIEACU ¥ighai-ivi. F Ailaval wvilP ©fuUsvAv ogAvg PiUzz gEA ICEN
GVAC ivz. F AilAVUYA zEqzAV2, P@2gl 150 «iilgi Gz 2jvi 10 «iilgi CURz PAUZAEN
Gvic¢_kvig. CAzg UAMU 100 Qi zgz° PAUZAEN Gvie, §Oizl. 1844 g°, PErAiEI ZATid
¥End vk dUBET J¥IF. PiUz VAIIAJPAILS 2igz woiEll §Y%_ @k PRI AilAv 2ivi _ASACV
YOAIAIIEL PAQi»rzEl EzA2gUE ZA®Aiiez ©_zZA°v (UCPUAjP) PEAj PAUZ VAiiAjPU
WAAD® O TA-ivi F o aliT «@jlzAv +2@izAAIP ©AUE ©ZL _2iAiidzAjv  ¥OAil
EzAVZjAz © ¥w Piz®P«idU%A CAUE §gP2iAziah 1viAvgP PAQE2A—ivi.

FU Ziepiiogia ¥i¥gi «i iU ©F, DzioP VAveAf2£ll SYAPEAQE o¢dp
_@ipiiz® ©Zi Gvic e Ezi AilAvUY 2WEEPAL ©Zi PO, 0@d» ilzjAz _odaiV Prai
ajifa  AYEEQUAEN SYIPAYwz. »lUAV CEMP Plz@P«idUvl GzEAUREN PYzIPEAGH
VEIz®z GzEMz Pg 2R 2iigi@Avi-ivi. PAUz VAIIAJPAIREN Czg EwePA z 8§Ok¥iel
fiagpal, «ipy  @wAilAzl ¥jUt, TAVzgE, “URIEACS PAUZ  vAiidgPgl® JAS ¥z@
_AaiAgRAV PAUZ2EN VAiiA] k22U 2ilv 1h«iv@AVE. «+Apu2AV PE PAUZ VAIIAJP Phvze ¥_iv
PR3 ¥1z PiUz P A _AzPgh v@ Evg P AvP CEALUUWEACU CwPit«z, DziaP @izt
aa | yjzaiiaiy ©1Piggi 2WE UiA¥izgl.
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PIUAjPAIA 8z A2UUYik:

PIUAjPA PAAWAIML 18 2vi 19£A +VvRiAEZz CAGAIA® A "«1z. D C2CAiL° P, GVAzE,
UtUAjP 2kvi _AJUAIA® ¥2UR 8z A2uU%Az _ARiAFP DyoP 2ivi AA_ wP TwUwUY% A~
UAg¥juiai ©RjvA. AlEIMQi QAUIGRITES ¥AgA "@Az PIUAJPA PAAW vgi@AAilk AilgEREEAZIAY,
Gvg C2ijP 2ivh CAwRi2AV «xz° ©grvi PUAJPA PAAWAIL ¥igAal aiifa EwoA_ z°
¥ajiR wgi@Azh Ulgiw, ~Avz; 8°iviP dEFA2Ez YwAiEAzA CA+z @ik CAwaiaiv PeA
JAwAike ¥ A2 Ohjvi.

18£A +v2iAEz Gvghzdz© ¥AgA @iz PUUAJPA PAAW—iAZ Ulmi OLEIE P& ~"AUUY®
ajipaf zi»P zirah aivi Ag JVAIME ¥it-DzAjv DydPv-iAz AilAv-DzAjv GvAz£Ailv
¥javdE DgA "@i-ivi. 2, EAz@L PUUAJPUY AiiAAwAPgt, POT VAIiAJ A2 vAVUY CORi¢ 2ivi
LA Jv PezZI°£ ©ZZk 8YP-iAz PUAJPA PAAw DgA "@2A-ivi. PA®IRUYA, AzAjv g, U%k 2hkvi
of U%ER ZA°U vACZjAZ 2iAghl «_ gu Az@i-ivh. Pz@l 2MRi EAzE2Az GV+Q ¥igA™,
d®ZPUYA 2jvi +QDzAjv AilAV(RURAAV & EAz@L VAIIAJPAIA®)UY: 24¥P 8YP—iAz GvizE
Jhaixioze URiEAes ©ozvp MY olrvh. [ 28-  ElCz  AAVEAYPGEUVEN 19£A +vRikEz
afz® Jggh zPU%° CORC¥rizijAz Evg PUAJPU%® Gviz£U ©Zi GvAz£ AilAVUY
VAIIAJPU CaPAx MzVivi. ¥22i AiligkA¥i 2ivhi Gvg C2ijPzAzAv 19£A +vRik£z° Ezg
¥ohauuh «_jlz®, vghelAil «xz 8°hTAUzS ¥ A2 Oljz F ¥OQAilAIM PUAJAPgL2AS
©_JEEACU AiAzZiaj—ivi. PUAjAPgECAZ 2iAdz @M GAmiz 8§z A2uAil ¥juh2i
CUAz2AVVi.

ajiR@Av DydP 2hvh _ARIAFP §z A2UAil ¥OQAik PRIt A «vh Ulr PIUAjPAIM
§OlviP oAVACEA-AVA. UCPUAJPUVAVZI © ¥wUY% GvAzE 8z A2tU ©hvEg-ivh. © ¥w
GVAZEUAV  "APAVZI PZA2 iU% 8z AV PP 2@ jU%EN 8%, A-ivi. GzAieguU PiUz
VAIIAJPAIA® 8Y_kwz PEAj 8mUY%: 8z AV, OCgh, POE 1¥, £Agh, g.AAikcPUYA 2hvi SgAiA®A
8Y, hwzl 2ATAIER ££ VOP2AV 1Ui@ & iU%Az VAIiAj, lwzigh Ezg 8z AV g, AAilcAiliP ©@3)
8UAiA EAQE +EAz2A-ivi. PAoz 8§z AV EAPA VIAO SgAili@Ax ¥EAUY: Ce«pigUvdzal. EL£AE
© YwU% ,AgPuUAii  ®i2AV SmAIAEN 8Y%, Awzigh EEE © ¥w GvAz£Aik ©@3 CAWUY° °R3

J2izAAIMUVA  CAUa»1 FRBE PAQIPEArVE. F Pi+@P«iOUY® ©F, GzEAUUWU
1vAVQUAY: “APA=RvA. »AUAV EAZL 2@ivEAZL §g° 2iAz2lUYAV ©@3 8SUAIA £EAMISAPIUYA,
¥A¥qiUvh, gA—AAUT 2Ami, £EAmIUYA, ¥EN, ¥ol 1UVA 8YPAI® 8AG2 CAULEN AikxAz2iv
8Y, AUlwz 2ivi 8viz 2 AUY%EN 2ivA 2ivA 2igh 8%, ~AUkvz.
§g2tUAIA ,A2dwiPgt:

8g2tUAIA Ap  2hvhk  TAREAIAEN aoluvd  @ivA APAVUY  2UE@P ngkl k@
ajiga  pA2of£z  MAzA @ikz@h §OkvAP TAuUYS, §gtUAIM @iAvi Cx@A 2iAvEiq Az
“AUU ¥CgPaivz. 8g2tUAIM MAzA "ApAI®, §z°U AUU%EL Nzi@Av 2iAqeh 8%, Az
JAzE MAZL TApA 22 AiRe, §g2tUAIM 2iAWEAVAIMR CEAP | 2iAE gZEUY: 2 C2®A01Z,
GzAPguU, +8 AU, 2iPgt 2ivh + Axd+A,, efvU 2ivEAZL ©Zi2] C2RASEAIiAZ aCiUyi
Cx@h _APAVUY: 22 | 8g2tUAIA ¥°VAAT2EL ¥oi JAZA PgAil AUlvz 2vi ¥oiz UA»AIAEN
NzAU JAzA PgAil AUlvz. §g2tUAIA ¥iguUv° ¥Plu, Px£, ¥va@°jg, zAR U% o@3°u
ajvi ¢£Zj _Aj2 EwCA 2£l Eqgidizi, A wAIKEA PA¥AQi®izi, 2iAz@iUY, 2AERP eAfz
¥ Ag @ivh PAEEEL 22 U gZEAIL® §g2tUAIM  Az£2kvz,

ajiga  ajiduvh ©EgPk«izAv, 8g2tUAIL “YAtU il»w «oAil, ©tPAA
TPU%EN o2 jalzh PAEEEAUYEN PEArAPj A2izA @ivi EwCA z zAR°APgtzAve 2jacjjp
CUViVU%AZ ZA°vaAWA _i2ikgh Q¥C. 4£F © 2ikfz 2y, 2l E¥CmA<iAiiAzo£ 24i¥ig
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OAUE Dqgtvz _AQAEAVAIM 2HAE2 _igE+QAIREN «iAj ~V—ivh 2ivi g TUAIM +irv gE¥z°
aaojgyy, zARCAPgE CAUE ¥_IwAik ©Zi «#h_ACd «zAE2i-ivh. ¥Aalf FFY¥ ©AUE
CaiijPAiz Jggk Pq, 8g2tUAIM LwoAP CAUE ¥AgA¥jP WIEUY: zAR®APGEPAV ¥AZAAU
_A8AC 2jvi gAdQRAiA CUvivAik PAgE «P_£UEArg8eizi. F SUAiL §g2uUUYEN ©_ ¥wUVAS
8g° 2ihz@iz 2~ © IPgTUEYAWVA,

“Agvz Az 6z° zAEPAV, NGUAV, PAVA«PUAV, PE°UAV, g o2iguixd=Av
«ghd£AV ©24i PAV, 2P A¥AZEUAV APU ¥jOAgAXAPAV PREASY+2IEPAV ¥g 8YP 2jvi
YUWUAV, ¥v _AVAEPAV »AU ©vi ©®@3 jiwAil ¥ A¥APUYVA 2ivi FA2E ZzM[UKUAV © YwUvi
8gIPEAQAX® CAUE ¥, gtUEAQAXAIUYAVR. PwAiIEAzA DPwUY%A Cx@A ¥wiPgtUAYARizg
»Az 2MzAiUY o¢du GzAtUngidizi | p2AUlvz. Cx2A CAx ,2izAAiRUY: CLvPAVAIM
G¥AiEAU2AUI2AXZH. 894 ASAv CEPg,gh Cx@A Cj«£ D, Q ©EACz JE2IAE, gh F SUAIA
O ¥wU%UAV ©Ag®  lwzgh.

8gatU JEidizA J AJUE AzPAUPAXz®. 10£A +vRIAEZ®AVE PAA® " giitPAIAuA
¥Arvgh, «zAA_jezell PEIQ A»vi ZJjv-iAz whAiR§PlzAVZ. E2JU gAdgh, ,A=ddaPgh
DAil oigi® 2IE®P CEAP G¥AIMP PwUY: iU PAgtAPvdghiz 8U G AREACS, elf P«UYAVE
ghedrAilz Al Pw o2iAdt PAAINGREN  ¥Cgitzgh gAdER ©28» APAz  PvaRUVEN
J¥ AVAE2AZL PgAiliwzigh E2U%° UAXEAVAZEAIME AjzjAz gAd PvdRiz ~AURABAV
PAQi8givz. P®3 dE 2IAWUYE, _ABMAVgE F  PvORREN o@d»izgh | A2ddoPju
JABAC1ZAV zA«hOP UAXUY%EN 8g—ilzgh F PARRIAEUY%® 8g2uU JAzg ¥hArv
¥z+3£24VWA Dzg PA® 8z AzAv _A»vi gZ£ Cx2 §g2tUU _ARIAEI dEgh SgAiM@AvAVZA
azg A»svicAz A JAzA ©hg°izA,

ajzPA°AE Az "0z° 8g2UUVAv PwUY% £PRL ¥wU%i GvAzE£ DVzA ©Zi. KPAzg
8g2uUUAggh «gv@Avzl 8gO¥UAggh CCP2AVZIgh PwUY £P®A PAAISRiAQ "APAVVA. EzPAV
CPg 8@2gh, ,Mzg ©, 8gPUAggEM oAIZAF iwzigh E2gEM ©1PAgEAzA Pg™ AUAWVA
°1pigg® 2w °!PAggh, oAiliP °!PAggi, ©aAr °1Piggh JAZA UIWSLPEArgidizi DEAP © ¥w
¥iPU%e GTAR 1Ulvz. Eagh _ARikdz° 2wUEg@2£ll ¥qezigh »AUAV §g2tU PR2A dEjU
ajly  1h«hv@ivvh. DzhaP Agy Cx@ PEABIP Az 8z° _A2dwaAV  §g@tUAik°
vEQVgiaizEl PAtiwzA®, EzPTA 2P _AvAvii zEgQgi@izh. C®zA J®gE 2Pt zAgvi
CPg. gAvgidizi PAgt2AVz. CAzg 8§g° 2iiz@i 2ivi 2jizt 2iiz@i Cwh i@ "2ivgiaizk
C®z §g2ul ,gk¥ 8§z AVgidizi Uaigiosaivz.

MnE® ©_ ¥w GvAz£AILk 1vAvgU%U CEAP CA+ULEA Ulwdl Zadl AVz. © ¥w
Piz®P«idUY: 28~ ¥ A2 OAjz DAVjP PAUE A9 CA+U%A MAZA PqAiilzg PA® PARP,
ocajajifp vPAV © ¥w GVAZEAIA PZA 2 jUvA 2ivEAZA gA¥z° @ @AUlwz@UvEN Ulwdt
«@j TAVz. F 2P © ¥w Pi+®P«idUY: 2AELWAIAEN ««z DAIiAZIUYS Cxio ®F ¥Ailwt F
TAREZ®  PNPEY®L ¥Ailw, AVz.

¥ARiA+dE UAXUYL:

e PRSIVA JA. JA, PElq © ¥w+h , IO ¥PAXE “"AUYVAEQA, 1993

o g«hAZEAX P., © ¥w PEIrUg §zIPA, ¥ AghAU, PElg «x«zA®AIA ©AY, 2014

o «EAik EACOAL ©YUElQ A»vize AwU% gE¥ (1JZir. ¥z«UAV 1z¥riz
ajoj¥gAz C¥Pnv) PEASIP PAACRAIL «+«zA®AIA POSAVS- 2019
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o «Aght 8ruUlg, ~AaPAAilPz & 2Aik : Aw CAUE w «MRiAA,, ¥ AghAU PElqQ
«+«ZA®AIA, ©A;- 2017

o «hght 8rUlg, (LA) ©,¥w CZAIE CzO2ATBP ¥wP, _A¥I-2  AaP-2

o «hght 8rUlg, © ¥w APXE, @iAil ¥PAxE, PRI A¥g, 2014

o Ak © J,1i © ¥wrh | ¥jZAik © JA 2L AgP

e 17°AURL ©. E. @izPA°AE PEAOIPZ® Pi+®P«IBUYA, £l ¥OPAUET, ©i8% — 2017

e W +lgi, @%UElg !, ©1PAg, °} @2 jAil, COE2 ¥PAXE, "AUYEQh 2014

e »ghio ©. P, PElg @, ¥wU%k : MAZA CZAILE, «igHa CZAILE 2A¢P, «eh¥lg, 1962
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Janapada KalaPrakaragalu: Ondu KiruNota

) -Prabhavathi.J
eAE¥z P A¥PAQUYA: MAZA QgAEAAT
-¥hay e
PElq , CAAINP-¥AzA¥Pg),
gh2iAiki PTA, «eAf 2ivi 2itdi 2iCPA«zARAIl,
AwPg, ~"AUYEQA-560 054.

1 ApP:
dfE¥z 2ETP ¥gA¥g, A, wAIk CEEV 2ivh ZATAIAVAIR V/AIER® A wAIL CAOVRiz
JA»viz gE¥ JAZL OM.8°izA eif¥z A+EAzEU Onug PECIVAIME © Ez. eAf¥z _A»vi
CA_WAIEACU " zIPEArz. CPg ehfz ¥ 'A2«®z _A2iizA-IP dERLEUY 2i2iAv _A»virAZA
ol:8°lzh. VAME® 2izAAilz PTUY% CLVAIAVZ. ¥gA¥g—iAz ¥gA¥gU !AkU—iAz !AUU
8YAABAIIAV PTA¥PAQUY: zATAilv, 2AtE Uit ©EACgi® _A»vi dE¥z. F jhw “Yzh 8Az PA
YPAQUY: Qi ¥JZAIRREL 2WACE AUz «2@f,~ AUlwz.
«2gu/ Aghat:
ZEAOZA g
dE¥z _A»viz ¥@UR P A ¥PAgU%© TAREAIME MAzA zAEAOzA gh Ez£A UAIAE
PTAIIAV PgUv 2iArPEAgh 8Az2gh zQt PEASIPz ViRiPEgl, —AUYEQA, 2MAq, PER Ag
fU%° ©ZAV F 3w UMIPG _A_IWAIL ¥gA¥QAIREN PAES©izA. _zA QAIiAZA®gE 2lvi
C 2iAjU%iV Hgh Hgh ©EUvA Gvg PEABIPZRJUE v dEX¥z _A»vi PA¥EN ¥_j1zAg.
E2g£l zEAOZA, gh ‘ZIA "N'zA_gh JAS E£ARIAAQUCAZRA © gi@AtAiilvzAg. PEASIPZ
awUAAIRPG E2gh 2£z°UgAVzAg. E2gh “EQP PARIUVEN, g2APXUYVEN, LweALP «AgPARIUYEN
vai P AL 2UE@P ¥Zig ¥r lwzAg.
ajiAz  A+ElzE£ £qzAv A MAzA dEAAURAV E2g DZAg, «ZAg, ,A,w MAzA
dEAMURAV Eag DZAg, «ZAg, A, wUY% ¥JZAik 1Ulvz. SAIGL 1A2JAiL ¥zixUv© vai
Civa£ll UlgwiPEArgi® F 2wUAAiPGL UARL FR2£zAQf “gvh UA<iAt A w ¥ A2p
MZUAVZAG. £g1A°_A«h, 2APIgaLt A«l, ©th zf@aUYA Dghzi z2UvA. Epg® DZAg-«ZAgUY
DZQUAII®E »Azin¢®z E=2gh MP°UgAVAiM ‘+A_| _ASAZ DZj_ivigAzA whzi 8ACz.
EpAzgE E2gh ,Av W«®z “£ —l®@z d£” Hgkgh C zh g% FA2E JAWAIEAL C2RAOT vaL
P AIMEIR §ZAPEAVIPEAGRGA.
KPvAj 2Azi E2g UAAIAEP eAvAiiAUlvz. E2gh zIACAIMAV ©Agivig JAE ¥wiwAill
Ez. CPg,g®z F _2iizMilz P A«zgh 2iETP ¥gA¥gAil A £AIPULEN P°vi Dgia ¥zw
TYAPEAQL 8ACzAg.  eAUwWAPgt ¥ ARCAZAV ¥ _iv CEULS A¥ALORAV PtgAiidvz.
ZEAOZA, gh CAgia “AatUv° Fagu zEgwgh® TAtUYd
1 22pxUYd
2. P PXUYA
3. g2k TAaeUvA
4. h_ «P TAREUYA
5. LwPAP ~A2EUYA.
MmAgAIIAV ©lvialzizg ¥ v Az "6z° zQt PEASIP "AUz° zEAOzA g ¥gA¥g ,A.w
Gheghdizi  A+EAZEAIL 2UERP whAillvz.
oyagh:
oyagh dE¥z 2wUMIIPG® ¥2liRghz2gh E2gh zQt 2ivi Gvg PEASIP “"AUUY:®
PAGL 8givig. ‘©v@ JA8izL 2izP Cx2A 2wU ,A8Az¥n®. E2g° Pflq 2hvi veIUA
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ajivEAqi® ESgE .© PAtAtUivAg. TEQP AwUAAIP 2UBP _Ajz=2gh E=2gh. §PiviP MP®A
ajpy£ll De—it §ziPia E2gh ©% | «li¥z° Ulr ®LF ©AQPEAQh @At AvAg. ©¥2gh ©%UY
MPRAU%EN CAaPEAQh z2, -ZAEIUYEN +ARjIPEAQL 2pO¥EWD FARE AV, Avig.
oyagh vidl MPEL ¥gAilia 2iEvEUY JA 2iA»wUvEN vak 8% ENPEArgivig. F
JAwAIL  PQVUVEN Z¥EAQR JAzA PgAilivig. F  JAwAIIAV vAal MPRL ¥qz AEVEUY:
aptiapAIlEll CAre gE¥z© ©AgivAg. »jAilg, CBg Fiwvz “AkE aa alfziagiuvd Clizi
OFlzag © giU%EN 2MAVAZREN PAjVA ©EUYA® ¥zUYA E2 DVgivz. ©AUAVAIM E2gh EQP
AWUAAIAPGA.
oyagh &Y A2 aiziUAm, Ezg VAiz +8P CEAUME2AV ©AgiUYEN, ~A2EU%ER
CYAriPEAgl ©Agivig. ©Y%2g UAm C2g Ogizh 2A+¥AgA¥AiS2AV C2g »jAiigh ©IA
Oflz KP2ikv D1. E2gi ©@igi® Pi®z Pv «dAilfUgz PABP C2g EwPA 2£l PEAQAAIlvzZ.
oyagh aifvEz Eweh 2£l °WiRlzg ekvU _ACAWS dE¥z PARIUYEN ©Agivag.
PISALIE Pv, ‘AildizAvA zk@ai, ‘@il 2i£ Py, ‘Ail@iz2A0£ Pv, ‘@ilUr PA¥AUEQ)
‘oyalUEgE PV 2MREAz3, »AUAIM DAIiA ¥zitz oy2agh WAL z2UW  ASAZ¥I PVUYEN
vai | A¥ZAIRP VPAV CWivAg.
ajAmA  A«hAil oA®UAggi:
ajam_A«h oh®UAggEll zgU zA£g2gh JAVRE _© PgAilivig. E2gh 2I£® 2iAg F Aik
TE¥UEQE¥lg. FURE ,°© E° ©YAilzAz 2Ami A<k ©_JE£ So«z. P Atz #gtg
_2iPAiEghz 2IAMA_ A«iUYA ©EiggfAil +vRIAEZ 2i»2ii2Avge M8gh. E2gEll zgU zEg2gh,
¥oAekilw _gE¥gh JAZA PgAilivig.
A¥UEQE¥Ag, P¥r, aP®Egh 2Ami_ A<k _A¥zAAilz 2iEgh ¥«v E£TUYL 2iEgh
PAVUYA 2iEagh 2i»2il¥iginju  A8AC1zAVZ, Ulgi2uig PAVUYAVR, JALEAQh 2udUY: »Az
£qzh ©Eiz D @if2agh xgtg Ajz MAZL @Udz ©AgiUAggh ahA®Uiggi.
vai z2idUlgh 2HAmA_A«h @ivi Cag 2pighz ghAZ¥AF 2ivi 1z¥AFAilRg 2iA~ MAZA
CAWd dE¥z Pidi«z. Ez£ll ol@Uiggh ©AgivAag. 2MAmA_A«h 2AEVEP _Ajz2gh 2ikv vai
AEW°  «thy Az TOU%° ol®UAggEM Pg—it val zAiag ¥Ee £ql ©l®UAgjAz Pv
ajir_kvAg. ghwAil A F Pv £gAilivz. UlgicE ©_JE° 1z¥AF ¥2AqUYEN 2idrz 2HAmA_A«l
PAma£l] oAgiAU ah®UAggh CREEM ££AIkVAG.
1ZAik 22£A 8ol
¥ajq UzAik o2} 8ol
171ZIju® Cwaiizi WESA~
1ZAik Al 8ol

JAS ¥O«AILEN 2HAMA_A«h PARiz GZPE ©Agivig.

UlghoA AiAEN ©Agi® UMIAPgR °A UAggh. F ©°A Ulg JA8 +8 P A«zg ~AAik°
‘wf®UAg. JAZAVZ. F _A¥zAAilz P A«zgh VRAEN 1z¥AFAildg 2+2ipyd, oA®UAggl,
oh°1zAiki 2pigh JAZA PgziPEYAVAg.

ol®UAggh °©JdEge ©ZAV PAgh S8givAg.  Pigi8ghi, G¥°U +lgi, 2iraivgi,
CP_A°Ugh, ¥j=Agz2agi, PIA "Aggh Enivg 2UdP _Ajz2gh Eg§°izi.

AJAmA_ AlAil MP@IUY:S 2iP%U KYA 2ud DUMWZAVAIRL CAPAIiAUAVZ. 2AEAIA »jAil
ajuicl ¢AP oAgivAg. AMUEQE¥g 2ivi 2W@kUye F A¥zAAilz Jggh ioU%2 C°U
JABAC1z M A8 UlgiUvzAg. Eagh Cg, A 2ERP Ajz2gh.

Dzg E2gh §°ZAjUY®, A, AjUVAVAIME Uightho2£l CRAP] AvAg. elv, Gva ©AUE
Evg «#hp Az "8U%° 2ilv PA<AIMEN zj1givig.

ol®UAgg 2AzU%° ¥2liR2Azizi C2gh 8Y A2 VABEj, zA ¥gA¥gAih F VASKj
E2g 8§Ylzg »£ PARize PAtiUlvz. Ezi 2lvwghAil 1z¥AFU PEL PEQAU. 2livwghAil
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JAzg ghai P DAdEAAIA PAUAV AUav iy JAVRE, FURE VASKJAIL 2k~ £A2iz Ulgivi
olQgiaiz£l PAtgeizA.

VASEjAih efv oh®Uiggh vai 2ivU%° UUg 2ivi qPUYER 8% AvAg. cA®UAggh CEAP
PxUY%ER ©Aq8®gh. EalUY:° 2iiR2AzAzA

1. zA«A®P PA®Y 2iAmA_A«h PAZY
TEQP PARIUVA : ¥EgAtP, Pix-®2g Px
CdidE ekAV @igi
jAiA¥ 1tz PAYU
°AUghdai

6. ZolUgh=ai
awUAIlPgh ©Agia dE¥z PARIUVEN zA«AOP PARIUYVA 2kvik TEQP PARIUVA JAzA Jggh
aUsULEAV 2iAq8eizA.

ajAmi_A«h PAR »AU CzivU%Az PErz _iAzg PxAiilvz. ¥g22£h ¥gAeklw
LOE¥ghz zgU zEq2g gE¥z° PACIPEAQA 8AZA CEAP ¥AQUYEN 2iAr ¥AAZA.z zAgUY
JEPEL @i zizAV ©RvdvAg.

F jJAwAiilAv oi®UAggh EACUE vai ©hgiUy: 2WERP dE¥z _A»vR£ll 2ivpd
2jajAVUEY IVA, ZA<hOP TAREUVEN ©a Av®E, dEgS ohwAvghAv, | zHEUVAV, 2iE@Ailv
fiag AV i2Av  Azi+ oigi@2gh DVzAg. EAV® A w - A Agz ¥gA¥g—iAzAV dE¥z
P APAQUYER ¥ iv AZ "0z®K ZA°Ail®z.

PA, AvAikagh:

dE¥z P A¥PAQUY® PA AVAIA PTA ¥PAg VEIZA Dz «2u PEQIUAIREN zA1 A wU
ohrz. ¥wAIEAZA A WAIKRE dE¥z A, w 2i2iAv@AVgivz.,

df¥z VAVUY UAAIPG® Jggh 2MREUSU%2.  MAZA @2Udz2gh vaiU Ep 8AzAU
Cx2@h PR,z 2WAik° CArPEYivig. EAx2gEN | ARIAE! UAAIMPGE J£I82izA. EEEIAZL 2Udz2gh
FRaEER¥AAIPAY - F  ©AqiUAJPAIRER  vah  2aiiR!  PAAIRPREAV  2iArPEArgivig. EAX
AWUAAIRPGEN ‘@wUAAIAPGY J£livig. EAx 2USP _Ajz2gh PA_ AVAik2gh. PEASIPZ® CEAP
SUAIA dE¥z 2wUAAIPjzAg. A¥zAAIP CEA Ag2AV F 2wUAAIPG® Jggh URA¥AUYA PAQA
8glvz. “zA«hdP 2w UAAIAPGL” 2ivi “EQP 2iwUAAIMPGh”. E2g° zAagUiqg 2U82¢ MAZA.

PA, AvAik zA2g Ulqgh:

PA_AVAIL zAag Ulqgh zA«AdP 2wUAAIRP 2UBP _Ajz2gh. @i Aik @iozA+g “"Pgh. EZA
ajf Egh FU _Ajz ¥itPAv. 'KVA 2 Ak 2ilzA2 JAzE 2ikzA+gEEN PgAilivAg.

F ziaP _ABAC1Zz MP®I UEVEUYA 2 Agh, 2Agi 2ivi "AUEGE F UL «+Ap@Av
PAQA 8glvz. @i Aik 2iAzAxgE MP@IUVA Egid Pquv A zA2g Ulggh EgivAg. E2gh
ajizi+gf 2, P JAzZA Ea kvz. zhagUlq PA_ AVAIRRQGE ZA<AOP ¥waC  2iivae,
olgiUAggk DVgivAg. Eagh 8% A2 2Azi PA AV, EzA z£q DPigz PAaf viY, 2vAPigz Jggh
PAQE VAV _Aj PA_ AVAIIAVZ. 2iizZ¥iz £gi® MAZA gAzz 2IERP ©Azik °EAvgia °ij (°U,
zAg) Eglvz. @iAzA+goU  ASAC1z PR3 ¥EQPARIUY® PA AVAIL ¥ A¥«z.

PA, AVAIA zAagUiQJU o¢dp@iz 20y AutU%®,  AzAgt Gail£ A Egivig. Dzg
ajizitg “"Pgivgid PAgt 2ulU « Ew, PwE® gizAQ ©Ag@£ll ©AQgivig. E2gi Elaiaig
ajvi #HiPalg Cag zhag ©, j£° ‘PAgty 2ikq APAz oAil@i«z. ‘PAgE’ JAzg zkeg ©_j£°
ohgi® ©P. PA A% zAk2g Ulgz DgAzi zi@ajz ai Ail @iAzA+ge PARREN ©Agivig. KyiaiAik
ajizA+gf PAR| KYA ghw @Aq8°izAz Px. MAZEAZA Px MAzEAZA RAQPARI«ZAv.

F KYA PxU%EN OrAiilv KP,Ew E®z ©Agivig. 2£z°£ Pv “VAZUV’ JAZA
PgAilivig. KPAzg 2@iAzA+gE DgA "z ZjvAilEh F AU agkl vz, »AU ©igi® F df¥z
PARiz KYh PVUYA »Ava,

SRR
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ajizi+g KA 2 U%° 8AzA £ 1z Pv (VAYPVY)

+at zEgAilEll  ACj1z Pv.

diAelUEQEEN MP®A 2iArPEAqh UlrUER¥ig PNtz Pv.

+APRUE PUREN ¥jojiz Pv.

EPAj zA2ajoU 8i¢! P21z Pv.

A< PAVAIL _EPEN 2iAjz Pv.

CQUEQ¥EEN JuidE _Aau £i«iiz Pv.

»AU KVA"AUUY:® @i Ak @iAzAtg PAR @ PAUlvz. 2iAzA+g KYi2i UY% £qgia 8AZA
£ 1z @il “PgEl ¥qzIPEAQ Az TOUYA CAUE Ky~ P A @£l Ethzh 8AzA TE EAPZ®
J.Vz ¥2iqUuER PA, AvAilagh 8t AvAg.

TEQP PARIUYL:

Ojgidlz£l MAZA 2HwWAIKEAV 1APJ1lz PA AVAiRgL 2«zPAV Evg PARIULEN PowzAg.

df 8AiirzAU D PARIUVER ©Agivig. ERIUYEN PA, AVAIKRg ~EQP PARIUYA JAZA PgAiA§©izA.
1. 22+gtg PARIUYA
2. ZAjwP PARUYA
3. Evg PARIUYA

PA, MAIRRJU zA«<ioP PARREN ©igid Az 0 th«iv@AzizAzgE TEQP PARUYEN
Ojgia Capi+UvkE ©Zh  PA MAikagh Gval dE¥z PARIUVEN GHIPEAQL 8Az dE!AIA
UAAiPgL. PA AVAiARg TEQP PARIUY 2 ktt«zi «Ofl@Azizh E£EgAgh 2pdUY: ¥gA¥gAIAEL
¥qe¢gi® F zgtgfll Pijv E°£ PR3 PARIUKU A»VP @it@iz.

PA A _Aw»vize _i¥1z 2azZfPigghz CR2i¥ A, CPaioizi«, 1zighal ailAvizag
PARIUYA zEgw®. gAWRAAPE 1Zighdh Zjv,  EAREAX ZJVAik® H2 ¥gA¥gAil PARIUY,° 22££)
PAEAR PxU%2,

zkagUiqg LweALP PARIUYVA Jggh 2ikv.

L YjAIA¥I T PAYU
2. °AUgAd=iE Pv

LjAiA¥1tz  «igghd 2k EjE zY@A-MAIEQE £q1lz Pz£z 2 i2£ll MUWUEAq F
PAR{ £2i Cvival dE¥z PARIUY® MAZzA PApig® £g,gAd MgAiigh 2AgAU¥ Itz ¥ i@ivzAU
£gz MAzA WI£AiA 2MgUu gav@ivz. PA AVAikdg PVUY%EN dEgh D, Q-MAz PAViVAg. «#iu
LAz "8UY° Cagfll DPAot PyUYEN ©Ar ivAg. GOAUEQUYEN PELA Vj ,Avig.

PA, AvAil2gh ©Agia ¢AWOPARUY CzAIAE FU _APpA £q¢z.  AUY%EQGL F Ail
PEP¥ig, 2iAq T Aik 22y, it Egh £ Ail wgiiPEQeL £gii¥ig, PAYVAUA®, ZARighd£Ug,
E£ADEUEQL, F AUUYS PA AvAikRgh ©igy@AV PAQASgivAg. MmAQAIIAV PA AVAikRg CZAIAE -
(A+EAZE @jvph whia | gA¥z° DU APAZ CUvikz. EAV® P A ¥PAgUhAZ £2i dE¥z _A»vi
"AghgaC 2i@iAvaAlivz.

G¥, APig:

dE¥z JA8IZA 2IETP ¥gA¥g. ¥WAIEAZA A WAIKRE dE¥z _A»vi 2i@iAvaiVgivz.
¥Eq ,A»viz UtAiilvz J£i89izA Ezg 8U ¥ Av PA®z° CEAP CZAIAE, AEAZEWYA GEv
ajlz® £gAillwgidizg ¥@2AV ‘dE¥Zz P A ¥PAgUyd’ @ivud ~ QU 8g®h ,AzPAUkvz. 2£UzpA
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